SPECIAL AND REGULAR MEETINGS OF THE %%S”;:ders Vavor
SONOMA CITY COUNCIL , VY

Ken Brown, Mayor Pro Tem
& Steve Barbose

CONCURRENT REGULAR MEETING OF SONOMA Laurie Gallian
CITY COUNCIL AS THE SUCCESSOR AGENCY TO Tom Rouse
THE DISSOLVED SONOMA COMMUNITY
DEVELOPMENT AGENCY

February 22, 2012
5:30 — 7:00 P.M. Special Meeting
7:00 P.M. — Regular Meetings

Community Meeting Room
177 First Street West, Sonoma CA 95476

Be Courteous - TURN OFF your cell phones and pagers while the meeting is in session.

| 5:30 — 7:00 P.M. — PENSION REFORM STUDY SESSION |

SS-1: Pensions Study Session (City Manager/Assistant City Manager)

| 7:00 P.M. - REGULAR CONCURRENT MEETINGS |

CALL TO ORDER & PLEDGE OF ALLEGIANCE
ROLL CALL (Rouse, Brown, Gallian, Barbose, Sanders)

1. COMMENTS FROM THE PUBLIC

At this time, members of the public may comment on any item not appearing on the agenda. It is recommended
that you keep your comments to three minutes or less. Under State Law, matters presented under this item
cannot be discussed or acted upon by the City Council at this time. For items appearing on the agenda, the
public will be invited to make comments at the time the item comes up for Council consideration. Upon being
acknowledged by the Mayor, please step to the podium and speak into the microphone. Begin by stating and
spelling your name.

2. COUNCILMEMBERS’ COMMENTS AND ANNOUNCEMENTS

ltem 2A: Councilmembers’ Comments and Announcements

3. CITY MANAGER COMMENTS AND ANNOUNCEMENTS INCLUDING ANNOUNCEMENTS
FROM SUCCESSOR AGENCY STAFF

4. PRESENTATIONS |

Iltem 4A: Proclamation declaring March 2012 as Big Read Sonoma County Month.

| 5. CONSENT CALENDAR/AGENDA ORDER — CITY COUNCIL |

All items listed on the Consent Calendar are considered to be routine and will be acted upon by a single maotion.
There will be no separate discussion of these items unless members of the Council, staff, or public request
specific items to be removed for separate action. At this time Council may decide to change the order of the
agenda.
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Item 5A:

Item 5B:

Item 5C:

Item 5D:

ltem 5E:

Item 5F:

Item 5G:

Item 5H:

Waive Further reading and Authorize Introduction and/or Adoption of Ordinances
by Title Only. (Standard procedural action - no backup information provided)

Approval of the Minutes of the November 21, 2011, December 5, 2011, and
February 6, 2012 City Council / CDA Meetings.
Staff Recommendation: Approve the minutes.

Approve the Assignment, Novation and Consent Agreement with GHD Inc.
and Winzler & Kelly Consulting Engineers for City Engineering Services.

(City Manager)

Staff Recommendation: Approve the Agreement with GHD Inc. and Winzler & Kelly
Consulting Engineers and authorize City Manager to execute the agreement.

Approval of Fee Agreement Letter with Rutan & Tucker LLP as Special Counsel
to the City of Sonoma. (City Manager)

Staff Recommendation: Approve Agreement and authorize City Manager to execute
the agreement.

Ratification Action of City Council from January 18, 2012 by approving the
Resolution for a Refuse Rate Increase and Related Program Elements. (Assistant
City Manager/City Attorney)

Staff Recommendation: Approve resolution ratifying action from January 18, 2012.

Adoption of Amendments to the Sonoma Municipal Code Establishing New and
Modified Regulations Addressing Live Music Performances and Special Events.
(Planning Director)

Staff Recommendation: Adopt the music license/special events ordinance, as
previously amended by the City Council.

Resolution Designating the City of Sonoma as Co-Applicant and Authorizing the
Sonoma Ecology Center (SEC) to Apply for a Sonoma County Agricultural
Preservation and Open Space District Grant for Improvements to Sonoma
Garden Park. (Planning Director)

Staff Recommendation: Adopt resolution authorizing the SEC to proceed with an
application for the District's 2012 Matching Grant Program with the City designated as
co-applicant.

Adoption of a Resolution Adopting Rosenberg’s Rules of Order for Official,
Noticed, Public Meetings of the City Planning Commission, Design Review
Commission, Community Services and Environment Commission and Cultural
and Fine Arts Commission. (City Manager)

Staff Recommendation: Adopt resolution.

Approval of City Co-Sponsorship of a Customer Service Training Event,
partnering with the Sonoma Valley Visitors Bureau, at No Cost to the City.
(City Manager)

Staff Recommendation: Approval of no-cost co-sponsorship, allowing the City of
Sonoma logo to be used on promotional materials.
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6. CONSENT CALENDAR/AGENDA ORDER — CITY COUNCIL AS SUCCESSOR AGENCY

All items listed on the Consent Calendar are considered to be routine and will be acted upon by a single motion.
There will be no separate discussion of these items unless members of the Council, staff, or public request
specific items to be removed for separate action. At this time Council may decide to change the order of the
agenda.

Iltem 6A: Approval of the Minutes of the November 21, 2011, December 5, 2011, and
February 6, 2012 City Council / CDA Meetings.
Staff Recommendation: Approve the minutes.

Iltem 6B: Approval of Fee Agreement Letter with Rutan & Tucker LP as Special Counsel to
the City of Sonoma as Successor Agency. (City Manager)
Staff Recommendation: Approve Agreement and authorize City Manager to execute
the agreement.

7. PUBLIC HEARING

Iltem 7A: Public Hearing and Discussion, Consideration and Possible Adoption of
Resolution Establishing a Fee for Newsrack Permits. (Economic Development
Manager/City Manager)
Staff Recommendation: Hold public hearing and adopt Resolution establishing a new
fee for newsrack permits.

| 8. REGULAR CALENDAR — CITY COUNCIL

(Matters requiring discussion and/or action by the Council)

Iltem 8A: Mid-Year Budget Review — FY 2011-12. (Assistant City Manager)
Staff Recommendation: Accept report.

Item 8B: Discussion, Consideration and Possible Direction to Staff Regarding City Budget
Following the Dissolution of Redevelopment and Loss of Redevelopment
funding as of February 1, 2012, including Consideration of Revenue
Enhancement Options. (City Manager/Assistant City Manager)

Staff Recommendation: Discuss, consider and provide direction to staff regarding
budget and revenue options.

Item 8C: Discussion, Consideration and Possible Action Authorizing the Mayor to Sign a
Letter of Support on Behalf of the City Council for the Reintroduction of HR 192,
The Gulf of the Farallones and Cordell Bank National Marine Sanctuaries
Boundary Modification and Protection Act (Woolsey), Requested by Mayor Pro
Tem Brown. (City Manager)
Staff Recommendation: Council discretion.

9. REGULAR CALENDAR — CITY COUNCIL AS SUCCESSOR AGENCY TO DISSOLVED
SONOMA COMMUNITY DEVELOPMENT AGENCY

(Matters requiring discussion and/or action by the Council)

No items scheduled.

| 10. COMMENTS FROM THE PUBLIC
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11. COUNCILMEMBERS’ REPORTS AND FINAL REMARKS

ltem 11A: Reports Regarding Committee Activities.

ltem 11B: Final Councilmembers’ Remarks.

| 12. PUBLIC COMMENTS REGARDING CLOSED SESSION

Public testimony on closed session item(s) only.

| 13.  CLOSED SESSION

Iltem 13A: CONFERENCE WITH REAL PROPERTY NEGOTIATORS, pursuant to Government
Code 854956.8. Property: Sebastiani Theater, 476 First Street East, Sonoma. Agency
Negotiators: Councilmember Barbose, City Attorney Walter & City Manager Kelly.
Negotiating Parties: Sebastiani Building Investors, Inc. Under Negotiation: Price and
terms of lease.

| 14. RECONVENE IN OPEN SESSION & REPORT ON CLOSED SESSION

| 15. ADJOURNMENT

I do hereby certify that a copy of the foregoing agenda was posted on the City Hall bulletin board on
February 17, 2012.

ROBIN EVANS, DEPUTY CITY CLERK

Copies of all staff reports and documents subject to disclosure that relate to any item of
business referred to on the agenda are available for public inspection the Monday before each
regularly scheduled meeting at City Hall, located at No. 1 The Plaza, Sonoma CA. Any
documents subject to disclosure that are provided to all, or a majority of all, of the members of
the City Council regarding any item on this agenda after the agenda has been distributed will
be made available for inspection at the City Clerk’s office, No. 1 The Plaza, Sonoma CA during
regular business hours.

If you challenge the action of the City Council in court, you may be limited to raising only
those issues you or someone else raised at the public hearing described on the agenda, or in
written correspondence delivered to the City Clerk, at or prior to the public hearing.

In accordance with the Americans With Disabilities Act, if you need special assistance to
participate in this meeting, please contact the City Clerk (707) 933-2216. Notification 48-hours
before the meeting will enable the City to make reasonable arrangements to ensure
accessibility to this meeting.
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City of Sonoma City Council Agenda Item: SS-1

City Council
Agenda Item Summary

Meeting Date: 2/22/12

Department Staff Contact
Administration Linda Kelly, City Manager
Carol Giovanatto, Assistant City Manager

Agenda Item Title
Pensions Study Session

Summary

In August 2011, Council directed a Study Session be held on the issue of Public Employee Pension
Reform. Due to the significant workload related to redevelopment dissolution, the work study
session was delayed until February. Staff has worked diligently to identify presenters and issues for
this work study in order to give the Council a balanced presentation. The study session will be
structured as follows:

1. Presentation by Barbara Ware, CalPERS Actuarial

2. Staff review of Governor Browns proposed 12-point pension reform legislation
3. Staff presentation on Pension Obligation Bonds

Recommended Council Action
Review and discussion.

Alternative Actions

Financial Impact

N/A

Environmental Review Status
[ ] Environmental Impact Report [ ] Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[] Exempt [ ] Action Requested
X] Not Applicable

Attachments:

Governor Brown'’s 12-point proposed pension reform legislation

Informational report — Pension Obligation Bond

Pension Reform Action Plan, City Manager’s Department of the League, June 10, 2011
CalPERS Publication — Elected Officials Handbook on Employee Pensions

CC:




Twelve Point Pension Reform Plan

October 27, 2011

The pension reform plan I am proposing will apply to all California state, local, school and other
public employers, new public employees, and current employees as legally permissible. It also
will begin to reduce the taxpayer burden for state retiree health care costs and will put California
on a more sustainable path to providing fair public retirement benefits.

1. Equal Sharing of Pension Costs: All Employees and Employers

While many public employees make some contribution to their retirement — state employees
contribute at least 8 percent of their salaries — some make none. Their employers pay the full
amount of the annual cost of their pension benefits. The funding of annual normal pension costs
should be shared equally by employees and employers.

My plan will require that all new and current employees transition to a contribution level of at
least 50 percent of the annual cost of their pension benefits. Given the different levels of
employee contributions, the move to a contribution level of at least 50 percent will be phased in
at a pace that takes into account current contribution levels, current contracts and the collective
bargaining process.

Regardless of pacing, this change delivers real near-term savings to public employers, who will
see their share of annual employee pension costs decline.

2. “Hybrid” Risk-Sharing Pension Plan: New Emplovees

Most public employers provide employees with a defined benefit pension plan. The employer
(and ultimately the taxpayer) guarantees annual pension benefits and bears all of the risk of
investment losses under those plans. Most private sector employers, and some public employers,
offer only 401(k)-type defined contribution plans that place the entire risk of loss on investments
on employees and deliver no guaranteed benefit.

I believe that all public employees should have a pension plan that strikes a fair balance between
a guaranteed benefit and a benefit subject to investment risk. The “hybrid” plan I am proposing
will include a reduced defined benefit component and a defined contribution component that will
be managed professionally to reduce the risk of employee investment loss. The hybrid plan will
combine those two components with Social Security and envisions payment of an annual
retirement benefit that replaces 75 percent of an employee’s salary. That 75 percent target will
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be based on a full career of 30 years for safety employees, and 35 years for non-safety
employees. The defined benefit component, the defined contribution component, and Social
Security should make up roughly equal portions of the targeted retirement income level. For
employees who don’t participate in Social Security, the goal will be that the defined benefit
component will make up two-thirds, and the defined contribution component will make up the
remaining one-third, of the targeted retirement benefit.

The State Department of Finance will study and design hybrid plans for safety and non-safety
employees, and will fashion a cap on the defined benefit portion of the plans to ensure that
employers do not bear an unreasonable liability for high-income earners.

3. Increase Retirement Ages: New Emplovees

Over time, enriched retirement formulas have allowed employees to retire at ever-earlier ages.
Many non-safety employees may now retire at age 55, and many safety employees may retire at
age 50, with full retirement benefits. As a consequence, employers have been required to pay for
benefits over longer and longer periods of time.

The retirement age for non-safety workers in 1932, when the state created its retirement system,
was 65. The retirement age for a state highway patrol officer in 1935 was 60. The life
expectancy of a twenty-year old who began working at that time was mid-to-late 60s, meaning
that life expectancy beyond retirement was a relatively short period of time. Now with a growing
life expectancy, pensions will pay out not just for a few years, but for several decades, requiring
public employers to pay pension benefits over much longer periods of time. Under current
conditions, many years can separate retirement age from the age when an employee actually
stops working. No one anticipated that retirement benefits would be paid to those working
second careers.

We have to align retirement ages with actual working years and life expectancy. Under my plan,
all new public employees will work to a later age to qualify for full retirement benefits. For most
new employees, retirement ages will be set at the Social Security retirement age, which is now
67. The retirement age for new safety employees will be less than 67, but commensurate with
the ability of those employees to perform their jobs in a way that protects public safety.

Raising the retirement age will reduce the amount of time retirement benefits must be paid and
will significantly reduce retiree health care premium costs. Employees will have fewer, if any,
years between retirement and reaching the age of Medicare eligibility, when a substantial portion
of retiree health care costs shift to the federal government under Medicare.

4. Require Three-Year Final Compensation to Stop Spiking: New Employees

Pension benefits for some public employees are still calculated based on a single year of “final
compensation.” That one-year rule encourages games and gimmicks in the last year of
employment that artificially increase the compensation used to determine pension benefits. My
plan will require that final compensation be defined, as it is now for new state employees, as the
highest average annual compensation over a three-year period.
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5. Calculate Benefits Based on Regular, Recurring Pay to Stop Spiking: New Employees

Where not controlled, pension benefits can be manipulated by supplementing salaries with
special bonuses, unused vacation time, excessive overtime and other pay perks. My plan will
require that compensation be defined as the normal rate of base pay, excluding special bonuses,
unplanned overtime, payouts for unused vacation or sick leave, and other pay perks.

6. Limit Post-Retirement Employment: All Emplovees

Retirement with a pension should not translate into retiring on a Friday, returning to full-time
work the following Monday, and collecting a pension and a salary. Retired employees often have
experience that can deliver real value to public employers, though, so striking a reasonable
balance in limiting post-retirement employment is appropriate. Most employees who retire from
state service, and from other CalPERS member agencies, are currently limited to working 960
hours per year for a public employer, and do not earn any additional retirement benefits for that
work. My plan will limit all employees who retire from public service to working 960 hours or
120 days per year for a public employer. It also will prohibit all retired employees who serve on
public boards and commissions from earning any retirement benefits for that service.

7. Felons Forfeit Pension Benefits: All Employees

Although infrequent, recent examples of public officials committing crimes in the course of their
public duties have exposed the difficulty of cutting off pension benefits those officials earned
during the course of that criminal conduct. My plan will require that public officials and
employees forfeit pension and related benefits if they are convicted of a felony in carrying out
official duties, in seeking an elected office or appointment, or in connection with obtaining salary
or pension benefits.

8. Prohibit Retroactive Pension Increases: All Emplovees

In the past, a number of public employers applied pension benefit enhancements like earlier
retirement and increased benefit amounts to work already performed by current employees and
retirees. Of course, neither employee nor employer pension contributions for those past years of
work accounted for those increased benefits. As a result, billions of dollars in unfunded liabilities
continue to plague the system. My plan will ban this irresponsible practice.

9. Prohibit Pension Holidays: All Emplovees and Emplovers

During the boom years on Wall Street, when unsustainable investment returns supported “fully-
funded” pension plans, many public employers stopped making annual pension contributions and
gave employees a similar pass. The failure to make annual contributions left pension plans in a
significantly weakened position following the recent market collapse. My plan will prohibit all
employers from suspending employer and/or employee contributions necessary to fund annual
pension costs.
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10. Prohibit Purchases of Service Credit: All Employees

Many pension systems allow employees to buy “airtime,” additional retirement service credit for
time not actually worked. When an employee buys airtime, the public employer assumes the full
risk of delivering retirement income based on those years of purchased service credit. Pensions
are intended to provide retirement stability for time actually worked. Employers, and ultimately
taxpayers, should not bear the burden of guaranteeing the additional employee investment risk
that comes with airtime purchases. My plan will prohibit them.

11. Increase Pension Board Independence and Expertise

In the past, the lack of independence and financial sophistication on public retirement boards has
contributed to unaffordable pension benefit increases. Retirement boards need members with real
independence and sophistication to ensure that retirement funds deliver promised retirement
benefits over the long haul without exposing taxpayers to large unfunded liabilities.

As a starting point, my plan will add two independent, public members with financial expertise
to the CalPERS Board. “Independence” means that neither the board member nor anyone in the
board member’s family, who is a CalPERS member, is eligible to receive a pension from the
CalPERS system, is a member of an organization that represents employees eligible to or who
receive a pension from the CalPERS system, or has any material financial interest in an entity
that contracts with CalPERS. My plan also will replace the State Personnel Board representative
on the CalPERS board with the Director of the California Department of Finance.

True independence and expertise may require more. And while my plan starts with changes to
the CalPERS board, government entities that control other public retirement boards should make
similar changes to those boards to achieve greater independence and greater sophistication.

12. Reduce Retiree Health Care Costs: State Employees

The state and the nation have seen the costs of health care skyrocket. The state’s retiree health
care premium costs have increased by more than 60 percent in the last five years and will almost
double over ten years. This approach has to change.

My plan will reduce the taxpayer burden for health care premium costs by requiring more state
service to become eligible for health care benefits at retirement. New state employees will be
required to work for 15 years to become eligible for the state to pay a portion of their retiree
health care premiums. They will be required to work for 25 years to become eligible for the
maximum state contribution to those premiums. My plan also will change the anomaly of
retirees paying less for health care premiums than current employees.

Contrary to current practice, rules requiring all retirees to look to Medicare to the fullest extent
possible when they become eligible will be fully enforced.

Local governments should make similar changes.
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CITY OF SONOMA PENSION OBLIGATION

Since 1968, the City has contracted with the California Public Employees Retirement
System (CalPERS) to provide retirement benefits for all full-time sworn public safety
employees (Safety Plan) and for all other full-time employees (Miscellaneous Plan).

As part of the contract, the City is obligated to pay any unfunded accrued actuarial liability
(UAAL). This is the amount by which CalPERS is short of the amount that will be
necessary, to pay benefits already earned by current and former employees covered by
CalPERS. In 2003 CalPERS created a risk pooling approach for smaller agencies [less
than 100 employees] to reduce the volatility of employer contribution rates. The City’s
UAAL is placed in a “side fund” to amortize each agency’s June 30, 2003 unfunded liability
over a fixed term at a fixed interest rate. The “side fund” is credited on an annual basis
with the actuarial investment return assumption determined by CalPERS which is currently
7.75%. When the actual investment earnings of CalPERS fails to meet the projected
7.75% the unrecognized earnings are posted as a loss.

Current CalPERS data reflects the City’s unfunded liability by category as follows:

Safety/Police $ 431,219

Safety/Fire $1,676,768
Miscellaneous $ 886,908
$ 2,994,895

Both Safety classifications have been suspended due to the outsourcing of Police and Fire
Services. The unfunded liability has been frozen since the City contracted the service to
the Sheriff's Department. CalPERS has billed the City for an amortized paydown of the
liability since 2005 at approximately $100,000 per year. The UAAL for the Safety/Police
category should be eliminated in approximately 4 years. This will be the same process
that will be undertaken with the Safety/Fire classification for liability up to the effective date
of the Contract for Fire Services with Valley of the Moon Fire District. While the base will
be frozen and no further liability incurred, an annual payment will be required to be made
by the City to pay down the UAAL for Fire employees.

PENSION OBLIGATION BONDS

A method of fulfilling the City’s existing obligation to CalPERS in a more cost-effective
manner is for the City to issue pension obligation bonds [POBs] at a lower interest rate
than the current obligation to CalPERS. This does not create a new obligation for the City,
rather refinances an existing obligation to CalPERS in much the same manner as other
City bonds. The POBs would pay off the “side fund” and therefore would not be subject to
the investment losses realized by CalPERS. For informational purposes only, staff
contacted a financial management firm to determine the estimated calculation for issuance
of POB’s by the City of Sonoma. A summary of the information is shown in the chart
below based on a 10-year amortization schedule.



SIDE FUND PAY-OFF $2,994,895
COST OF ISSUANCE OF BONDS [COI] $96,105
INTEREST COST/RATE 5.70%
TOTAL FINANCING [SIDE FUND + COI] $3,091,000
TOTAL SAVINGS OVER 10 YEAR PERIOD $292,605
AVERAGE SAVINGS PER YEAR $29,260

These are estimated amounts and subject to change based on market conditions at the
time of pricing. The cost of issuance is normally included in the total financing so no out of

pocket expense is incurred.

POB ISSUANCE PROCEDURES: Issuance of pension bonds requires an additional step
in the normal bonding process called a “validation process” in the local Superior Court.
The City Council provides authorization to issue the bonds and then files the court action
of validation. This validation requires publicly noticing the City’s intent to issue bonds to
refund its existing CalPERS obligation. If there is no challenge the validation is ratified by
the Superior Court typically within 90 days of filing and the bonding process can continue.

There are pros/con arguments to be made when considering the issuance of POBs. The

following table reflects the major areas:

PRO

CON

Interest rate is less than CalPERS rate.
Savings are realized through lower
interest rate

CalPERS rate is an adjustable rate
obligation. CalPERS could lower
assumption.

10-year amortization period establishes
the savings opportunity

POBs are subject to market conditions. An
increase in interest rates prior to issuance of
bonds would reduce savings to City.

UAAL is frozen at refinancing; CalPERS
obligation defeased

CalPERS investments could should show a
higher investment rate than POB’s based
on investment portfolio.

Creates cash flow annual savings

Cost to issue POB’s estimated at

approximately $100,000




PENSION REFORM ACTION PLAN
City Manager’s Department
June 10, 2011

This report to the League of California Cities Employee Relations and Revenue and Taxation
Policy Committees and the Board of Directors is designed to address the League’s 2011 Strategic
Goal related to Pension Sustainability by providing information and recommendations that may
be of assistance toward meeting the competing challenges of maintaining high-quality public
services while providing fair and reasonable pensions for employees.

THE PROBLEM

Pension costs for many California municipalities continue to increase, threatening the delivery of
basic public services, compromising general fund budgets, and indeed, posing a long-term fiscal
challenge to the State itself. A former CalPERS actuary warned that by 2014 it will be common
for local governments to budget 50% of a police officer’s salary, 40% of a fire fighter’s salary
and 25% of a miscellaneous employee’s salary for their pensions; contributions that are fiscally
unsustainable. Many cities face 25% or more increases in pension contribution costs in the next
three years and those rates are likely to remain high for a decade or more.
Causes of the problem include:

1. Large losses on pension investments due to the Great Recession.

2. Enhanced benefit formulas granted after 1999 (SB400/AB616).

3. Increased life span of retired employees.

A PRINCIPLED APPROACH

Public retirement systems should provide fair benefits for career employees, and:
1. Recognize the value of attracting and retaining high performing public employees to
design and deliver vital public services to local communities.
2. Recognize and support the value of a dependable, sustainable, employer provided
Defined Benefits Plan (DBP) for career employees; supplemented with other retirement
options including personal savings (e.g. 457 Plan).

w

Public pension costs should be shared by employees and employers (taxpayers).
4. Be portable across all public agencies to sustain a competent cadre of California public
servants.

STAGES OF A SOLUTION

Many of the steps below can, are, and should be taken locally and immediately, as part of the
collective bargaining process to move local pension costs in a more sustainable direction.
Further, State action is necessary to return the PERS (or other state-authorized pension systems)
to a more sustainable framework. Many of the actions below are and will be presented to the
State Legislature for enactment. We believe the League of California Cities should engage the
unions, Legislature, and Governor in the legislative process to formally change the structure of



PERS thus protecting the fiscal integrity of cities and PERS retirement for public employees.
This could include jointly sponsoring an initiative if legislative change is insufficient.

ACTIONS CITIES CAN AND ARE TAKING NOW AT THE COLLECTIVE
BARGAINING TABLE TO REDUCE COSTS

1. Have employees pay the employee’s share of PERS costs: 7-8% for miscellaneous
employees and 8-9% for safety employees.

2. Provide a two-tier retirement system with new hires being placed in a reduced benefit
tier.

3. Allow employees to pick-up a portion of the employer’s PERS costs up to PERS limits

through negotiation to better share the normal costs of pensions.

Base final retirement salary on the three highest years worked.

Eliminate the PERS contract option of including Employer Paid Member Contribution

(EPMC) in the calculation of an employee’s base pay for retirement purposes.

SRR

A City Managers Department survey in February 2011 indicates one in five cities responding to
the survey have implemented a second tier for new hires. Further, the majority of cities surveyed
(61%) are currently negotiating pension reforms.

ACTIONS NEEDED FROM THE STATE TO RESTORE THE SUSTAINABILITY OF
PENSION PROGRAMS

Courts have held that current and former local government employees have rights to the pensions
promised them at hiring. As such, the following recommendations most likely would not pertain
to former employees or the prospective benefits of current employees.

A Defined Benefit Plan is the most effective vehicle to accumulate and distribute pension
benefits and is the preferred retirement system for municipal employees. According to staff of
the National Institute of Retirement Security, dollar for dollar, a Defined Benefit Plan yields
considerably more (46%) retirement savings than a Defined Contribution Plan.

The subsequent action items can be considered individually or in combination to improve the
sustainability of PERS, thus, re-designing a system that will contribute to safeguarding public
pensions. The following recommendations, with support from labor, would level the field on a
statewide basis and lead to a maintainable PERS for public employees.

1. Repeal SB400/AB616 returning to more sustainable PERS benefit formulas of 2% at 60
for miscellaneous employees and 2% at 55 for safety employees.

Have PERS provide more formula choices with lower benefit local options.

Base final retirement salary on three highest paid years worked.

Prohibit enhancing the second tier pension formulas for twenty years.

Calculate benefits only on base salary eliminating all “spiking.” No overtime, vacation or
sick leave included in the pension calculation.

Eliminating the purchase of “air time” (purchase of time not served).
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10.

11.
12.

13.
14.
15.

Eliminate the availability of Employer Paid Member Contribution (EPMC).

Require employees to pay the employees share of PERS (e.g. 7-8% for miscellaneous
employees and 8-9% for safety employees.)

Remove caps on the percentages employees can pay for the total cost of PERS programs.

Give Government agencies through the collective bargaining process the option to extend
retirement ages for miscellaneous employees up to social security retirement ages. Seek
minimum (floor) retirement age of 60 for miscellaneous employees and 55 for safety
employees before earning full retirement benefits.

Prohibit retroactive pension increases.

Meet any retirement needs for part-time employees with alternatives to a Defined Benefit
Plan.

Delete the 1,000 hours rule for part-time employee mandatory enrollment in CalPERS.
Prohibit employees and employers from taking contribution “holidays.”

Provide employers with a hybrid pension system option that caps the Defined Benefit
PERS pension at an annual maximum retiree benefit equal to 70% of the retiring
employees’ eligible base pay (determined by averaging the 3 highest year’s pay) and
supplement the DBP with a risk managed PERS defined contribution plan. A DCP should
integrate with a DBP not, as some pension revision plans suggest, substitute for it.

ADDITIONAL STEPS THAT APPEAR NECESSARY TO RESTORE PERS TO
SUSTAINABILITY AND PROVIDE TRANSPARENCY

1.

Pension sustainability cannot be fully achieved without addressing the benefits of both
current and future employees. After a detailed legal review and to the extent permitted by
federal and state law, a well-designed State Constitutional Amendment is needed for
prospective retirement formula reductions and incremental retirement age increases for
current employees to guarantee their already accrued earned benefits, while making the
plan sustainable, affordable and market competitive on a going-forward basis. The
amendment should also include a risk-managed PERS Defined Contribution Plan for
public agencies.

The PERS Board needs to be restructured with a substantial increase in independent
public members (preferably with financial expertise) to ensure greater representation of
tax payer interests with regard to public pension decisions.

Set uniform standards and definitions for disability benefits and evaluate the level of
benefit that is considered as tax exempt. The tax exempt portion should either be
eliminated or allowed on a proportional basis to the severity of the disability.

If the above reforms prove unfeasible or ineffective, consider a standard public employee
pension system where one benefit level is offered to every employee as a further option
to restore sustainability to PERS.

While not addressed in this paper, Other Post-Employment Benefits (OPEB), such as
retiree health care, represents another unfunded liability for many local agencies and
must be addressed through comprehensive reform measures.



6. Develop a program with the State to ensure that pension programs offered by localities
are fully transparent, and that professional actuarial evaluations of unfunded components
of OPEB’s and Pension Plans are completed.

7. To the extent permitted by federal and state law prohibit payment of pension benefits to a
public employee convicted of a felony related to fraudulently enhancing those benefits.

While pension reform is a primary fiscal challenge facing local agencies, it represents but one of
several financial challenges that, when combined, represent a “Perfect Storm” that is leading to
the insidious erosion of fiscal solvency of local governments. While some changes may take
years, delay in dealing with the problem, only makes the situation worse.
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ABOUT CalPERS

OVERVIEW

The California Public Employees’ Retirement System (CalPERS) is the nation’s largest
state public pension fund with assets of approximately $226 billion as of December 31,
2010. Headquartered in Sacramento, California, CalPERS administers retirement and
health benefits for more than 1.6 million State and local public employees, retirees and
their families. CalPERS serves the State of California and more than 3,000 contracting
public agencies and school districts.

CalPERS MissION

CalPERS mission is to advance the financial and health security for all who participate
in the System. CalPERS fulfills this mission by creating and maintaining an
environment that produces responsiveness to all those CalPERS serves.

BOARD OF ADMINISTRATION

CalPERS is administered by a 13-member Board of Administration that is
representative of our constituents. The Board consists of six member-elected, three
appointed, and four ex officio members. The Board has a fiduciary responsibility to
maximize investment returns and minimize employer contributions. The California
Constitution was amended in 1992 to provide the CalPERS Board with exclusive
authority for the System’s administration and investment of assets.

Investment Portfolio Value Over 5 Fiscal Years
(% in Billions)
As of June 30, 2010
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In addition to the CalPERS defined benefit plan (CalPERS DB Plan) and health
program, we also administer the CalPERS Supplemental Income 457 Plan, the
Supplemental Contributions Program, the State Peace Officers’ and Firefighters’
Supplemental Plan, the California Employers’ Retiree Benefit Trust, the CalPERS
Long-Term Care Program, the Judges’ Retirement System, the Judges’ Retirement
System |Il, and the Legislators’ Retirement System. However, this toolkit focuses on
the funding of the CalPERS DB Plan and the funding of retiree health benefits.

QuicK FACTs ABouUT THE CalPERS DEFINED BENEFIT PLAN
(As of June 30, 2010)

Active and inactive members..........cc.ooiiii i 1,116,044
Retirees, survivors, and beneficiaries............ccoooiiiiiiiiii .. 513,623

1o ] = 1,629,667
Annual benefits paid...........ccoiiiiii . $13 Billion
Annual health premiums paid...........ccooiiiii i, $6 Billion
Annual return on iNVestMeENtS. .......cooviiiii e 13.3%

(for FY ending June 30, 2010)

Average monthly service retirement benefit
(AlIMEMDETS). .. e $2,220

Average monthly service retirement benefit
for school members (MiISC.) .......coiiiiiii $1,193

Average years of service at retirement
for school members (MiISC.)........oiuiiii e 16.8

Average monthly retirement benefit

for State members (MiSC.)..........ccouiiii i $2,500
Average years of service at retirement

for State members (MiISC.) ... 23.1
Average monthly retirement benefit

for public agency members (MiSC.).........ccoiiiiiiiiii, $2,363
Average years of service at retirement

for public agency members (MiSC.)........ccoiiiiiiiiii e 20.0
Current CalPERS administrative budget.....................ccoiis $331 million
Number of @MPIOYEES........cooiiieeeeieieeeeeee e e 2,317



RETIREMENT

CalPERS administers a defined benefit retirement plan, commonly referred to as a
pension plan. Benefits are based on a member’s years of service, age, and highest
one-year or three-year average compensation. In addition, benefits are provided for
disability and death, with payments in some cases going to survivors or beneficiaries
of eligible members. We administer several defined benefit formulas for various
classes of State employees, one for classified school employees, and one or more
formulas for over 1,500 other public agencies. The CalPERS membership is divided
approximately in thirds among current and retired employees of the State, public
school districts, and participating local public agencies.

CalPERS Membership Profile
(as of June 30, 2010)

State employees.............cooiiiiiii, 31%
School employees............cccvviieiannnn. 38%
Local public agency employees............ 31%

CalPERS pension plans have three sources of funding: employee contributions,
employer contributions, and investment earnings.

Each year, CalPERS actuaries calculate a funded status — the ratio of assets to
liabilities for each retirement plan. The funded ratios vary from year to year but are
expected to approach 100 percent over the long term, assuming all actuarial
assumptions are met. A funded status of 100 percent means if all members were to
retire today, CalPERS would have 100 percent of the funds needed to pay benefits.
However, many CalPERS members work full careers and will not be retiring for
another 10, 20 or 30 years. Therefore, it is not necessary to keep the system 100
percent funded at all times. As pension plan administrators, CalPERS continuously
monitors the funded status and makes necessary adjustments to ensure the long-term
financial health of the system.

FUNDED STATUS OF RETIREMENT PLANS BY MEMBER CATEGORY

MEMBER CATEGORY 6/30/04 | 6/30/05 | 6/30/06 | 6/30/07 | 6/30/08 | 6/30/09

STATE 82.9% 85.5% 88.6% 96.6% 84.9% 58.4%
ScHooL 91.4% 96.2% 98.7% 107.8% 93.8% 65.0%
PuBLIC AGENCY 87.6% 90.2% 92.7% 102.0% 89.6% 60.0%




INVESTMENTS

The CalPERS Investment Office manages the investments of the largest state public
pension fund in the United States. CalPERS invests in a broad mix of asset classes
that include public stocks and private equity, real estate, bonds, hedge funds, venture
capital, commodities, infrastructure and forest land. As a global investor, CalPERS
invests in more than 9,000 public companies in more than 40 countries.

The System’s investment portfolio is managed by professional investment staff,
sometimes partnering with some of the best informed professionals in the financial
industry. Our Chief Investment Officer has sole authority to negotiate and execute
investments and reports directly to the CalPERS Board of Administration. The Board
establishes asset allocation strategies, investment policies and risk-tolerance levels.
Historically, about 65 to 75 percent of CalPERS benefit payments come from
investment earnings. The remainder comes from contributions by employers and
active employees.

HISTORY OF SOLID RETURNS

CalPERS has a long history of solid, risk-adjusted returns, recording gains in 21 of the
last 25 years. In 17 of those years the returns were greater than 10 percent. Over the
past 20 years, CalPERS has earned an average annual investment return of 7.9
percent. From 1988 to 2010, CalPERS has generated an annual average return of 8.6
percent.

CALPERS INVESTMENT RETURNS PAST 20 YEARS
(FY1989-90 to 2009-10)
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A LANDMARK ASSET ALLOCATION PLAN

In December 2010, the CalPERS Board adopted an innovative asset allocation
strategy to better reflect varying market conditions, effective July 2011. The new
allocation plan places CalPERS assets in five major groups according to how they are
expected to perform in high- or low-growth markets and the prevailing inflation
environment. The new asset groups are Liquidity, Growth, Income, Real, and Inflation-
Linked. There is no specific timeline for deploying funds under the new allocation
because specific investment transactions will depend partly on market trends and
opportunities.

ASSET ALLOCATION TARGETS
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CalPERS SUPPLEMENTAL INCOME PLANS

CalPERS administers three supplemental income retirement savings plans:

e CalPERS Supplemental Income 457 Plan
e Supplemental Contributions Plan (SCP)
e Peace Officers’ & Firefighters’ (POFF) Supplemental Plan

CalPERS SUPPLEMENTAL INCOME 457 PLAN

The CalPERS Supplemental Income 457 Plan is a deferred compensation retirement
savings plan that public agency and school employers may adopt and offer to their
employees to help them reach their retirement income goals. It is a way for
participants to defer a portion of their pre-tax salary into their choice of a variety of
investment options. Participants may change their contribution amount, transfer funds
among a variety of investment options, or change contribution allocation percentages
designated to each option. This plan allows both the amount contributed and the
amount earned on the investment to be protected from income tax until the money is
taken out during retirement or separation from the employer.

The 457 plan supplements the traditional pension plan offered by CalPERS. All
California public agencies and school districts, including agencies that do not currently
contract with CalPERS for retirement benefits, may adopt the 457 plan for the benefit
of their employees.

SUPPLEMENTAL CONTRIBUTIONS PLAN (SCP)

The Supplemental Contributions Plan is an after-tax supplemental contributions
program available to State employees, and members of the Judges’ Retirement
System | and Il. SCP participants may make periodic cash contributions or after-tax
payroll deductions. Participants may change their contribution amount and allocation,
and transfer account balances among a variety of investment options. SCP allows
participants to voluntarily invest after-tax contributions into an account where all
earnings grow tax-deferred until the participant begins to take withdrawals in
retirement or upon separation from all State employment. Upon distribution, members
only pay taxes on the pre-tax earnings.

STATE PEACE OFFICERS’ & FIREFIGHTERS’ (POFF) SUPPLEMENTAL PLAN

The State Peace Officers’ & Firefighters’ (POFF) Supplemental Plan is an employer-
provided retirement benefit negotiated between the State of California and certain
employee groups. The contributions are invested by CalPERS and credited to each
participant’s account along with any net earnings. The balance of the account is
available to POFF participants only at retirement or upon permanent separation from
all State employment.



HEALTH BENEFITS PROGRAM

For many years, the CalPERS Health Benefits Program has focused on reining in the
drivers of health insurance premium costs by leveraging our purchasing power;
providing quality, comprehensive benefits; and enhancing the value of member
benefits.

CalPERS manages health benefits for more than 1.3 million active and retired State
and local government public employees and their family members. CalPERS is the
largest purchaser of public employee health benefits in California, and the second
largest public purchaser in the nation after the federal government. In 2010, CalPERS
spent more than $6 billion to purchase health benefits. Currently, CalPERS offers
three Health Maintenance Organization (HMO) plans:

= Blue Shield of California Access +

= Blue Shield of California NetValue

= Kaiser Permanente

CalPERS also offers three self-funded Preferred Provider Organization (PPO) plans
administered by Anthem Blue Cross:

» PERS Select

= PERS Choice

= PERSCare

In addition, CalPERS offers three health plans for specific employee association
members:

= California Association of Highway Patrolmen Health Benefits Trust (CAHP)

= (California Correctional Peace Officers Association (CCPOA)

= Peace Officers Research Association of California (PORAC)

The chart below depicts the average rate of increase in the basic HMO premium from
1996-2011.

AVERAGE BASIC HMO PREMIUM INCREASES 1996-2011

25.9%
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CALIFORNIA EMPLOYERS’ RETIREE BENEFIT TRUST (CERBT)

The purpose of the CalPERS CERBT Fund (the Fund) is to provide California
government employers with a trust through which they can prefund retiree health
insurance benefits and other post-employment benefits. The investment objective of
the Fund is to seek favorable returns that reflect the broad investment performance of
the financial markets through moderate capital appreciation and reasonable
investment income. The Fund provides opportunities for long-term growth of capital
balanced with stable income, and utilizes the concept of diversification through asset
allocation. It is designed to carry a lower level of volatility risk than a portfolio
consisting entirely of common stocks.

10



RETIREMENT PLANS

CalPERS RETIREMENT PLANS

CalPERS administers a traditional defined benefit plan, often referred to as a pension
plan, as the primary retirement plan for members, and three supplemental income
plans that are available to various State and local government employers and their
employees.

The defined benefit pension plan provides guaranteed lifetime retirement income
based on a predetermined formula that includes an employee’s age at retirement,
length of service, and highest one-year or three-year average compensation. A
CalPERS pension provides employees with a predictable monthly retirement benefit.

CalPERS also offers three supplemental income plans, which are intended to
supplement the primary defined benefit pension plan. These supplemental plans are
called defined contribution plans. Defined contribution plans do not provide a
guaranteed benefit. Plan benefits are determined by the amount contributed by the
member, and in some cases the employer, and investment earnings. Below is a brief
description of the three CalPERS supplemental income plans.

e CalPERS Supplemental Income 457 Plan - A deferred compensation plan for
employees of public agency and school districts that contract with CalPERS for
this plan.

e Supplemental Contributions Plan - A federally tax-qualified defined contribution
plan managed by CalPERS that is available to State employees. Participants
make contributions on an after-tax basis.

o State Peace Officers’ & Firefighters’ Supplemental Plan - A money purchase
plan available only to certain State employees who bargained for this
supplemental plan.

Note: The California Department of Personnel Administration (DPA) administers

additional tax-deferred savings plans for most State of California employees, including
employees of the Legislature, Judicial and California State University (CSU) systems.

11



How DEFINED BENEFIT AND DEFINED CONTRIBUTION PLANS DIFFER

CHARACTERISTICS DEFINED BENEFIT (DB) PLANS DEFINED CONTRIBUTION (DC) PLANS
& FEATURES
DEFINITION Provides a guaranteed lifetime retirement income Provides a non-guaranteed individual retirement
based on a predetermined formula (age at account for each employee based on employee
retirement, years of service, and final and/or employer contributions, plus or minus any
compensation). investment gains or losses.
EMPLOYER Employer contributions vary from year to year and | Employer contributions are fixed and not subject to
CONTRIBUTIONS are determined actuarially. market fluctuation. Some DC plans feature only
employer contributions or employee contributions,
while others may allow both employer and
employee contributions.
EMPLOYEE Most governmental DB plans require employee Many DC plans do not require employee

CONTRIBUTIONS

contributions.

contributions although employees may voluntarily
contribute.

INVESTMENT
MANAGEMENT

Professionally managed by plan administrator.

Typically managed by the individual.

INVESTMENT RETURNS

DB plans typically have better investment returns
due to economies of scale and professional
management. DB plans are able to weather the
storm of a bad economy by using long-term
investment strategies.

DC plans put the responsibility of investment
management on the individual with no guarantee
that a benefit will be available upon retirement
during economic downturns.

INVESTMENT RISKS

Employers bear the risk of investment losses and
benefit from investment gains.

Employees bear the risk of investment losses and
benefit from investment gains.

LONGEVITY/MORTALITY
RISK (OUTLIVE ASSETS)

Employers and employees benefit from varied
mortality rates among large pools of members.
DB plans are able to plan for the average life
expectancy of a group. DB plans endure across
generations and can invest in well-diversified
portfolios.

Individuals have finite life spans, thus they cannot
take advantage of longevity risk pooling.
Individuals must plan for the maximum life
expectancy to avoid outliving one’s assets.

LEAKAGE OF PLAN
ASSETS

Typically do not allow loans or hardship
withdrawals.

Typically allows loans and hardship withdrawals.

PORTABILITY

DB plans can allow for portability with reciprocity
agreements between other public plans and
purchases of prior service.

DC plans offer portability by being transferrable
from one employer to another.

RECRUITMENT TooL

May appeal to employees who prefer stability in
employment and guaranteed retirement benefits.

May appeal to employees who prefer employment
mobility and want to transfer their retirement plan
from one employer to another.

RETENTION TOOL

Rewards longevity and loyalty because benefits
increase as the number of years worked increase.

Due to portability, employees may move from
employer to employer with ease.

ATTRITION TOOL

Retirement benefit and features may be designed
to encourage attrition when decreasing the
workforce is necessary in lieu of layoff.

Decreasing workforce size can only be
accomplished with layoff.

COST OF LIVING
ADJUSTMENTS (COLAS)

DB plans can be designed to include cost of living
adjustments.

DC plans do not adjust for inflation.

DISABILITY BENEFITS

Most DB plans provide a monthly disability
retirement benefit as an ancillary benefit.

Most DC plans do not provide disability retirement
benefits.

SURVIVOR BENEFITS

Most DB plans provide an option for survivor
benefits to ensure that spouses and other named
beneficiaries receive a monthly benefit upon the
member’s death.

DC plans typically do not provide an option for
survivor benefits. The balance in the individual’s
account is all beneficiaries and survivors are
entitled to.

ADMINISTRATIVE COSTS

DB plans usually cost less to administer than DC
plans. The size of DB plans creates an economy
of scale that lowers the cost of administration.

Administrative costs of DC plans are typically
higher than DB plans because DC plans are
individually maintained accounts. Administrative
fees are typically passed on to the employee.

12




HUMAN RESOURCE MANAGEMENT TOOLS

Defined benefit pension plans can provide employers with recruitment, retention and
attrition tools.

How do DB pension plans benefit recruitment?

e The retirement security provided by a DB pension plan, along with salary and
other benefits, is often a strong consideration of employees searching for
employment.

e A recent Towers Watson survey of 9,080 full-time U.S. employees at
nongovernment organizations shows that one-third of employees at companies
that sponsor a DB plan cite pension benefits as an important factor in their
decision to work for their current employer, compared to only one-fifth of those
at organizations that offer only a 401(k)-style defined contribution (DC) plan’,

e DB plans often provide cost-effective disability benefits, which are especially
important to safety personnel such as policeman and firefighters.

How do DB pension plans benefit retention?

¢ Once an employee has worked a number of years toward a vested, guaranteed
life-time pension benefit, they often choose to stay with the employer to collect
their benefit at retirement. This results in employee loyalty?.

e Employee retention can reduce training costs and increase institutional
knowledge.

e A recent study found that almost three in five (59%) employees at organizations
that sponsor a DB plan cite their pension plan as an important reason for
deciding to stay with their current employer, compared to only 32 percent of
workers who have a DC plan.

How do the DB pension plans benefit attrition during economic downturns?

e The CalPERS DB plan also offers a plan feature called “the Golden
Handshake,” which facilitates attrition during challenging budget times. By
providing an incentive for older workers who are typically more highly paid to
retire, employers can generate salary savings by hiring younger workers at
lower wages, or employers can decide not to fill a retiree’s vacated position.

e DB plans can be designed to encourage attrition for safety workers by providing
benefit formulas that encourage early retirement.

' Towers Watson. "Research & Ideas.” Retirement Attitudes: Part lll: Attraction and Retention, December 2010.
http://www.towerswatson.com/assets/pdf/2717/Towers-Watson-Retirement-Pt3-Attitudes.pdf.

% Beth Almeida. “State of Connecticut: Office of Policy and Management.” DB Pensions: the Real Deal, The Journal of Pension
Benefits, July 2010. http://www.ct.gov/opm/lib/opm/secretary/opeb/db_pensions the real deal.pdf, p 6.
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DESCRIPTION OF CalPERS DB PLAN BENEFITS
SERVICE RETIREMENT BENEFITS

CalPERS offers a defined benefit retirement plan that provide benefits that are
based on a defined formula.

The retirement formula for each member generally depends on their
employer, the classification of their employment, and when they began
employment.

For example, currently a common service retirement formula for public agency
miscellaneous members and State miscellaneous members is the 2 percent at
55 formula, which provides 2 percent of the member’s highest average
compensation for each year of service at age 55. Therefore, a member retiring
at age 55 with 25 years of service will receive 50 percent (2% x 25 = 50) of his
or her highest annual average compensation.

Members may retire earlier or later than the normal retirement age. In the
above example, members who retire between age 55 and 50 receive
progressively less than 2 percent of the highest average pay for each year of
service. The percentage increases above 2 percent if the employee retires
after age 55, up to 2.418 percent at age 63 for public agency miscellaneous
members and up to 2.5 percent for State miscellaneous members. Note: For
State miscellaneous members, recent pension reforms changed the formula
for new members to 2% at 60.

DISABILITY AND INDUSTRIAL DISABILITY RETIREMENT BENEFITS

Members who are vested can be retired for disability if they cannot perform
their job duties permanently or for a prolonged period for their current
employer.

Generally, it is calculated as a percentage of their compensation.

If the disability of industrial or safety members results from job-related
illnesses or injuries, members are paid an industrial disability benefit of 50
percent of the their highest annual compensation, which is not subject to
federal or state income taxes.

Industrial or safety members who reach minimum retirement age can receive
an industrial disability allowance greater than 50 percent, but that additional
amount is subject to taxation.

SURVIVOR BENEFITS

In the event of a member’s death, a variety of benefits may be paid depending
on their employer, type of job performed, whether they died on the job or
under other circumstances, and whether they were eligible to retire or already
retired.

For those who are not retired, their named beneficiary is typically eligible to
receive one or more of the following benefits: a lump sum payment of the
member’s retirement contributions plus interest, up to six months’ salary, or an
ongoing monthly allowance.
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At retirement members have the option to provide an ongoing monthly
allowance for their named beneficiary based on an actuarial reduction of their
retirement allowance.

ELIGIBILITY FOR BENEFITS

Generally, employees are mandatory participants in CalPERS if they work at
least half-time in a position that is eligible for CalPERS membership.
Employers may choose to contract for optional membership for employees
that work less than half-time.

Most members become vested after five years of service. Once a member is
vested, they become eligible to receive a retirement benefit upon reaching
retirement age.

Members of CalPERS’ State second tier plan must have 10 years of service to
be vested.

CalPERS also has “reciprocity” agreements with many California public
retirement systems. Reciprocity agreements allow public employees to move
from one retirement system to another without loss of benefits, using their
highest average compensation and age at retirement for benefit calculations
of reciprocal retirement plans.

Under certain circumstances, some elected officials are eligible to elect
optional membership into the system.

COORDINATION WITH SOCIAL SECURITY BENEFITS

Approximately two-thirds of CalPERS members participate in retirement plans
that are coordinated with Social Security and are therefore eligible to receive
Social Security benefits in addition to their CalPERS pension.

In addition to CalPERS contributions, the employee and employer must each
contribute to Social Security 6.2 percent of salary above a set amount to pay
for these benefits.

The remaining one-third of CalPERS members that participate in an
uncoordinated plan (generally safety members) do not contribute to Social
Security and are not eligible to receive Social Security retirement, or death
and disability benefits.
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EcoNomic IMPACT OF CalPERS DB PLAN

Economic Impact of CalPERS on the California Economy

CalPERS investments, pension benefits, and health benefits provide a considerable
boost to the California economy. According to economic impact studies conducted by
researchers at California State University, Sacramento, CalPERS programs in 2006
generated nearly $35 billion in economic activity statewide.

e In 2006, CalPERS investments in California generated more than $15 billion in
economic activity supporting 124,000 jobs with a payroll of $5.1 billion and
producing $864 million in state and local tax revenues.

e CalPERS pension benefits generated $11.8 billion in economic activity,
supporting 78,000 jobs with a payroll of $2.7 billion and producing $778 million
in state and local tax revenues.

e CalPERS health benefit payments generated $7.6 billion in economic activity,
supporting 51,000 jobs with a payroll of $2.8 billion and producing $371 million
in state and local tax revenues.

For fiscal year ending June 30, 2010, nearly 506,000 retirees received benefits totaling
$12.97 billion, most of which went back into the California economy stimulating further
economic activity, such as consumer spending, job creation and government tax
revenues.

Economic Impact of Providing Retirement Security for Workers

During an economic recession, CalPERS pensions, as well as other public and private
pensions, can provide a stabilizing force for the California economy.

e Pensions provide retirement security to workers, which reduces the cost of
social service programs for the elderly and disabled, resulting in savings to
taxpayers.

e Providing retirement security to older workers benefits the state economy
because older workers can afford to retire, thus leaving jobs available for
younger workers. This leads to less unemployment and lower expenses for
unemployment insurance benefits.
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FUNDING RETIREMENT BENEFITS

ACTUARIAL FUNDING BASICS

What is an actuarially sound retirement system?

An actuarially sound retirement system is a retirement plan that contains sufficient
funds to pay future obligations, by receiving contributions from employees and the
employer, which are invested. The funds grow over time, and are used to pay
future benefits.

What do pension actuaries do?

Pension actuaries estimate how much money must be contributed to a pension
plan each year in order to pay the benefits that will become due in the future. This
is done through analysis of the financial consequence of risk. Actuaries use
mathematics, statistics, and financial theory to study uncertain future events,
particularly those of concern to insurance and pension programs.

For example, pension actuaries analyze probabilities related to the demographics
of pension plan members (i.e., the likelihood of retirement, disability, and death)
and economic factors that may affect the value of benefits or the value of assets
held in a pension plan's trust (e.g., investment return rate, inflation rate, and rate of
salary increases). Pension actuaries determine the value of pension benefits and
work with employers to devise strategies for funding the cost of the benefits.

What is an actuarial valuation?

Actuaries produce annual actuarial reports called actuarial valuations.

These valuations are done as of a specific point in time each year either on a
calendar year basis or fiscal year basis. At CalPERS, actuarial valuations are done
on a fiscal year basis, as of June 30" each year.

An actuarial valuation is a financial examination at a specific point in time of a
pension plan to determine whether contributions and investment earnings are
being accumulated at the rate sufficient to provide the funds to pay promised
pensions when they are due.

The valuation reports provide employers with their retirement plan’s funded status,
contribution rate, and annual required contribution to maintain sound funding over
the long term, if all actuarial assumptions are met.

Actuarial valuations can assist decision makers achieve equity across generations
of taxpayers, by funding the employees' benefits while they are rendering service,
so that the cost of the benefits is incurred by the taxpayers receiving services from
those employees.

At CalPERS, all annual actuarial valuation reports with a valuation date of June 30,
2009 or later include an investment return sensitivity analysis. The sensitivity
analysis included in each report helps display the potential investment risk to the
employer contribution rates. The goal of the investment return sensitivity analysis is
to be more transparent and provide additional information to all employers to better
help them budget for future years.
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CalPERS has in-house actuarial staff to produce actuarial valuations and contracts
with an actuarial consultant to conduct independent parallel valuations. Any
discrepancies are noted and recommendations may be offered. If the work is found
to be valid, the consultant may certify the results of actuarial valuations performed
by the CalPERS Actuarial Office.

What is the basic actuarial funding equation?

The basic funding equation is:

Contributions + Investment Returns = Benefits + Expenses

This equation provides the foundation for understanding how prefunded pension
(or other post-employment benefit) plans are funded.

How does the funding of the retirement system work?

Employer and employee contributions flow into a trust fund that is dedicated for the
purpose of paying benefits. Those contributions are invested and earn investment
returns. Benefits and expenses are paid out of the fund. Any increase in benefits
will ultimately require a corresponding increase in contributions or investment
returns or both.

Pension fund assets are invested in stocks, bonds, real estate, and other
investments, which means the values of the assets are constantly fluctuating. In
good economic times, investment values typically go up. In bad economic times,
investment values typically go down. CalPERS’ long-term assumed rate of return is
7.75 percent.

Pension plans are prefunded. The advantage of prefunding is that over time the
majority of benefit costs are paid by investment returns rather than by contributions
from the employer or employees. Historically, about 65 percent to 75 percent of
CalPERS benefits are paid from investment earnings.

For most public pension plans, including CalPERS, prefunding of benefits is done
over a level percentage of payroll to help employers budget for the future and strive
for inter-generational equity. This funding method is called the “Entry-Age Normal”
Funding Method.

How is the employer contribution rate determined?

Information about the plan benefit provisions and demographics along with
actuarial assumptions are used to determine expected future benefit payments.
These actuarial assumptions include the age when members are expected to
retire, how long members are expected to live and economic factors that may affect
the value of benefits or the value of assets held in a pension plan's trust fund (e.g.,
investment return rate, inflation rate, and rate of salary increases).

These expected future benefit payments are then “discounted” back in today’s
dollars using the expected investment return rate to obtain what is called the
present value of future benefits (PVB).

If the system has assets equal to the PVB, and all actuarial assumptions come
true, no additional contributions are needed to provide future benefits for current
active and retired members - even taking into account future service and salary
increases for active members. The actuarial methods and funding policies
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determine how much of the PVB should be contributed in the current year and
future years so that, together with existing assets, the entire PVB will be funded.
PVB can be broken into two pieces:

1) Actuarial Accrued Liability (AAL) — the cost of the benefits earned by

members on the date of the valuation.
2) Present Value of Future Contributions — value of all expected contributions
in today’s dollars.

Each year, the valuation measures current costs of the benefits employees in the
plan have earned to date. The cost is compared to the assets in the plan. If the
costs are greater than the assets, the difference is called the Unfunded Actuarial
Liability.
At CalPERS, rates are comprised of two components. An annual premium that
funds the benefits earned over the coming year and an amortized payment, which
is determined by the amount of unfunded liability the plan may have. In theory, if a
plan’s experience is exactly as the actuary has predicted, there will never be an
unfunded liability. However, in practice, short term experience is always different
from assumptions made. Differences in the plan’s experience are called gains and
losses.
The unfunded liability is the amount of accrued pension liabilities that exceed
assets. The unfunded liability figure is not the same as a conventional debt that
must be paid off to be eliminated. It is an abstract accounting number that can go
up or down significantly over a relatively short period of time, depending on the
state of the overall economy and the health of the financial markets.
Asset Smoothing Method: For most public pension plans, including CalPERS, the
plan's investment gains and losses are spread, or "smoothed," over a period of
time in order to minimize short term, year-to-year contribution rate fluctuations.
Actuaries accomplish this smoothing by assigning a market-related value to a
plan's assets for purposes of determining contribution requirements. This value is
called the actuarial value of assets (AVA) or, more commonly, the "smoothed
value" of assets.

What is the Funded Status? What does it represent?

The funded status of a plan is the ratio of the plan’s costs to the plan’s available
assets on the date of the annual valuation.

When comparing the plan’s cost to its assets on a market value basis, the
percentage will give you a general idea of the relative health of the plan.

It is important not to focus too much on the funded status of a plan at any single
point in time because the funded status can go up or down significantly over a
relatively short period of time depending on the overall health of the economy.
What is more important is to look at how a plan got to their current funded status
rather than what the funded status is on a particular date. A lower funded status
was expected as a result of the deep recession and bear market in 2008 and 2009.
Along the same lines, plans were expected to be overfunded in 2000 as a result of
the bull market and very strong economy in the late 1990s. What matters is
understanding how the plan got to that situation and what the situation tells you
about whether or not the plan is being properly prefunded.
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A funded ratio of 100 percent means the plan has all of the assets required to pay
benefits if all plan members were to retire today. However, most plan members will
not be retiring for another 10, 20, 30 years or more. Therefore, it is not necessary
to be at 100 percent funding at all times, although the goal is to be near 100
percent over the long term. At any given time, the funded ratio will likely be under
or over 100 percent.

It is also important to understand that future hires do not impact a plan's funded
status. Since new plan entrants have no prior service, they have no costs or assets
associated with them.

What is done to minimize volatility in pension costs?

The most common way to minimize volatility in pension cost is the use of an asset
smoothing method as previously described.

The gains and losses described earlier are typically amortized over extended
periods of time to minimize volatility in cost and also because these gains and
losses are expected to cancel one another over time.

CalPERS also created risk-sharing pools in 2005 in order to minimize volatility in
pension costs for smaller employers. These risk pools spread demographic gains
and losses across all small plans that offer the same benefit formula. With a larger
sample of data exposed, experience is easier to predict. This helps to keep the
rates for smaller employers more stable.

For most public pension plans, including CalPERS, prefunding of the benefits is
achieved by contributions that represent a relatively level percentage of payroll,
which minimizes volatility in pension costs.

What is the role of the CalPERS Board of Administration?

In California, retirement system boards have the responsibility to set actuarial
methods and assumptions, and to determine contribution policy, while the actuary's
role is to make recommendations to the board in these areas.

The actuarial assumptions and funding policies adopted by the board determine
expected costs and when the costs are paid. Changes in those assumptions or
policies can increase or decrease the current contribution requirements. It is
important to remember that the ultimate cost of the plan will depend only on the
plan's actual experience, regardless of what was assumed would happen.

What can be expected of pension costs in the near future?

The best way to determine where future costs are headed is to look at recent
investment returns. For example, the return earned in the 2008-2009 fiscal year
has a direct impact on the rates set for the 2011-2012 fiscal year. The greater the
difference realized between the actual rate of return and the expected rate return,
the more volatility you will see in pension contribution rates.

Demographic experience from year to year also impacts future rates. Unexpected
salary increases, early retirements, disabilities and deaths are just a few events
that cause pension rates to fluctuate. At CalPERS, the experience realized in one
fiscal year affects the employer contribution rate two years into the future for public
agency plans; one year in the future for State and school plans. For example,
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experience analyzed during the 2008-2009 fiscal year affects public agency rates
for the 2011-2012 fiscal year.

How can employers reduce their pension costs?

There are a few options available to reduce employer pension costs. These options
are outlined below.

1) Transfer more of the pension contribution costs to employees. The savings
under this option would be immediate. There are two ways to do this.

a) If the employer pays for part of the employees’ share by resolution, the
employer can bargain with employee groups to lower the percentage the
agency will pay for the employees’ portion. Employers may check with
the CalPERS Contracts Unit to see if the employer paid member
contribution resolution needs to be updated.

b) The employer can contract for a benefit called cost sharing. This benefit
allows members to “share” in the cost of any amendment or “upgrade”
the agency has implemented since first contracting with CalPERS. If
employers are interested in this option they can contact the Contracts
Specialist.

2) Offer new employees a lower set of benefits. Doing so will produce future
savings, but not in the short-term. This is to be viewed as a long-term
savings goal. Since the lower benefits will only be in effect for new
employees, the employer will have to wait until new employees replace
current employees, and the workforce is composed mostly of new
employees in order to realize the full savings. At CalPERS, we call these
lower-benefit plans second tiers.

Second tier options include lowering benefit formulas or removing certain optional
benefit upgrades from the employer's CalPERS contract. Below is a list of such
upgrades that could be removed.

One Year Final Compensation

Employer Paid Member Contributions (by Contract Amendment)
Post-Retirement Survivor Allowance

3%, 4%, or 5% Annual Cost of Living Allowance

Industrial Disability Retirement for Local Miscellaneous Members
Improved Industrial Disability Retirement Allowance
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SAMPLE ACTUARIAL VALUATIONS

In the following section, you will find two sample actuarial valuation documents created
with fictitious agency information. One is for a non-pooled agency and one is for a
pooled agency. The intent is to show a summary of the important elements in the
annual valuation. Each sample has call-out boxes that describe key information.

For the non-pooled agency, the sample valuation shows the current employer
contribution rate, the projected rates for the following two fiscal years, the annual
required contribution commonly referred to as the “ARC,” the funded status of the plan,
and a sensitivity analysis of projected rates based on five different investment return
scenarios.

For the pooled agency, the sample valuation shows the current employer contribution
rate, the projected rate for the following year, the pool's base employer rate, the
employer contribution rate, the side fund balance, the estimated pool’s base employer
rate, the next year’s estimated pool’s base employer rate, and a sensitivity analysis of
projected rates based on five different investment return scenarios.
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NON-POOLED AGENCY

Actuarial Office

P.O. Box 1494
Sacramento, CA 95812-1494
A ,//// TTY for Speech and Hearing Impaired - (916) 795-3240
s (888) CalPERS (or 888-225-7377) FAX (916) 795-3005
CalPERS
October 2010 SAM P L E

VALUATION
MISCELLANEOUS PLAN OF THE CITY OF XYZ (EMPLOYER # 999) N O N -POO L E D
Annual Valuation Report as of June 30, 2009 AG E N CY

Dear Employer,

As an attachment to this letter, you will find a copy of the June 30, 2009 actuarial valuation report of your pension plan. This
report contains important actuarial information about your pension plan at CalPERS. Your CalPERS staff actuary is available to
discuss the report with you.

Changes Since the Prior Year’s Valuation

The CalPERS Board of Administration adopted updated actuarial assumptions to be used beginning with the June 30, 2009
valuation. In addition, a temporary modification to our method of determining the actuarial value of assets and amortizing gains
and losses has been implemented for the valuations as of June 30, 2009 through June 30, 2011. Finally, a cash flow analysis has
been added to our process. If such an analysis indicates that funding progress will not be adequate, an additional contribution
will be required.

There may also be changes specific to your plan such as contract amendments and funding changes.

Further descriptions of changes are included in the “Highlights and Executive Summary” section and in Appendix A, “Statement of
Actuarial Data, Methods and Assumptions.” The effect of the changes on your rate is included in the “Reconciliation of Required
Employer Contributions.”

Future Contribution Rates

The exhibit below displays the required employer contribution rate and Superfunded status for 2011/2012 along with estimates of
the contribution rate for 2012/2013 and 2013/2014 and the probable Superfunded status for 2012/2013. The estimated rate for
2012/2013 is based solely on a projection of the investment return for fiscal 2009/2010, namely 11.0%. The estimated rate for
2013/2014 uses the valuation assumption of 7.75% as the investment return for fiscal 2010/2011. See Appendix D, “Investment
Return Sensitivity Analysis”, for rate projections under a variety of investment return scenarios. Please disregard any projections

that we may have provided to you in the past.

Employer
Fiscal Year Employer Contribution Rate Superfunded? Contribution
2011/2012 10.916% NO
2012/2013 11.9% (projected) NO Rates for 3
2013/2014 15.0% (projected) N/A Fiscal Years

Member contributions (whether paid by the employer or the employee) are in addition to the above rates.

The estimates for 2012/2013 and 2013/2014 also assume that there are no future amendments and no liability gains or losses
(such as larger than expected pay increases, more retirements than expected, etc.). This is a very important assumption
because these gains and losses do occur and can have a significant impact on your contribution rate. Even for the
largest plans, such gains and losses often cause a change in the employer’s contribution rate of one or two percent and may be
even larger in some less common instances. These gains and losses cannot be predicted in advance so the projected employer
contribution rates are just estimates. Your actual rate for 2012/2013 will be provided in next year’s report.

California Public Employees’ Retirement System
www.calpers.ca.gov
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CALPERS ACTUARIAL VALUATION - June 30, 2009
MISCELLANEOUS PLAN OF THE CITY OF XYZ
EMPLOYER NUMBER 999

SAMPLE
VALUATION

Purpose of the Report

NON-POOLED
AGENCY

This report presents the results of the June 30, 2009 actuarial valuation of the MISCELLANEOUS PLAN OF THE CITY OF XYZ of
the California Public Employees’ Retirement System (CalPERS). The valuation was prepared by the Plan Actuary in order to:

e set forth the actuarial assets and accrued liabilities of this plan as of June 30, 2009;

e certify that the actuarially required employer contribution rate of this plan for the fiscal year July 1, 2011 through June 30,

2012 is 10.916%;

e  provide actuarial information as of June 30, 2009 to the CalPERS Board of Administration and other interested parties; and
. provide pension information as of June 30, 2009 to be used in financial reports subject to Governmental Accounting
Standards Board (GASB) Statement Number 27 for a Single Employer Defined Benefit Pension Plan.

Use of this report for other purposes may be inappropriate.

Required Contributions

Required Employer Contributions

Employer Contribution Required (in Projected Dollars)
Payment for Normal Cost
Payment on the Amortization Bases
Total (not less than zero)
Annual Lump Sum Prepayment Option*

Employer Contribution Required (Percentage of Payroll)
Payment for Normal Cost
Payment on the Amortization Bases
Total (not less than zero)

Funded Status

Present Value of Projected Benefits
Entry Age Normal Accrued Liability
Actuarial Value of Assets (AVA)
Unfunded Liability

Market Value of Assets (MVA)
Funded Status (on an MVA basis)

Superfunded Status

Fiscal Year Fiscal Year
2010/2011 2011/2012
$923,350 $973,153 Annual
74,903 392,228 Required
$998,253 $1,365,381 Contributions
$961,683 $1,315,362
8.193% 7.780%
0.665% 3.136%
8.858% 10.916%
June 30, 2008 June 30, 2009 Funded
$78,480,772 $85,595,993
Status —
$65,694,605 $72,490,523 0
64,544,444 67,086,985 verall Health
$1,150,161 $5.403.538 of the Fund
$65,973,630 $49,045,698
100.4% 67.7%
No No

*  Payment must be received by CalPERS between July 1 and July 15.
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CALPERS ACTUARIAL VALUATION = June 30, 2009 APPENDIX D

INVESTMENT RETURN SENSITIVITY ANALYSIS
SAMPLE VALUATION
NON-POOLED

Investment Return Sensitivity Analysis AGENCY

The investment return realized during a fiscal year first affects the contribution rate for the fiscal year two years later. Specifically,
the investment return for 2009-2010 will first be reflected in the June 30, 2010 actuarial valuation that will be used to set the
2012-2013 employer contribution rates and 2010-2011 investment return will first be reflected in the June 30, 2011 actuarial
valuation that will be used to set the 2013-2014 employer contribution rates.

In July 2010, the investment return for fiscal year 2009-2010 was announced to be 11.4%. Note that this return is before
administrative expenses and also does not reflect final investment return information for real estate and private equities. The
final return information for these two asset classes is expected to be available later in October. The preliminary 11.4% return for
the 2009-2010 fiscal year is good news as it would help reduce the impact of the -24% return in 2008-2009 and the impact of
the three year phase in adopted by the Board in June 2009. For purposes of projecting future employer rates, we are assuming
an 11% investment return for fiscal year 2009-2010.

Based on an 11% investment return for fiscal year 2009-2010 and assuming that all other actuarial assumptions will be realized
and that no further changes to assumptions, contributions, benefits, or funding will occur between now and the beginning of the
fiscal year 2012-2013, the effect on the 2012-2013 Employer Rate is as follows:

Estimated 2012-2013 Employer Rate Estimated Increase in Employer Rate between
2011-2012 and 2012-2013

11.9% 1.0%

As part of this report, a sensitivity analysis was performed to determine the effects of various investment returns during fiscal
year 2010-2011 on the 2013-2014 employer rates. Once again, the projected 2013-2014 rate increases assume that all other
actuarial assumptions will be realized and that no further changes to assumptions, contributions, benefits, or funding will occur
between now and the beginning of fiscal year 2013-2014.

Five different 2010-2011 investment return scenarios were selected.

e The first scenario is what one would expect if the markets were to give us a 5" percentile return. The 5™ percentile
return corresponds to a -11% return for the 2010-2011 fiscal year.

e The second scenario is what one would expect if the markets were to give us a 25" percentile return. The 25"
percentile return corresponds to a 0% return for the 2010-2011 fiscal year.

e The third scenario assumed the return for 2010-2011 would be our assumed 7.75% investment return which
represents about a 47 percentile event.

e The fourth scenario is what one would expect if the markets were to give us a 75" percentile return. The 75"
percentile return corresponds to a 16% return for the 2010-2011 fiscal year.

. Finally, the last scenario is what one would expect if the markets were to give us a 95" percentile return. The 95™
percentile return corresponds to a 27% return for the 2010-2011 fiscal year.

The table below shows the estimated 2013-2014 contribution rate and the estimated increase over the 2012-2013 rate for your

plan under the five different scenarios. -
Projected

2010-2011 Investment Estimated 2013-2014 Estimated Increase in

Return Scenario

Employer Rate

Employer Rate between
2012-2013 and 2013-2014

rates under
5 different

-11% 21.2% 9.3% investment
0% 17.6% 5.7%
7.75% 15.0% 3.1% return ]
16% 12.4% 0.5% scenarios
27% 12.2% 0.3%
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POOLED AGENCY

Actuarial Office

P.O. Box 1494
, Sacramento, CA 95812-1494
A‘ ///,, TTY for Speech and Hearing Impaired - (916) 795-3240
CalPERS (888) CalPERS (or 888-225-7377) FAX (916) 795-3005

SAMPLE
October 2010 VALUATION

MISCELLANEOUS PLAN OF THE CITY OF XYZ (EMPLOYER # 9999) POO LE D

Annual Valuation Report as of June 30, 2009
’ AGENCY

Enclosed please find a copy of the June 30, 2009 actuarial valuation report of your pension plan. Since your plan had less than
100 active members in at least one valuation since June 30, 2003, it is required to participate in a risk pool. The following
valuation report has been separated into two sections:
e  Section 1 contains specific information for your plan, including the development of your pooled employer contribution
rate; and,
. Section 2 contains the Risk Pool Actuarial Valuation appropriate to your plan, as of June 30, 2009.

Dear Employer,

This report contains important actuarial information about your pension plan at CalPERS. Your CalPERS staff actuary is available
to discuss the actuarial report with you.

Changes Since the Prior Valuation

The CalPERS’ Board of Administration adopted updated actuarial assumptions to be used beginning with the June 30, 2009
valuation. In addition, a temporary modification to our method of determining the actuarial value of assets and amortizing gains
and losses has been implemented for the valuations as of June 30, 2009 through June 30, 2011. Finally, a cash flow analysis has
been added to our process. If such an analysis indicates that funding progress will not be adequate, an additional contribution
will be required.

There may also be changes specific to your plan such as contract amendments and funding changes.

Further descriptions of changes are included in the Section 2 “Highlights and Executive Summary” section and in Appendix A,
“Statement of Actuarial Data, Methods and Assumptions.”

Future Contribution Rates

The exhibit below displays the required employer contribution rate and Superfunded status for 2011/2012 along with an estimate
of the contribution rate and Superfunded status for 2012/2013. The estimated rate for 2012/2013 is based on a projection of the
most recent information we have available, including an estimate of the investment return for fiscal 2009/2010, namely 11.0%.
See Section 2 Appendix E, “Investment Return Sensitivity Analysis”, for increase in 2013/2014 rate projections under a variety of
investment return scenarios for the Risk Pool’s portion of your rate. Please disregard any projections that we may have provided
to you in the past.

. — Employer

Fiscal Year Employer Contribution Rate Superfunded? C tributi Rat
2011/2012 4.519% No ontribution ~kates
2012/2013 5.0% (projected) No for 2 Fiscal Years

Member contributions (whether paid by the employer or the employee) are in addition to the above rates.

CalPERS Actuarial Valuation — June 30, 2009
Rate Plan belonging to Miscellaneous 2% at 55 Risk Pool
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SECTION 1 — PLAN SPECIFIC INFORMATION FOR THE MISCELLANEOUS PLAN
OF THE CITY OF XYZ

Purpose of Section 1

Section 1 of this report was prepared by the Plan Actuary in order to:

SAMPLE
VALUATION
POOLED AGENCY

Certify that the actuarially required employer contribution rate of the MISCELLANEOUS PLAN of the CITY XYZ for the
fiscal year July 1, 2011 through June 30, 2012 is 4.519%;

Set forth the plan’s Employer Side Fund as of June 30, 2009;
Provide pension information as of June 30, 2009 to be used in financial reports subject to Governmental Accounting

Standards Board (GASB) Statement Number 27.

This section was prepared in order to provide actuarial information as of June 30, 2009 to the CalPERS Board of Administration
and other interested parties

Use of this report for other purposes may be inappropriate.

Required Employer Contributions

Employer Contribution Required (in Projected Dollars)

Risk Pool’s Net Employer Normal Cost
Risk Pool’s Payment on Amortization Bases
Surcharge for Class 1 Benefits
a) FAC 1
b) 5% COLA
Phase out of Normal Cost Difference
Amortization of Side Fund
Total Employer Contribution
Annual Lump Sum Prepayment Option*

Projected Payroll for the Contribution Fiscal Year

Employer Contribution Required (Percentage of Payroll)

Risk Pool’s Net Employer Normal Cost
Risk Pool’s Payment on Amortization Bases
Surcharge for Class 1 Benefits
a) FAC 1
b) 5% COLA
Phase out of Normal Cost Difference

Amortization of Side Fund
Total Employer Contribution

Fiscal Year

2010/11

$143,684
13,644

9,449
21,553

0
(122,103)
$66,227
$63,801

$1,856,382

7.740%
0.735%

0.509%
1.161%
0.000%

(6.577%)
3.568%

Fiscal Year

2011/12

$144,833
34,964

9,801
21,657

0
(126,071)
$85,184
$82,063

$1,884,863

7.684%
1.855%

0.520%
1.149%
0.000%

(6.689%)
4.519%

Pool’s Base Employer Rate
for FY 2011/12 is 7.684% +
1.855% = 9.539%

The Employer Contribution
Rate for FY 2011/12 after
adding in Class 1 Benefits
Surcharge and Phase Out of
Normal Cost Difference and
subtracting Amortization of
Side Fund

Appendix C of Section 2 of this report contains a list of Class 1 benefits and corresponding surcharges for each benefit.

Risk pooling was implemented as of June 30, 2003. The normal cost difference was scheduled to be phased out over a five year
period. The phase out of normal cost difference began at 100% for the first year, and was incrementally reduced by 20% of the

original normal cost difference for each subsequent year.

*Payment must be received by CalPERS between July 1 and July 15.

CalPERS Actuarial Valuation — June 30, 2009

Rate Plan belonging

2% at 55 Risk Pool
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APPENDIX E

Employer Side Fund

SAMPLE VALUATION
POOLED AGENCY

At the time of joining a risk pool, a side fund was created to account for the difference between the funded status of the pool and
the funded status of your plan. The side fund for your plan as of the June 30, 2009 valuation is shown in the following table.

Your side fund will be credited, on an annual basis, with the actuarial investment return assumption. This assumption is currently
7.75%. A positive side fund will cause your required employer contribution rate to be reduced by the Amortization of Side Fund

shown above in Required Employer Contributions. A negative side

fund will cause your required employer contribution rate to be

increased by the Amortization of Side Fund. In the absence of subsequent contract amendments or funding changes, the side
fund will disappear at the end of the amortization period shown below.

Employer Side Fund Reconciliation

June 30, 2008 June 30, 2009
Side Fund as of valuation date* $989,552 $947,350
Adjustments 0 0
Side Fund Payment (114,537) (118,260)
Side Fund one year later $947,350 $898,013 2011 Side Fund
Adjustments 0 0
Side Fund Payment (118,260) (122,103)
Side Fund two years later $898,013 $840,863
Amortization Period 9 8
Side Fund Payment during last
year $ (122,103) $ (126,071)

* If your agency employed vouchers in fiscal year 2008/2009 to pay employee contributions, the June 30, 2009 Side Fund
amount has been adjusted by a like amount without any further adjustment to the Side Fund’s amortization period. Similarly, the
Side Fund has been adjusted for the increase in liability from any recently adopted Class 1 or Class 2 contract amendments. Also,
the Side Fund may be adjusted or eliminated due to recent lump sum payments. Contract amendments and lump sum payments

may result in an adjustment to the Side Fund amortization period.

Superfunded Status
June 30, 2008

Is the plan Superfunded? No
[Yes if Assets exceed PVB, No otherwise]

Summary of Participant Data

Below is a table showing a summary of the active member data for

June 30, 2009

No

your plan upon which this valuation is based:

June 30, 2008 June 30, 2009

Projected Payroll for Contribution Purposes $ 1,856,382 $ 1,884,863
Number of Members

Active 28 27

Transferred 12 11

Separated 11 11

Retired 23 24

CalPERS Actuarial Valuation — June 30, 2009

Rate Plan belonging to Misc

2% at 55 Risk Pool
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SAMPLE
APPENDIX E VALUATION
Investment Retum Sensitivity Analysis | POOLED

The investment return realized during a fiscal year first affects the contribution rate for the fiscal year two years later. Specifically,
the investment return for 2009-2010 will first be reflected in the June 30, 2010 actuarial valuation that will be used to set the
2012-2013 employer contribution rates and 2010-2011 investment return will first be reflected in the June 30, 2011 actuarial
valuation that will be used to set the 2013-2014 employer contribution rates.

In July 2010, the investment return for fiscal year 2009-2010 was announced to be 11.4%. Note that this return is before
administrative expenses and also does not reflect final investment return information for real estate and private equities. The
final return information for these two asset classes is expected to be available later in October. The preliminary 11.4% return for
the 2009-2010 fiscal year is good news as it would help reduce the impact of the -24% return in 2008-2009 and the impact of
the three year phase in adopted by the Board in June 2009. For purposes of projecting future employer rates, we are assuming
an 11% investment return for fiscal year 2009-2010.

Based on an 11% investment return for fiscal year 2009-2010 and assuming that all other actuarial assumptions will be realized
and that no further changes to assumptions, contributions, benefits, or funding will occur between now and the beginning of the
fiscal year 2012-2013, the effect on the 2012-2013 Employer Rate is as follows:

Rate before additional Estimated 2012-2013 Pool’s Base Estimated Increase in Pool’s Base
surcharge and + or — Employer Rate Employer Rate between 2011-2012 and
amortization of side 2012-2013

fund and phase out of

normal cost difference 10.0% 0.4%

As part of this report, a sensitivity analysis was performed to determine the effects of various investment returns during fiscal
year 2010-2011 on the 2013-2014 employer rates. Once again, the projected 2013-2014 rate increases assume that all other
actuarial assumptions will be realized and that no further changes to assumptions, contributions, benefits, or funding will occur
between now and the beginning of fiscal year 2013-2014.

Five different 2010-2011 investment return scenarios were selected.

e  The first scenario is what one would expect if the markets were to give us a 5" percentile return. The 5™ percentile
return corresponds to a -11% return for the 2010-2011 fiscal year.

e The second scenario is what one would expect if the markets were to give us a 25™ percentile return. The 25"
percentile return corresponds to a 0% return for the 2010-2011 fiscal year.

e The third scenario assumed the return for 2010-2011 would be our assumed 7.75% investment return which
represents about a 47" percentile event.

e The fourth scenario is what one would expect if the markets were to give us a 75" percentile return. The 75"
percentile return corresponds to a 16% return for the 2010-2011 fiscal year.

e  Finally, the last scenario is what one would expect if the markets were to give us a 95" percentile return. The 95"
percentile return corresponds to a 27% return for the 2010-2011 fiscal year.

The table below shows the estimated 2013-2014 contribution rate and the estimated increase over the 2012-2013 rate for your
plan under the five different scenarios.

2010-2011 Investment Estimated 2013-2014 Pool’s Estimated Increase in Pool’s Base Projected base
Return Scenario Base Employer Rate Employer Rate between 2012-2013
and 2013-2014 employer rate
-11% 16.0% 6.0% under 5 different
0% 13.6% 3.6% .
7.75% 11.9% 1.9% investment -
16% 10.3% 03% return scenarios
27% 10.2% 0.2%

The rates shown on this page are the Pool’'s Base Employer Rates. This is the Pool’s Net Normal Cost (excluding surcharges for
Class 1 Benefits) plus the payment of the pool’s amortization bases.

CalPERS Actuarial Valuation — June 30, 2009
Rate Plan belonging to Miscell 2% at 55 Risk Pool
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UNDERSTANDING PENSION DISCOUNT RATES AND LIABILITIES

Governmental Accounting Standards Board

CalPERS complies with the accounting standards of the Governmental
Accounting Standards Board (GASB) to calculate the unfunded liability of its
pension plans. GASB is a non-profit organization that formulates accounting
standards for state and local governments. GASB standards are not law but are
accounting principles that improve the relevance of financial reporting.

“Risk-Free” Discount Rate as Assumed Rate of Return on Investment

Recent media coverage of public pension liabilities includes the debate over
whether public pension liabilities should be measured using a lower assumed
rate of return on investment such as a “risk-free” discount rate.

The “risk-free” discount rate is commonly used to calculate a plan’s settlement
cost in the private sector should a plan terminate due to a company bankruptcy,
acquisition, or freezing of the pension plan. This measure of liabilities is known
as the Market Value of Liabilities (MVL).

MVL is the methodology promoted by a field of study known as financial
economics. MVL is based on a corporate finance model®.

In the private sector, corporate accounting standards are guided by the
Financial Accounting Standards Board (FASB) which requires corporate
pensions to calculate and disclose their MVL.

Should Public Pensions Use a “Risk-Free” Discount Rate?

Some argue that a “risk free” discount rate should be used to value public
pension liabilities because the benefits promised to employees are guaranteed
and “risk free.”

If public pension plans use a “risk-free” discount rate to project liabilities, the
liabilities would increase based on the assumption that the plan would earn a
low rate of return on investments; thereby, increasing costs to employers.

If pension plans utilized an investment strategy that solely invests in risk-free
assets, billions of dollars in potential investment income would be left on the
table. It has been demonstrated over time that pension funds can earn a
premium over the risk-free rate by investing in a diversified portfolio with an
acceptable level of risk. These earnings have historically financed the majority
of pension liabilities rather than financing through employer contributions which
can impact taxpayers. Historically, about 65 to 75 percent of CalPERS pension
fund revenues come from investment returns, not taxpayers or workers.
CalPERS believes discount rate assumptions should be left to GASB and
professional actuarial organizations.

GASB and actuarial standards of practice do not require public pension
systems to use a ‘“risk-free” discount rate. The recommended discount rate

? Keith Brainard, NASRA White Paper: Public Pensions and Market Value of Liabilities, July 21, 2008, Pages 1-2
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assumption is the investment return that one can realistically expect over the
long term from a pension fund’s investment strategy.

CalPERS complies with GASB and current actuarial standards by using a
discount rate assumption that is in line with its expected long-term investment
return.

Fuel was added to this debate when a few recent studies concluded that
CalPERS pension liabilities were much higher than reported because these
studies used a “risk-free” discount rate of about 4% as the assumed investment
rate of return to produce the inflated liability figure.

Using a “risk-free” discount rate would be appropriate if the assets of pension
funds were invested only in low-yielding Treasury securities, but most pension
fund investment portfolios are much more diversified and earn higher returns
than Treasury securities alone.

CalPERS Evaluates the Assumed Investment Rate of Return

CalPERS periodically re-evaluates its assumed investment rate of return for
possible changes.

The most recent CalPERS asset allocation and liability review began in March
2010 and ended in March 2011.

These reviews are periodic top-to-bottom reviews of our asset allocation and
our investment return assumptions.

Part of this effort includes reaching out to a wide-ranging group of experts with
varied opinions through a series of open, honest discussions that underscore
CalPERS commitment to transparency and openness. These meetings are
open to the public.

CalPERS serves as an honest broker of information and works to ensure that
information about our system and public pensions is accurate and factual.
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FUNDING RETIREE HEALTH BENEFITS

RETIREE HEALTHCARE COST

There has been increased attention on how to pay for retiree health insurance
benefits; concerns about the solvency of the Medicare program; an expanding
population of elderly people who are living longer; enhanced and more expensive
treatments for acute and chronic medical conditions of the elderly; and, the rapidly
growing cost of promised retiree health benefits.

Since 2006, accounting standards created by the Governmental Accounting Standards
Board (GASB) require public employers to measure and to report the future cost of
Other Post-Employment Benefits (OPEB), including retiree health benefits promised to
their employees. The OPEB accounting standards are similar to the pension
accounting standards with which the CalPERS pension plan complies. At that time, a
cost-effective statewide OPEB prefunding program for public employers did not exist.

Effective January 2009, a new State law (G.C. Section 7507), based on
recommendations by a post-employment benefit commission established by the
governor, required public employers to prepare and publicly disclose an actuarial cost
analysis when considering changes to retirement benefits or OPEB.

CALIFORNIA EMPLOYERS’ RETIREE BENEFIT TRUST

Anticipating these developments, and having observed that public employers lacked a
cost-effective vehicle to prefund retiree health benefits, the CalPERS Board launched
the California Employers’ Retiree Benefit Trust (CERBT) program in 2007.

The purpose of the CERBT is to provide California government employers with a trust
through which they can prefund retiree health insurance and other post-employment
benefit costs. CalPERS’ goal is to ensure the sustainability of the CalPERS pension
and health benefit systems. Prefunding, paying for benefits as they are earned,
investing the payments, and using both investment returns and the contributions to
fund retiree benefits, ensures greater sustainability of benefits.

California public employers can prefund retiree health benefits through the CERBT
program in the same manner that employers prefund pension benefits through the
CalPERS Public Employees’ Retirement Fund (PERF). The CERBT program has
grown quickly since it began operation in 2007. In its first three years of operation, 258
California public agency employers contributed more than $1.3 billion to the trust fund
to prefund the future benefits of over 185,000 Californians. Since the inception of the
program, the CERBT has grown into the largest multiple public employer OPEB trust
in the nation.

The CERBT program’s success is due to a number of factors:
e CalPERS record of excellent long-term investment management
e Uncomplicated, low cost program administration
e Continuous efforts to improve CERBT services
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e Technical assistance in compliance and reporting
e Effective employer and member education about the importance of pre-funding

NUMBER OF EMPLOYERS CONTRACTED
As of June 30, 2010

NUMBER
TYPE OF EMPLOYER CONTRACTED

CiTIES 79
COUNTIES 11
COURTS 3
ScHooLs & COUNTY 23
OFFICES

SPECIAL DISTRICTS 143
STATE OF CALIFORNIA 1

NUMBER OF COVERED LIVES
As of June 30, 2010

EgTPk?J SE E MISCELLANEOUS SAFETY
ACTIVE 107,206 23,503
RETIRED 42,308 14,857

ToTALS 149,514 38,360

Low COST MANAGEMENT

The CERBT program receives voluntary contributions from employers and invests
those contributions in public market securities. The contributions and the investment
returns are held in a trust fund dedicated exclusively to paying for OPEB promised by
employers to their retired employees.

Although accounted for by individual employer, the assets held in trust by the CERBT
are pooled in order to broaden investment opportunity and to minimize cost. CalPERS
investment staff manage CERBT investments. The CalPERS Board sets the
investment policy and asset allocation of the CERBT.

CERBT management fees have been low, less than 0.1 percent of trust assets in each
of the first three years of operation. CERBT management cost is paid by participating
employers; the management cost will vary from year to year.

INVESTMENT MANAGEMENT

The investment objective of the CERBT is to seek favorable returns that reflect the
broad investment performance of the financial markets through capital appreciation
and investment income. The CERBT provides opportunities for long-term growth of
capital balanced with stable income. It utilizes the concept of diversification through
asset allocation. It is designed to carry a lower level of risk than a portfolio consisting
entirely of common stocks.
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ASSET ALLOCATION STRATEGIES

In March 2011, the CalPERS Board of Administration approved three asset allocation
strategies. These three strategies allow employers to match the level of funding risk to
the characteristics of their OPEB plan. This asset allocation policy mix is effective for
OPEB cost reports (actuarial valuations and Alternative Measurement Method reports)
dated after June 15, 2011. The chart below shows the three asset allocation
strategies.

ASSET ASSET ASSET ASSET
CLASSIFICATION ALLOCATION 1 ALLOCATION 2 ALLOCATION 3

GLOBAL Equity 66.0% 50.1% 31.6%
U.S. NOMINAL BONDS 18.0% 23.9% 42.4%
GLOBAL REAL ESTATE 8.0% 8.0% 8.0%
INFLATION LINKED 15.0%
BONDS 5.0% 15.0% o
COMMODITIES 3.0% 3.0% 3.0%
TOTALS 100.0% 100.0% 100.0%
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CONTRACTING FOR BENEFITS

THINGS TO CONSIDER WHEN CONTRACTING FOR, OR AMENDING
YouR CalPERS DB PLAN

When employers are considering contracting for the CalPERS DB Plan or amending
their current plan, we recommend that the agency consider the following:

e Your Objective — Why are you interested in providing retirement benefits? Do
you want a tool that promotes recruitment and retention efforts? Do you want a
retirement plan that can provide incentives for encouraging employee attrition
during difficult periods? Do you want the plan to be the primary income
replacement vehicle in retirement? If your answer to any of these questions is
yes, you may want to consider the CalPERS Defined Benefit Plan.

e Cost — Request an actuarial valuation to identify the cost of the plan. Pay close
attention to optional benefits which may increase your cost.

e Intended Income Replacement Level — Generally, experts recommend an
income replacement level of 70 to 90 percent of income depending on various
factors including benefit coordination with Social Security, income level, age
and marital status.*

Note: Both State and public agency benefit formula and other contract option
amendments generally occur as a result of the collective bargaining process between
represented employee groups and the employer.

Government Finance Officers Association (GFOA) Recommended
Considerations®

CalPERS supports some key GFOA recommendations on essential design elements
that pension administrators and finance professionals should consider. Some
applicable GFOA recommendations are outlined below.

1. Key plan design considerations should include:

e The desired amount of the benefits to be provided by the plan. This may be
identified as the intended income replacement level in retirement.
Consideration may include future purchasing power retention for retirees
through the use of other post retirement benefit adjustments, such as cost of
living adjustments (COLAS).

e Components of the formula to achieve desired benefits (benefit percentage,
years of service and final average compensation).

2. Funding considerations. Funding sustainability is vital to the functioning of a DB
plan. A plan must be funded in a sustainable manner to ensure its long-term
viability and fiscal integrity. Plan sponsors should consider the following:

4 Almeida, B., Fornia, W.B., A Better Bang for the Buck, National Institute on Retirement Security, August 2008

5 Government Finance Officers Association, Best Practice: Essential Design Elements of Defined Benefit Retirement Plans
(2008)(COBRA), February 22, 2008
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e Understand the key components associated with the cost of the plan, which
are determined through actuarial analysis.

e Ensure manageable funding mechanisms are in place to meet the desired
benefit levels. Determine the cost-sharing strategy between the employer
and employees, specifically if employee contributions will be participatory.
Investment returns on pension fund assets are also an important part of the
funding structure.

e Have all benefit enhancements actuarially valued before they can be
approved in order to ensure a complete understanding of their long-term
financial impacts.

Suggested Questions

As an elected official, below are some questions you may want to ask management
about a new defined benefit plan or a current defined benefit plan.

1.

What is the typical pension benefit a career employee will receive from the
pension plan? What percentage of income does this replace?

. Are our employees covered by Social Security? If so, what percentage of

income will the combined total of retirement benefit and social security benefit
replace?

What percentage of salary do employees pay toward their pension benefits?

How much do we pay toward pension benefits? What percentage of salary is
this?

How do the retirement benefits we provide our employees compare with the
retirement benefits other public employers provide their employees?

How well funded is our plan?

How much can alternative plan designs, such as second tier, reduce our costs
now and in the future?
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CONTRACTING FOR, OR AMENDING CalPERS DB PLAN BENEFITS
AND EMPLOYER RESPONSIBILITIES

CONTRACTING OR AMENDING BENEFITS

A potential CalPERS contracting employer must be a public agency as defined by the
California Public Employees' Retirement Law (PERL) which states:

“Public agency’ means any city, county, district, other local authority or public body of
or within this state.”

Agencies can provide retirement benefits for two general categories, Miscellaneous
and Safety. Contracts vary depending upon the member categories covered, the
formula the agency elects to provide, and the optional benefit provisions selected from
the group of approximately 50 benefits. These optional benefits may be provided at the
time the original contract is established or they may be added later through the
contract amendment process.

If an agency is eligible to contract with CalPERS, they can contact us to obtain an
initial packet that includes an Agency Questionnaire, Optional Benefits Listings,
Summary of Major Provisions, and copies of applicable benefits and publications. If
they choose to contract with CalPERS for retirement benefits, an actuarial valuation, or
cost analysis, is completed based on the benefits they have selected. The contract
process takes several months to complete, and the cost of the plan to the agency is a
percentage of the total member payroll as determined by the actuarial valuation. In
addition, there are administrative fees for initially contracting and prior service
calculations. There is also a fee for the actuarial valuation.

Public agencies may include various contract options in their retirement plan or
plans. They may have a miscellaneous plan for employees who are not in a hazardous
occupation, and one or more safety plans for police, firefighters, peace officers, and
other safety employees.

Statutes require some features of public agency plans; others are optional. For
example, a public agency must decide which of several possible service retirement
formulas to provide.

The agency must also select whether to:

e Calculate retirement benefits using the highest one or three years of
compensation

Provide service credit for unused sick leave

Permit employees to purchase various military or other forms of service credit
Permit industrial disability retirement for miscellaneous members

Offer the maximum cost of living adjustment

The agency must also determine the amount of the lump sum death benéefit for retired
members and the level of benefits to provide to survivors of employees not covered by
Social Security.
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Most CalPERS employers are in a “risk pool.” Risk pooling consists of pooling assets
and liabilities across employers to produce large risk-sharing pools that will
dramatically reduce or eliminate the large fluctuations in the employer’s contribution
rate caused by unexpected demographic events. The CalPERS Board is authorized to
create risk pools for public agencies and mandate participation for all plans with less
than 100 active members. Plans are assigned to risk pools based on their service
retirement formula.

Each pool is required by statute to contain the following benéefits:

Credit for Unused Sick Leave

Public Service Credit for Periods of Layoffs

Public Service Credit for Peace Corps or AmeriCorps: VISTA Service
Public Service Credit for Service Rendered to a Nonprofit Corporation
Military Service Credit as Public Service

Military Service Credit for Retired Persons

Local System Service Credit Included in Basic Death Benefit
Pre-Retirement Option 2W Death Benefit

All other optional benefits are available to employers participating in risk pools.
Optional benefits are allowed to vary within the same pool, but an employer
contracting for a more expensive optional benefit will be required to pay a surcharge in
addition to the pool’s rate.

Some additional optional benefits include, but are not limited to:

Credit for Local Retirement System Service After Contract Date
Two Years Additional Service Credit

Public Service Credit for Periods of Layoff

Employees Sharing Cost of Additional Benefits
Post-Retirement Survivor Allowance

Optional Membership for Part-Time Employees

Changes to contracting public agency benefits involve certain requirements which
include, among other things, making changes public before the agency establishes or
amends their contract with CalPERS through a public vote of their governing board.
Benefit formula and other contract option changes generally occur as a result of the
collective bargaining process between employee groups and the employer. A change
in employee contribution rates must be approved by employees during a secret ballot
election. Amendments that impair the vested rights of employees, such as a reduction
in benefits without a concurrent comparable improvement in other benefits, are not
permitted. CalPERS provides an estimated cost of contract amendments or benefit
formula changes to employers that are considering changes.
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EMPLOYER RESPONSIBILITIES

Once an agency has entered into a contract for retirement benefits with CalPERS,
they have a number of responsibilities to fulfill, such as:

Enroll eligible employees timely upon qualification for membership, follow
membership rules and maintain changes to employment status throughout each
employee’s career.

Report compensation and contributions accurately and timely, and provide
payment to CalPERS promptly.

Be transparent, and be knowledgeable of the contract and changes in the laws
that may affect your contract. For example, you should be aware that you are
required to make salary schedules publicly available.

Comply with all of the provisions of the California Public Employees’ Retirement
Law (PERL). Every employer receives a copy of the PERL from CalPERS each
year as it is updated.

CalPERS routinely conducts employer reviews to ensure that our contracting
employers are in compliance with their responsibilities. Failure to comply with any of
the employer responsibilities can result in administrative fees charged to the employer.
Extended failure to comply with employer responsibilities can result in termination of
the contract between CalPERS and the agency, and can affect employees’ benefits.
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CONTRACTING FOR OTHER BENEFITS

HEALTH BENEFITS

The Public Employees’ Medical and Hospital Care Act (PEMHCA) mandates the
CalPERS Health benefits program. To contract for the CalPERS health benefits
program, employers are required to meet eligibility criteria established by PEMHCA.
The agency must meet the definition of a qualified employer. Eligible employers
include cities, counties, school districts, and special districts. The employer must
provide a retirement system for employees funded wholly or in part by public funds to
which the employer makes contributions on behalf of the employee. In addition, the
employer must offer all eligible active and retired employees the opportunity to enroll in
the CalPERS Health Benefits Program and provide an employer contribution toward
health benefits for both active and retired employees.

For information on how to contract for benefits, go to the employer section of the
CalPERS website at www.calpers.ca.gov or call (916)795-1233.

CalPERS SUPPLEMENTAL INCOME 457 PLAN

The CalPERS Supplemental Income 457 Plan is open to all California public agencies
and school districts. To adopt the plan, public agencies and schools may visit the Plan
Employer web site at www.calpers-sip.com, to obtain a CalPERS 457 Plan Adoption
Kit; or contact the CalPERS 457 Plan Employer Information Line toll-free (800) 696-
3907.

CALIFORNIA EMPLOYERS' RETIREE BENEFIT TRUST FUND (CERBT)

The California Employers’ Retiree Benefit Trust (CERBT) Fund is open to all California
government employers. The CERBT services include: investment management, low
cost, compliant GASB 45 reporting, and simple administrative procedures. To obtain
more information on contracting for the program, please visit the employer section of
the CalPERS website at www.calpers.ca.gov under the employer tab, click on
Employer Information, then GASB 45 and the California Employers’ Retiree Benefit
Trust Fund.

For assistance with the contracting process and submission requirements, or to
request forms and instructions by mail, send an email to CORE4U@calpers.ca.gov or
contact the CalPERS Employer Contact Center toll-free at 888 CalPERS (or 888-225-
7377).
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CONTACT CalPERS

Contact us online: www.calpers.ca.gov
CalPERS Phone Numbers

You can reach us at the phone numbers shown below, Monday through Friday, 8:00
a.m. to 5:00 p.m. (CalPERS offices are closed on State and federal holidays.)

BUSINESS AREA PHONE NUMBERS

CalPERS CusTOMER CONTACT CENTER 888 CalPERS
(or 888-225-7377)
TTY: (916) 795-3240

CalPERS BOARD OF ADMINISTRATION (916) 795-3829

CalPERS EXECUTIVE STAFF (916) 795-3829

CalPERS SUPPLEMENTAL INCOME 457 PLAN
CUSTOMER SERVICE (800) 260-0659

EMPLOYER SERVICE (800) 696-3907
CalPERS LONG-TERM CARE PROGRAM

CUSTOMER SERVICE (800) 982-1775

EMPLOYER SERVICE (800) 845-8427
PERSCARE / PERS CHOICE HEALTH PLANS (877)737-7776

JUDGES', JUDGES' Il & LEGISLATORS' (916) 795-3688
RETIREMENT SYSTEMS

CalPERS SUPPLEMENTAL CONTRIBUTIONS PLAN (877) 564-2022

STATE PEACE OFFICERS' & FIREFIGHTERS' (888) 600-POFF(7633)
(POFF) SUPPLEMENTAL PLAN
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City of Sonoma
City Council
Agenda ltem Summary

City Council Agenda Item: 4A

Meeting Date: 02/22/2012

Department Staff Contact
Administration Gay Johann, City Clerk

Agenda Item Title
Proclamation declaring March 2012 as Big Read Sonoma County Month.

Summary

Cheryl Scholar, Director of Community Engagement and Volunteer Manager, KRCB North Bay
Public Media requested a proclamation declaring March 2012 as Big Read Sonoma County Month.

KRCB, a service of Northern California Public Media and the Sonoma County Public Library System
have joined the efforts of the National Endowment for the Arts to restore reading to the center of
American life by bringing The Big Read—a program of the National Endowment for the Arts in
partnership with Arts Midwest—to Sonoma County residents during the month of March 2012
choosing Bless Me, Ultima as the featured book in Big Read, Sonoma County.

In keeping with City practice, the representatives have been asked to keep the total length of their
follow-up comments and/or announcements to not more than 10 minutes.

Recommended Council Action
Mayor Sanders to present the proclamation.

Alternative Actions

Council discretion.

Financial Impact

n/a

Environmental Review Status
[ ] Environmental Impact Report [] Approved/Certified
[] Negative Declaration ] No Action Required
[ ] Exempt [ ] Action Requested

X Not Applicable

Attachments:
1. Proclamation

Copy via email: Cheryl Scholar






City of Sonoma City Council Agenda Item: 5B

City Council

Meeting Date: 02/22/2012

Agenda Item Summary

Department Staff Contact
Administration Gay Johann, City Clerk

Agenda ltem Title
Approval of the Minutes of the November 21, 2011, December 5, 2011, and February 6, 2012 City
Council/CDA Meetings.

Summary ,
The minutes have been prepared for Council review and approval.

Recommended Council Action

Approve the minutes.

Alternative Actions
Correct or amend the minutes prior to approval.

Financial Impact

N/A

Environmental Review Status
(] Environmental Impact Report (] Approved/Certified
(] Negative Declaration (] No Action Required
[ ] Exempt [ ] Action Requested
X] Not Applicable

Attachments:
Minutes
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DRAFT MINUTES

Concurrent Meetings Of
SONOMA CITY COUNCIL

(regulan City Council
COMMUNITY DEVELOPMENT AGENCY ~ (hwlowel -
. _ (special) ) Joanne Sanders, Mayor Pro Tem
Community Meeting Room, 177 First Street West Steve Barbose
November 21, 2011 Ken Brown
5:00 p.m. Closed Session Tom Rouse

6:00 p.m. Regular Session

Kk

MINUTES

1. CALL TO ORDER

At 5:00 p.m. Mayor Gallian called the meeting to order. No one from the public was present to
provide public testimony on closed session items. The Council recessed into closed session
with all members present. City Manager Kelly was present for the entire closed session.
Assistant City Manager Giovanatto and Jack Hughes were present for Closed Session Item 2A.
City Attorney Walter was present for Closed Session ltems 2B, 2C and 2D.

2, CLOSED SESSION

A: CONFERENCE WITH LABOR NEGOTIATORS, pursuant to Government Code
§54957.6. Agency designated representatives: Jack Hughes, City Manager Kelly, and
Assistant City Manager Giovanatto. Employee Organization: Sonoma Professional
Firefighters Association.

B: CONFERENCE WITH REAL PROPERTY NEGOTIATORS. Property: Old Fire Station,
32 Patten Street, Sonoma. Agency Negotiator: City Manager Linda Kelly and Planning
Director Goodison. Negotiating Parties: Foothill Partners. Under Negotiation: Price and
terms of payment. Pursuant to Government Code §54956.8.

C: CONFERENCE WITH REAL PROPERTY NEGOTIATORS. Property: A portion of a
paper street identified as an extension of Lomita Ave adjacent to 18661 Lomita Avenue.
Agency Negotiator: City Manager Linda Kelly, City Attorney Jeff Walter, and Planning
Director David Goodison. Negotiating Parties: Steven and Holly Kyle. Under
Negotiation: Price and terms of payment. Pursuant to Government Code §54956.8.

D: CONFERENCE WITH REAL PROPERTY NEGOTIATORS, pursuant to Government
Code §54956.8. Property: Sebastiani Theater, 476 First Street East, Sonoma. Agency
Negotiators: Councilmember Steve Barbose & City Attorney Walter. Negotiating
Parties: Sebastiani Building Investors, Inc. Under Negotiation: Price and terms of lease.

The City Council reconvened in open session and Mayor Gallian called the meeting to order at
6:10 p.m. Richard Dale led the Pledge of Allegiance.

PRESENT: Mayor Gallian and Councilmembers Barbose, Brown, and Rouse & Sanders
ABSENT: None

ALSO PRESENT: City Manager Kelly, City Clerk Johann, City Attorney Walter and Planning
Director Goodison.

&/
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REPORT ON CLOSED SESSION

Mayor Gallian announced that the Council had provided direction to staff and would continue
discussion of Closed Session Item 2B at the end of the regular meeting.

Herb Golenpaul inquired if Council had given any consideration to his prior request that the City
provide drinking water to Rancho de Sonoma residents.

Dusty Wroten requested that the City Council revise the City’s policy regarding removal of items
placed on graves.

City Manager Kelly responded to Mr. Golenpaul that it was the park owner’s responsibility to
provide water for the Rancho de Sonoma residents. In response to Ms. Wroten, Kelly stated
that City employees had only removed broken glass and leaves from the gravesites.

Item 2A.: Councilmembers’ Comments and Announcements
Clm. Rouse commented that City employees were doing their job by cleaning up the cemetery.

Mayor Gallian reported participation as a judge for the forensic debates at Sonoma Valley High
School. She also attended the Sassarini School Election Day, and addressed the social studies
class at Adele Harrison regarding her role as the Mayor.

Cim. Barbose reported that he presided over the Trial of the Big Bad Wolf and attended the
reception in honor of 2011 Treasure Artist Dennis Ziemienski.

Item 2B: Reports Regarding Committee Activities

Cim. Barbose reported on the meetings of the Sonoma County Waste Management Authority,
Solid Waste Advisory Group, Ad Hoc Formula Store, and the Fire JPA Transition Team.

Clm. Sanders reported that the Library Committee had announced that the library remodel
project was ahead of schedule and they expressed their appreciation to Building Official Wirick
for his assistance.

Clm. Rouse reported on the Ad Hoc Formula Store and the Cemetery Subcommittee meetings.
Cim. Brown reported on the Fire JPA Transition Team meeting.

Mayor Gallian reported on the Water Advisory, Sonoma Disaster Council, the Transportation
Authority, Cemetery Subcommittee, Cultural and Fine Arts Commission, and the Design Review

Commission meetings.
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City Manager Kelly announced that nominations for Alcalde would be received through
Wednesday November 23, 2011.

item 4A; Proclamation declaring the day after Thanksgiving, November 25, 2011, as
“Shop Sonoma Day”

Mayor Gallian read aloud the proclamation declaring November 25, 2011 Shop Sonoma Day
and presented it to Economic Development Manager Laurie Decker. Ms. Decker reported on
various holiday promotions and activities sponsored by the Sonoma Valley Chamber of

Commerce and its members.
Item 4B: Dining Out For Life 10" Anniversary Proclamation

Mayor Gallian read aloud the proclamation declaring December 2, 2011 as Dining Out For Life
Day and recognizing the tenth year of participation in the event by Food For Thought (FFT)
Sonoma County Aids Bank. Don Spradlin, Development Director of FFT thanked the Council
for its support and spoke about their mission and ongoing activities.

Item 4C: Presentation of Sonoma County Community Choice Aggregation Feasibility
Study, “Sonoma Clean Power,” Cordel Stillman, Sonoma County Water
Agency

Mayor Gallian stated that because her husband was employed by PG&E, she would recuse
herself from consideration of this item. She stepped down from the dais and left the room.
Cordel Stillman, Deputy Chief Engineer for the Sonoma County Water Agency, reported that on
October 18, 2011, the Sonoma County Board of Supervisors voted to move forward with
studying the implementation of Community Choice Aggregation (CCA) in the County and asked
him to communicate the results of the final feasibility study with all the cities. He provided
background and other information regarding the program and reported that the study indicated
that implementation of CCA would significantly reduce greenhouse gas emissions, create local
jobs, and have a substantial positive effect on the local economy. Clm. Barbose stated he
hoped they would be able to quantify the economic benefits of the program. Clm. Sanders
thanked Mr. Stillman and stated she would like to see a report in everyday language that the
average person could understand.

item 5A: Waive Further reading and Authorize Introduction and/or Adoption of
Ordinances by Titie Only.
ltem 5B: Request by Sonoma Valley Chamber of Commerce for City-subsidized use

of the Sonoma Valley Veterans Memorial Building on March 15, 2012,
Approved subject to applicant’s compliance with the City’s standard insurance

requirements.

It was moved by Cim. Barbose, seconded by Cim. Rouse to approve the consent Calendar and
Agenda Order. The motion carried unanimously.

[25]
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ltem 6A: Discussion, consideration, and possible action on a General Plan/Sphere of
Influence amendment, Zoning Map amendment, and Prezoning (including
environmental review) of two parcels within the Montini Preserve (APNs
127-051-105 and 127-051-106).

Planning Director Goodison reported that the Council previously adopted a resolution of intent
expressing the City’s commitment to work with the Open Space District on the transfer of
ownership of the Montini Preserve and directed staff to proceed with a General Plan
amendment, zoning map amendment and environmental review associated with amending the
sphere of influence to encompass the two parcels (of a total of six) of the Preserve that currently
lie outside of the boundaries. He stated that the Planning Commission had reviewed and

approved the proposed amendments.

Mayor Gallian opened the public hearing. Richard Dale, Sonoma Ecology Center (SEC), stated
that they were very committed to helping with the program and preservation of the property.

Mark Newhouser, SEC Restoration Manager, addressed some of the issues related to SEC’s
proposal to provide long-term maintenance of the preserve. He stated that weed management
was very important and that if not addressed up front, would cost more later on. He said that
available science indicated that allowing domestic animals on the trail could deter the use of the
property by wild animals. Their scent markings and the presence of dogs would spook wildlife.
He added that SEC realized it was important for people to have a place to walk their dogs;
however, they did not support allowing dogs on the trail.

David Cook expressed his support for moving ahead. Seeing there were no additional persons
wanting to comment; Mayor Gallian closed the public hearing.

It was moved by Cim. Sanders, seconded by Cim. Barbose, to adopt the resolution entitled A
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SONOMA ADOPTING FINDINGS
OF NEGATIVE DECLARATION WITH REGARD TO THE AMENDMENT OF THE
COMMUNITY DEVELOPMENT ELEMENT OF THE 2020 GENERAL PLAN, THE
CORRESPONDING AMENDMENT OF THE ZONING MAP, AND THE PREZONING OF APNs
127-051-105 AND 127-051-106 WITH THE DESIGNATION OF “PARK/OPEN SPACE". The

motion carried unanimously. (Res. No. 36-2011)

It was moved by Clm. Sanders, seconded by Clm. Barbose, to adopt the resolution entitled A
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SONOMA AMENDING THE
COMMUNITY DEVELOPMENT ELEMENT OF THE 2020 GENERAL PLAN BY REVISING THE
SPHERE OF INFLUENCE TO ENCOMPASS APNS 127-051-105 AND 127-051-106 AND
ASSIGNING THESE PARCELS THE GENERAL PLAN LAND USE DESIGNATION OF
‘PARK/OPEN SPACE OVERLAY”. The motion carried unanimously. (Res. No. 37-2011)

It was moved by CIm. Sanders, seconded by Cim. Barbose, to introduce the ordinance entitled
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF SONOMA AMENDING THE
ZONING MAP TO CONFORM WITH THE 2020 GENERAL PLAN BY REVISING THE SPHERE
OF INFLUENCE TO ENCOMPASS THE PARCELS DESIGNATED BY APNs 127-051-105 AND
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127-051-106 AND PREZONING SAID PARCELS TO THE GENERAL PLAN DESIGNATION
OF “PARK/OPEN SPACE”. The motion carried unanimously.

ltem 7A: Continued discussion, consideration and possible action on a request to
establish a collaboration between a nonprofit and the City to establish a
Mayor’s Office of Protocol.

City Manager Kelly reported that, at the request of Mayor Gallian, Council considered a request
to establish a collaboration to establish a Mayor’s Office of Protocol (Office) on September 7,
2011 and continued the discussion to allow further time for consideration of the proposal. She
stated that she, Mayor Gallian and Clerk Johann met with Sherri Ferris, CEO of Protocol
Professionals, Inc. to discuss the functions, benefits and costs of the proposal and that Ms.
Ferris would like to present a revised proposal.

CIm. Barbose inquired if staff had evaluated what additional staff time would be required to
facilitate the proposal. City Manager Kelly stated it would depend on the parameters
established and whether the Council wanted to cede authority for preparation of
correspondence and other material to the Office or have staff provide oversight. Attorney
Walter said it would be difficult to determine the impact on his time but noted that the Council’s
correspondence policy would need to be revised. He stated that staff could easily perform the
tasks included in the proposal and noted that the proposed non-profit would be run by a board
and the protocol employees would have to answer to them.

Sherri Ferris reported several instances involving international visitors that had occurred the
past year that in her opinion could have had better outcomes if protocol had been involved. She
stated that under her new proposal, the Office would be funded through formation of a 501¢3
“‘Sonoma Host Committee” and that she was only requesting seed money from the City. She
went on to explain the need for the Office and provided additional detail on her experience and

the services to be provided.

Cim. Barbose stated he was concerned that the Office would send correspondence on behalf of
the City but did not report to the Council. Ms. Ferris responded the Office would be accountable

to the City.

Mayor Gallian stated that as the Mayor it was important to have the best protocol available
when meeting with international visitors.

Mayor Gallian invited comments from the public. Robert Felder stated that Sonoma was a small
town with a reputation of being more laid back and he did not think the City should change to
accommodate this request. He said the program would not come without costs whether in the
form of seed money from the City or by taking it away from other non-profits.

Kay Hensley questioned if other cities the size of Sonoma had an Office and stated that if there
was a proven financial benefit, the proposal should be considered.

Ms. Ferris stated she was thinking of asking the City for a $5,000 loan which would serve as the
seed money. She said it was hard to find statistics on what size cities had Offices.

5
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CIm. Rouse stated he was still not in favor of this proposal. He felt that the services could be
useful on an as-needed basis. Cim. Barbose agreed. He said the City would benefit from the
services occasionally but he did not support the proposal. Cim. Barbose suggested that Ms.
Ferris create a business and provide advice to the Visitor's Bureau, Chamber of Commerce, etc.

on an as-needed basis.

It was moved by Clm. Sanders, seconded by Cim. Brown, that Ms. Ferris consider Council’'s
comments and come back with another proposal in the future. Councilmembers Rouse and
Barbose questioned the need to discuss the matter again. Mayor Gallian stated that creation of
a Mayor’s Office of Protocol was off the table, but the Council could have a future discussion
regarding use of protocol services. The motion carried three to two, Rouse and Barbose
dissented.

RECESS: The meeting recessed from 8:35 to 8:45 p.m.

Iltem 7B: Discussion, consideration and possible direction to staff regarding
community swimming pool and review of prior swimming pool feasibility
studies.

City Manager Kelly reported that Council discussed the status of the City Council goal of a
community swimming pool on October 3, 2011 and carried the matter over for continued
discussion when Clm. Rouse was present. She noted the presence of School Superintendent
Louann Carlomagno. Ms. Carlomagno stated that the school district understood that if the City
were to participate in construction of a pool on school property, it would want public access.
She said they needed to know if and when the City was ready to make a decision regarding the
ongoing maintenance costs.

Cim. Barbose stated that the City needed updated cost estimates for both construction and
operation before moving ahead. Clm. Rouse stated he was surprised this topic was back before
the Council. He reported that a group of community members had joined forces to come up
with a plan. He suggested the City Council develop questions to be posed to the group and let
them come back with some preliminary numbers.

Mayor Gallian invited comments from the public. Paul Favaro, representing Citizens United for
a Sonoma Pool (CUSP), stated they were gathering all available information and previous
studies to analyze and would come back with a proposal for a more targeted feasibility study.
He stated they were trying to get more community involvement and planned to conduct a town
hall meeting in the near future. Mr. Favaro stated they planned to study successful pool
programs and would further explore a partnership with the school district.

John Kelly stated the three issues needing to be addressed were location, construction costs,
and operations. He said that the neighborhoods around the High School were already impacted
by a high volume of traffic.

David Cook stated his support for moving ahead with a pool project.
Clm. Brown stated that he and Cim. Rouse were participating with the CUSP group.

CIm. Sanders expressed her frustration regarding the amount of time this issue had drug on.
She stated she would support a pool at the High School.
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It was moved by CIm. Barbose, seconded by Clm. Sanders, to request CUSP to move forward
with the goal of reporting back to Council in three months; to have the City Manager serve as
the liaison between CUSP and the School District; and to authorize staff to spend more than an
hour on the subject. At the suggestion of CIm. Rouse, the motion was amended to state that the
matter would be revisited at the first meeting in March. The motion carried unanimously.

Noting that it was almost 10:00 p.m. Cim. Sanders moved to skip over the remaining agenda
items except for public comments and move into closed session. The motion was seconded by

Clm. Brown and carried unanimously.

Item 7C: Discussion, consideration, and possible adoption of a resolution
establishing a fee waiver policy.

Item 7D: Discussion, consideration and possible action regarding rules of
procedure for City Commissions and Committees, requested by Mayor
Gallian and Councilmember Brown.

Herb Golenpaul stated that the new bike lanes were working out real well.

Mayor Sanders announced that the City Council would meet in closed session to continue
discussion of Closed Session Item 2B as shown on the agenda. She invited comments from the

public. There were no comments from the public.

At 9:55 p.m. the City Council convened in Closed Session. They reconvened in open session at
10:25 p.m. and Mayor Sanders announced that they had provided direction to staff.

The meeting was adjourned at 10:26 p.m.

I HEREBY CERTIFY that the foregoing minutes were duly and regularly adopted at a regular
meeting of the Sonoma City Council on the day of 2012.

Gay Johann, MMC
City Clerk

| (07 |
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DRAFT MINUTES

Concurrent Meetings Of
SONOMA CITY COUNCIL

(regular) . .
City Council
COMMUNITY DEVELOPMENT AGENCY  2%2%0tan. vayor
(special) . Joanne Sanders, Mayor Pro Tem
Community Meeting Room, 177 First Street West Steve Barbose
December 5, 2011 Ken Brown
5:30 p.m. Closed Session Tom Rouse

6:00 p.m. Regular Session

¥k

MINUTES

At 5:00 p.m. Mayor Gallian called the meeting to order. No one from the public was present to
provide public testimony on closed session items. The Council recessed into closed session
with all members present. City Manager Kelly, Assistant City Manager Giovanatto and Jack
Hughes were also present.

CONFERENCE WITH LABOR NEGOTIATORS, pursuant to Government Code §54957.6.
Agency designated representatives: Jack Hughes, City Manager Kelly, and Assistant City
Manager Giovanatto. Employee Organization: Sonoma Professional Firefighters Association.

The City Council reconvened in open session and Mayor Gallian called the meeting to order at
6:05 p.m. Tom Anderson led the Pledge of Allegiance.

PRESENT:  Mayor Gallian and Councilmembers Barbose, Brown, and Sanders
ABSENT: Rouse

ALSO PRESENT: City Manager Kelly, City Clerk Johann, Assistant City Attorney Nebb and
Planning Director Goodison.

REPORT ON CLOSED SESSION

Mayor Gallian announced that the Council had provided direction to staff.

Jean Markson Artson thanked the City Councilmembers for the wonderful job they had done this
past year.

City Historian George McKale announced there would be special activities planned to mark the
100" anniversary of the establishment of Fort Ross.

Ed Kenney stated that people who donated money to Jim Parks for the Veteran’s Cemetery
never received a receipt and that the cemetery flag should not be flown under the American
flag.

Hans Jenkins suggested naming a portion of the bike path in honor of Ig Vella.
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Item 2A: Councilmembers’ Comments and Ahnouncements

Cim. Brown announced he would be holding office hours at City Hall on Tuesdays at 1:00.

Clm. Sanders announced that she spoke at the annual Visitor Bureau luncheon honoring their
volunteers.

Mayor Gallian reported planning for an upcoming visit from the Consul General of the Ukraine.
Item 2B: Reports Regarding Committee Activities
Cim. Barbose reported on the North Bay Watershed Association meeting.

Clm. Sanders reported on the Library Advisory Committee meeting.

Mayor Gallian reported on the League of California Cities Executive Board meeting. She
expressed gratitude to the American Legion for making her an honorary member.

item 5A: Waive Further reading and Authorize Introduction and/or Adoption of
Ordinances by Title Only.

Item 5B: Approval and ratification of the reappointment of Tom Anderson to the
Design Review Commission for a four-year term.

Item 5C: Approval of the Minutes of the November 2 and November 7, 2011 City
Council Meetings.

Item 5D: Approve the Notice of Completion for Fryer Creek Bike Path Repair Project

No. 1114 constructed by John Benward Company, Inc. and Direct the City
Clerk to File the Document.

Item 5E: Approve the Notice of Completion for the France Street Rehabilitation
Project No. 1009 Constructed by Ghilotti Construction Company and Direct
the City Clerk to File the Document.

Item 5F: Approve the Notice of Completion for the Leveroni Road/Fifth Street West
Rehabilitation Project No. 1107 Constructed by Ghilotti Construction
Company and Direct the City Clerk to File the Document.

item 5G: Adoption of an ordinance amending the Zoning Map and prezoning two
parcels within the Montini Preserve (APNs 127-051-105 and 127-051-106).
Item 5H: Approve changes to terms and conditions of employment for the

Memorandum of Understanding with Sonoma Employees’ Association
(SEIU Local 1021) for the period November 1, 2011 through December 31,
2012. Removed from Consent, see below.

item 5! Approve agreement with Mr. and Mrs. Steven Kyle to sell them
approximately 22,000 square feet of real property located on Lomita
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Avenue in the County of Sonoma, being a portion of APN #127-072-014.
(Res. No. 39-2011)

CIm. Sanders removed the November 7, 2011 minutes from 5C and requested that the City
Clerk revisit the recording of the meeting and include additional Council comments regarding
the sale of a business and ground for revoking a permit for Agenda Item 7A — a proposal to
introduce amendments to the Sonoma Municipal Code establishing new and modified
regulations addressing live music performances and special events.

Herb Golenpaul removed 5H. It was moved by Cim. Barbose, seconded by CIm. Brown, to
approve the Consent Calendar except for the November 7, 2011 minutes and 5H. The motion

carried unanimously.

Iitem 5H: Approve changes to terms and conditions of employment for the
Memorandum of Understanding with Sonoma Employees’ Association
(SEIU L.ocal 1021) for the period November 1, 2011 through December 31,

2012

Herb Golenpaul stated that City employees had a good deal. Mayor Gallian pointed out that the
employees would begin paying 4% of their pension costs. It was moved by Clm. Rouse,
seconded by Clm. Barbose, to approve the MOU with SEIU Local 1021. The motion carried

unanimously.

Item 7A: Selection of Mayor and Mayor Pro Tempore.

It was moved by CIm. Brown, seconded by CIm. Barbose, to appoint Cim. Sanders as the
Mayor. The motion carried unanimously.

The following persons spoke in favor of Cim. Sanders being appointed Mayor: Jennifer Irving,
Lynn Marie deVincent, Ed Kenney, Morgan Sanders and David Cook. David Cook and Jeanne

Markson Artson thanked Mayor Gallian for her service.

It was moved by Cim. Barbose, seconded by Cim. Sanders, to appoint Clm. Brown the Mayor
Pro Tem. The motion carried unanimously. Herb Golenpaul and Jennifer Irving spoke
positively regarding the selection of Cim. Brown to serve as Mayor Pro Tem.

Mayor Sanders presented the ceremonial engraved gavel to outgoing Mayor Gallian and
thanked her for her service. Mayor Gallian thanked City staff and City residents for their support

throughout the year.
RECESS: The meeting recessed from 7:10 - 7:15 p.m.

The City Council reconvened at the dais in a new seating arrangement and with Mayor Sanders
as the new Mayor.
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item 7B: Discussion, consideration, and possible adoption of a resolution
establishing a fee waiver policy.

Planning Director Goodison provided the background and details of this item. He explained that
the policy, which would apply only to applications for planning permits, certain development
approvals, and building permits, was intended to establish a consistent and transparent process
for evaluating fee waiver requests.

Mayor Sanders invited comments from the public. Herb Golenpaul inquired what amount could
be waived. Goodison responded the amount of relief was capped at $1,500.

Richard Dale, Sonoma Ecology Center, stated that based on their previous involvement with
projects , he felt that permit fees were not always an efficient use of public funds.

It was moved by CIim. Rouse, seconded by Cim. Barbose, to adopt the resolution entitled A
Resolution of the City Council of the City of Sonoma Establishing a Policy for the Waiver of
Fees in Exceptional Situations for Planning and Development Permits and For Building Permits.
The motion carried unanimously. (Res. No. 40-2011)

Item 7C: Discussion, consideration and possible action regarding rules of
procedure for City Commissions and Committees, requested by Mayor
Gallian and Councilmember Brown.

Clm. Gallian stated that, after attending meetings of various commissions that observed
different methods of decorum; she felt citizens could be confused regarding their ability to
participate in the meetings. She said there should be standing rules for commissions.

The public comment period was opened and closed with none being received. Councilmembers
briefly discussed the pros and cons and Clm. Rouse stated he was not sure additional rules
were necessary. City Manager Kelly stated that if Council wanted to proceed, direction should
be given to staff to bring the matter back for formal adoption. By majority consensus of Council,
it was so directed.

Item 7D: Discussion, consideration and possible action regarding the City’s
participation in the Empowerment Institute’s Cool American City Challenge,

requested by Mayor Gallian.

City Manager Kelly provided background information. Cim. Gallian reported that David Gershon
of the Empowerment Institute first introduced the program at an October 31, 2011 meeting of
the Community Services and Environment Commission. Mr. Gershon wanted to implement the
program in three communities in the U.S. that would become Challenge Cities and was
considering the Sonoma Valley as one of the three. The proposal included a requirement that
the City would provide administration services and representation on a financing team for fund
raising purposes. It would also need approval and support by the County as well as the City.
Cim. Gallian stated she was looking to see if there was support among the Councilmembers for

City participation in the program.

Clm. Barbose expressed concern regarding the amount of staff time that could be required and
what would happen if the fund raising goals were not met.
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Mayor Sanders invited comments from the public. Herb Golenpaul questioned if there would be
any value to the City and stated the City should not join.

Ed Clay, member of Transition Sonoma Valley, spoke in favor of the proposal and offered his
services.

Richard Dale, Sonoma Ecology Center, and Tim Boeve also spoke in favor of the proposal.
David Cook said he agreed with Mr. Golenpaul.
CIm. Gallian and Barbose both commented on the benefits that would be gained by the

proposal but agreed the City should not be the lead agency. Councilmembers Rouse and
Brown also agreed that there were other priorities for the City at the present time.

Mayor Sanders summarized Council comments by stating that the City was not to be the lead
agency and City staff would not provide administration or conduct fund raising activities. Clm.
Barbose added that the City welcomed our community’s participation but the program should be
administered by Transition Sonoma Valley and the Sonoma Ecology Center. City Manager
Kelly stated she would pass along Council’s direction to Mr. Gershon.

Herb Golenpaul inquired about the status of the new water connection for Rancho de Sonoma.
City Manager Kelly responded the park owner was reviewing the bids that week.

Tom Anderson thanked the City Council for reappointing him to the Design Review Commission
and congratulated Mayor Sanders.

Sheana Davis thanked Cim. Gallian for a fabulous year as Sonoma’s Mayor.

Clm. Brown reported attendance at the annual Blessing of the Olives and stated he would bring
back the issue of the Creche on the Plaza next year.

Clm. Barbose thanked Clm. Gallian for her year of service as Mayor and commented on the
scores of events that she attended.

Clm. Gallian thanked staff for all their support.

Mayor Sanders stated that due to family obligations, she could not fill the shoes of the former
Mayor by attending all the meetings and with appearances but she planned to use the role of
Mayor Pro Tem as it was intended to be used and that she and Clm. Brown would make sure all
the bases were covered. She added that she would be devoting Wednesdays to tend to City

matters.

The meeting was adjourned at 8:35 p.m.
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I HEREBY CERTIFY that the foregoing minutes were duly and regularly adopted at a regular
meeting of the Sonoma City Council on the day of 2012.

Gay Johann, MMC
City Clerk
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SPECIAL AND REGULAR MEETINGS OF THE
SONOMA CITY COUNCIL

City Council
& Joanne Sanders, Mayor
CONCURRENT SPECIAL MEETING OF Ken Brown, Mayor Pro Tem

Steve Barbose

SONOMA CITY COUNCIL AS THE SUCCESSOR Laurie Gallian
AGENCY TO THE DISSOLVED SONOMA Tom Rouse
COMMUNITY DEVELOPMENT AGENCY

February 6, 2012
5:30 P.M.

A joint meeting of the Sonoma City Council and the Sonoma Valley Health Care District held in
the Emergency Operations Center, 177 First Street West, Sonoma CA 95476. Present were
Mayor Sanders and Councilmembers Brown, Barbose, Gallian and Rouse; Chair Peter Hohurst
and Boardmembers Nevins, Carruth, Boerum, and Agrimonti. Also present: City Manager Kelly
and City Clerk Johann; Chief Executive Officer Mather.

a. Hospital updates Council on Vision and Master Facility Plan

Mayor Sanders called the meeting to order. Chair Hohurst described the $30 million plan for
refurbishing the 83-bed hospital to make it seismically safe before the state-mandated deadline
of March 2013. He said the plans call for an approximately 9,000-square-foot, two story, stone
and stucco addition to the west wing of the existing hospital, just north of the current main
entrance and within the on-site parking area. The addition will house a new surgical unit, a
triage station and a new emergency department all of which will make the hospital seismically
sound while enabling staff to better treat its existing patient base. Hohurst added the project
would assist in recruiting new doctors to the area.

The public comment period was opened and closed with none received.

b. Hospital updates Council on Operations and need for Parcel Tax

Mr. Hohurst reported that they were conducting an all-mail ballot election asking the voters to
extend a $195 parcel tax to cover operating costs; the third time the hospital had sought public
assistance in a decade. He said the five-year extension was necessary for the hospital to stay
afloat with the funds going toward salaries, operating expenses and billing costs.

Mayor Sanders invited comments from the public. Joanne Hurley stated that as a widow, she
would not support the proposed parcel tax. She stated that she paid $600 a year for her three
small lots which was more than a small winery would have to pay. She asked the Board to come
up with an alternate plan to raise the needed funds.

Mayor Sanders inquired what would happen if the parcel tax was not approved by the voters.
Hohurst responded that if it was a close election, they would place it back on the June ballot.
Ms. Mather added that they would be required to reduce services.

c. Current services for Senior Citizens including potential opportunities for partnering
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Ms. Mather reported they had launched a program with emphasis on healthcare for seniors and
were planning a new “Active Aging” series of classes on balance, mental acuity, nutrition and
home safety. They were finalizing plans for a new Medically Oriented Gym for seniors and staff
members, which would work in tandem with their cardio-rehab service. They have been visiting
and listening to the needs of local retirement communities, and have been sending out doctors

and others to speak with seniors.

Clm. Brown asked if the hospital would be interested in partnering for a community swimming
pool. Mayor Sanders added that pools were frequently used for therapy. Cim. Gallian
suggested a weliness program and increased outreach to the community in relation to health

and nutrition.

Mayor Sanders thanked the hospital for agreeing to be a medicine disposal site and commented
that more work needed to be done to provide for disposal of controlled substances.

The public comment period was opened and closed with none received.

d. Comments from Councilmembers and Board Members

Clm. Brown inquired how it was going with their providing treatment for Napa State Hospital
patients. Ms. Mather stated that they treat about twenty-seven patients a month and have had
no violence-related issues. Cim. Gallian stated that the hospital could expand its cafeteria’s
services to the public and possibly to the schools. Ms. Mather pointed out that they scored
100% in quality measures and 86.5% in patient satisfaction.

The public comment period was opened and closed with none received.

The meeting was adjourned at 6:25 p.m.

Concurrent meetings held in the Community Meeting Room, 175 First Street West, Sonoma CA
95476.

Mayor Sanders called the meeting to order at 6:30 p.m. A. J., Helen and Anne Riebli-Appleman
led the pledge of allegiance.

PRESENT: Mayor Sanders and Councilmembers Barbose, Brown, Gallian, and Rouse
ABSENT: None

ALSO PRESENT: City Manager Kelly, City Clerk Johann, City Attorney Walter and Planning
Director Goodison.

Herb Golenpaul suggested that the City be the first to declare a moratorium on spending.

February 6, 2012, Page 2 of 8



DRAFT MINUTES

Deirdre Sheerin, invited everyone to an open community forum regarding the Sweetwater
Spectrum development to be held February 8, 2012,

item 2A: Councilmembers’ Comments and Announcements

Clm. Brown requested that the issue of water conservation be on a future agenda. He
dedicated the meeting in the memory of Anna Mae ‘Penny’ Stallings and Jack Kellner.

CIim. Barbose reported attendance at a presentation regarding the Sonoma Gran Fondo bicycle
event scheduled to take place May 12, 2012. He said they anticipate up to two thousand

attendees.

Clm. Gallian stated she would participate in the Junior Gran Fondo and reported attendance at
the Grange Breakfast, Relay for Life Kickoff, and an event at which Assemblymember Michael
Allen spoke.

Mayor Sanders announced a vacancy on the Countywide Bicycle and Pedestrian Committee
and complimented Police Chief Sackett for getting the word out quickly to residents regarding
the recent attempted kidnapping.

City Manager Kelly announced that the Council’s next regular meeting would be February 22, a
Wednesday, due to the President’s day holiday. The meeting would begin with a Pension study
session scheduled from five to seven and the regular meeting would begin at seven. Staff was
planning a mid-year budget review and a review of budget and revenue options in the new post
redevelopment property tax scheme. City Manager Kelly announced that in accordance with
the new law, staff had set up a Successor Agency webpage which was linked on the City’s

homepage.

Item 4A: Recognition of Anne Appleman’s service on the Design Review
Commission

Mayor Sanders thanked Anne Appleman for her service on the Design Review Commission and
presented her a certificate of appreciation.

ltem 4B: Recognition of Sarah Summers’ service on the Community Services and
Environment Commission

Mayor Sanders stated that Sarah Summers, a Sonoma Valley High School student, was to be
commended for her service on the Community Service and Environment Commission. Noting
that Ms. Summers was not present, Mayor Sanders asked the City Clerk to forward the
certificate of appreciation to her.
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ltem 4C: Presentation by Sonoma Valley Dog Owners and Guardians (SVDOG)
regarding recommendations for changes to dog policies and practices

Bob Edwards, SVDOG, stated that at the suggestion of the City Council, they and Pets Lifeline
held a public meeting to gather ideas from interested members of the public relating to the City's
dog policies and practices. Their broad objectives included creation of effective, efficient, fair
and humane procedures for reporting, investigating and responding to specific concerns and
complaints about dogs which may present a danger to public safety; promotion of canine health,
safety and well-being by expanding affordable volunteer spay/neuter programs; and making the
City of Sonoma more dog friendly by improving opportunities for canine socialization and
exercise.

Nancy King announced various programs offered by Pets Lifeline and stated the group
recommended exploration of the City contracting with Pets Lifeline to perform the dog licensing
function. She said this would reduce the City’s costs and provide additional income for Pets
Lifeline to promote its voluntary low-cost spay neuter programs. They also recommended
making dog license applications available at veterinarian and other dog-related businesses;
offering life time licenses at a higher fee; declaring a one-time license amnesty program;
waiving the first year initial license fee for intact dogs if owner agrees to spay/neuter; providing
online licensing and registration; and where permitted by State law, increasing fines for licensing
and other dog-related violations.

Ellen Brantley spoke in support of the proposals made by Mr. Edwards and the importance of
dog socialization.

Bob Edwards concluded his comments by asking the Council to consider adoption of an
ordinance similar to Healdsburg’s; to label the City as a “No-Kill” City, and to raise the allowable
number of dogs to four. He said his group would be willing to assist with implementation of any

of the proposals.

Clm. Barbose thanked SVDOG and Pets Lifeline for putting together the proposal and stated he
would like the Council to consider adopting an ordinance similar to Healdsburg’s. He said he
would also like to hear from Chief Sackett at some time in the future on whether any of the
proposals for outsourcing would save the City money.

Clm. Gallian asked what “no-kill City” meant. Mr. Edwards stated it was a public relations thing
and noted the City did not put down many dogs.

Police Chief Sackett thanked the group for bringing forth the ideas with a reasonable approach.
He explained the City’s practice in dealing with strays and stated that animals were rarely put

down.

ENDAR/AGENDA ORDER - CI

Item 5A: Waive Further reading and Authorize Introduction and/or Adoption of
Ordinances by Title Only.
Item 5B: Approval of the Minutes of the November 7, 2011, December 19, 2011 and

the January 18, 2012 City Council / CDA Meetings. (Dec. 19 minutes
removed for separate consideration, see below)

FY
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Item 5C: Ratification Action of City Council from January 18, 2012 by approving the
Resolution for a Refuse Rate Increase and Related Program Elements.

(Removed from consent, see below)

item 5D: Approval of application by Destination Races for temporary use of City
streets for the Napa to Sonoma Wine Country Half Marathon on Sunday,
July 15, 2012.

item 5E: Adoption of an ordinance to regulate the placement, appearance, number,
size and servicing of newsracks on the public rights-of-way.

Item 5F: Adoption of a resolution of the City Council of the City of Sonoma and the

City Council as Successor Agency establishing the regular meetings of the
City Council for the 2012 calendar year. (Removed from consent, see below)

Cim. Barbose removed the December 19, 2011 minutes from 5B. Herb Golenpaul removed 5C.
City Manager Kelly removed 5F. It was moved by Clm. Rouse, seconded by Cim. Gallian, to
approve the items remaining on the Consent Calendar. The motion carried unanimously.

Item 5B: Approval of the December 19, 2011 Minutes

Clm. Barbose presented proposed revisions to the December 19, 2011 minutes. Clm. Gallian
stated she would like it added that the City Council decided that the representatives for the
Sonoma Valley Fire and Rescue Authority Oversight Committee would be the Mayor and Mayor
Pro Tem. There were no comments by the public. It was moved by Clm. Barbose, seconded by
Clm. Brown, to approve the minutes as amended. The motion carried unanimously

item 5C: Ratification Action of City Council from January 18, 2012 by approving the
Resolution for a Refuse Rate Increase and Related Program Elements.

Herb Golenpaul stated that he called the garbage company and was told that the residential
rates were the same as the commercial. Cim. Barbose responded they were not the same and
there must have been some miscommunication. Attorney Walter stated that the rate structure
provided in the agenda packet did not look complete and he recommended the item be carried

over so that it could be clarified.

item 5F: Adoption of a resolution of the City Council of the City of Sonoma and the
City Council as Successor Agency establishing the regular meetings of the
City Council for the 2012 calendar year.

City Manager Kelly reported one change to the meeting calendar to clarify that the February 22,
2012 meeting would begin at 7:00 p.m. She said this would apply to the Successor Agency
meeting calendar too. It was moved by Cim. Gallian, seconded by Clm. Rouse, to approve
adopt the resolution as amended. The motion carried unanimously. (Res. No. 09-2012)

AS SUCCESSOR

Item BA: Approval of the Minutes of the November 7, 2011, December 19, 2011 and
the January 18, 2012 City Council / CDA Meetings.
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Item 6B: Adoption 6f a resolution of the City Council of the City of Sonoma and the
City Council as Successor Agency establishing the regular meetings of the

City Council for the 2012 calendar year.

CIm. Gallian removed both items for separate discussion. She moved, and Clm. Brown
seconded, to approve ltem 6A as amended in Item 5B above. The motion carried unanimously.

It was moved by Clm. Gallian, seconded by Clm. Barbose, to approve ltem 6B with the same
amendment as 5F above. The motion carried unanimously.

Iltem 7A: Continued discussion, consideration and possible introduction of
amendments to the Sonoma Municipal Code establishing new and modified
regulations addressing live music performances and special events.

Planning Director Goodison reported that the draft ordinance had been revised to address
Council’s concerns expressed at the November 7, 2011 meeting which were: 1) The Council felt
there should be greater certainty with respect to the issuance of a music license for a successor
business; and 2) The second finding associated with the revocation of a Music Venue License
was too open-ended. He reported that in consultation with the City Attorney, revisions were
developed to address the concerns, which were subsequently reviewed and approved by the

Planning’Commission. :

Clm. Barbose suggested that section 5.34.090A be reworded as follows. “There was no pattern
of substantiated violations associated with the Music Venue as operated by the predecessor
business, operator, and/or licensee; and’

Clm. Barbose asked where for-profit wedding venues fit in. Goodison responded that to be an
ongoing operation it would need a use permit and the facility would have to be located within a
commercial or mixed use zoning district with a large lot size. He read a portion of the applicable
section 19.54.030, Temporary Use Permits, Section B5: “Special Events. The rental or other
use of property by third parties for weddings, receptions, private parties, music performances,
and similar events may be approved in any zoning district provided that they do no continue for
more than one day and do not occur more often than two times per year.”

Mayor Sanders expressed concern that adequate notice might not be given and a permit would
lapse. Goodison stated that staff would build the noticing into their processes. Sanders
suggested adding a window of opportunity for the renewal process.

The public comment period was opened and closed with none received.

It was moved by Cim. Barbose, seconded by Clm. Gallian, to introduce the ordinance amending
Section 5.34 of the Sonoma Municipal Code with the revisions suggested by Council (reword
section 5.34.090A and to add a grace period that does not result in forfeiture if staff failed to
send notification of the need to renew the permit). Attorney Walter suggested the following
language: "Notwithstanding the foregoing, said License shall not expire unless the City has
given written notice to the licensee of the date of expiration and the licensee fails to renew the
License within thirty (30) days of receipt of said notice." The motion carried unanimously.

<0
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Item 8A: Discussion, consideration and possible action on a proposal to amend the
Municipal Code by creating a permit process for street performers.

Planning Director Goodison reported that the Cultural and Fine Arts Commission (CFAC) had,
at Council’s request, considered the proposal to amend the Municipal Code by creating a permit
process for street performers. He said the Commission voted unanimously to recommend that
the Council not pursue preparation of an ordinance. The Commission felt that although the
activity was currently unregulated, there did not seem to be any problems raised by street
musicians that could not be addressed under existing regulations.

Clm. Brown inquired if input from the Chamber and Visitor’'s Bureau had been received.
Goodison responded that the matter had been referred to the Economic Development Steering
Committee but not a lot of feedback from the business community had been received.

Clm. Barbose inquired what would happen if someone complained about a person standing in
front of the Sebastiani Theater playing a guitar with the empty case on the sidewalk. Goodison
stated that if a complaint was received, the Police Department would respond. Cim. Brown
added that someone could not do that without permission from the property owner.

Mayor Sanders invited comments from the public. Herb Golenpaul commented that you could
not allow just any kind of artist or speaker or foul language or anything not appropriate for
children. '

Council reached a unanimous concurrence to accept the CFAC recommendation and revisit the
matter in the future if needed.

item 8B: Discussion, consideration and possible action providing direction to the
Mayor regarding the City’s vote on appointments by the City Selection
Commiittee at their February 9, 2012 meeting.

City Manager Kelly reported that the City Selection Committee, at its February 9, 2012 meeting,
would take action to appoint a representative to the RAN Board and to submit a name to ABAG
as a nominee for the S.F. Bay Conservation and Development Commission. Mayor Sanders
stated that she was unable to attend the meeting and agreed to authorize Clm. Gallian to vote in
her place. It was moved by Clm. Barbose, seconded by CIm. Gallian, to support Jake
Mackenzie (RAN Board) and Teresa Barrett (ABAG Commission). The motion carried
unanimously.

Herb Golenpaul stated that the budget had a lot of money going to “other” and he would like an
explanation of what “other” was and how employee salaries were budgeted. Mayor Sanders
stated that staff would put together the information. -
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Clm. Barbose questioned when Council would be making recommendations on what actions
should be taken as a result of the budget deficit the City would be facing.

IEMBERS' REPORTS AND FINAL REM

ltem 11A: Reports Regarding Committee Activities.
Clm. Brown reported on the SVCAC and Facilities Committee meetings.
Clm. Barbose reported on the Waste Management and the Waste Advisory Group meetings.

Clm. Gallian reported on the Water Agency and Transportation Agency meetings and the
upcoming Cittaslow meeting.

item 11B: Final Councilmembers’ Remarks.
Clm. Brown reported a successful meeting of Citizens United for a Swimming Pool (CUSP).

Cim. Brown said he hoped CUSP was looking at operational expenses and noted the closing of
the swimming pool in Fort Bragg. He announced he had volunteered to be on the board of the

Sonoma Valley Parks committee.

Clm. Gallian stated that the Transportation Commission discussed the potential loss of the Safe
Routes to School funding.

Mayor Sanders stated she received a resident petition opposed to demolition of the
Maysonnave Cottage and that it would take someone voting in the majority to bring the matter
back for further Council consideration. Referring to the lack of maintenance on the Cottage, she
stated that government should abide by its own rules.

The meeting was adjourned at 8:35 p.m. in the memory of Anna Mae ‘Penny’ Stallings and Jack
Kellner.

| HEREBY CERTIFY that the foregoing minutes were duly and regularly adopted at a regular
meeting of the Sonoma City Council on the day of 2012.

Gay Johann, MMC
City Clerk
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City of Sonoma City Council Agenda Item: 5C

City Council
Agenda [tem Summary

Meeting Date: 02/22/2012

Department Staff Contact
Administration Linda Kelly, City Manager

Agenda Item Title

Approve the Assignment, Novation and Consent Agreement with GHD Inc. and Winzler & Kelly
Consulting Engineers for City Engineering Services

Summary

The contract with Winzler & Kelly Consulting Engineers for City engineering services was executed
by the City on August 2, 2006. On October 4, 2011 Winzler & Kelly merged with GHD and as of
January 1, 2012, Winzler & Kelly has formally changed their name to GHD Inc. GHD is a global
engineering firm with approximately 6,000 employees worldwide. With this merger, the City has
access to an international network of engineers, architects and environmental scientists but will still
maintain its streamlined, high quality service with the same engineers that currently serve the City.
The office where the services for the City will remain in Santa Rosa. No other substantive change,
other than the company’s name change, is expected. The City Attorney has reviewed and approved
the agreement as to form.

Recommended Council Action

Approve the Agreement with GHD Inc. and Winzler & Kelly Consulting Engineers and authorize City
Manager to execute the agreement.

Alternative Actions

None.

Financial Impact
The compensation terms of the original master agreement will remain the same.

Environmental Review Status
[] Environmental Impact Report [] Approved/Certified
[] Negative Declaration XI No Action Required
[ ] Exempt [ ] Action Requested

X Not Applicable

Attachments: Assignment, Novation and Consent Agreement
























City of Sonoma City Council Agenda ltem: 5D

City Council
Agenda Item Summary

Meeting Date: 2/22/12

Department Staff Contact
Administration Linda Kelly, City Manager

Agenda Item Title

Approval of Fee Agreement Letter with Rutan & Tucker LLP as Special Counsel to the City of
Sonoma

Summary

Since 1996, Rutan & Tucker has provided legal counsel for the Sonoma Community Development
Agency (CDA). In transitioning to the Successor Agency and the numerous issues to be worked out
and implemented with respect to AB1X 26, staff recommends that Rutan & Tucker be retained as
special counsel to the City of Sonoma to assist with these redevelopment dissolution and Successor
Agency issues. The attached fee agreement would memorialize the retention of Rutan & Tucker as
special counsel to the City. This agreement is presented for approval on both City and Successor
Agency consent calendars.

Recommended Council Action
Approve Agreement and authorize City Manager to execute the agreement.

Alternative Actions

None.

Financial Impact
The hourly rate would remain the same as current, $215 per hour.

Environmental Review Status
[ ] Environmental Impact Report [ ] Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[ ] Exempt [ ] Action Requested
X] Not Applicable

Attachments:

Fee Agreement Letter

CC:

















































City of Sonoma City Council Agenda 5E
City Council Item:
Agenda Item Summary Meeting Date: , 55 517
Department Staff Contact
Administration Assistant City Manager/ City Attorney

Agenda Item Title

Ratification Action of City Council from January 18, 2012 by approving the Resolution for a Refuse
Rate Increase and Related Program Elements

Summary

At the Public Hearing held on January 18, 2012, the City Council considered a rate increase proposal
submitted by the City’s franchise Refuse Hauler, Sonoma Garbage Company, Inc. [SGC] for the 2012
annual period.

Following review and consideration of the item and receiving public testimony, the Council unanimously
approved the rate increase and related elements as follows:

(1) a Refuse Rate Adjustment and Certain Program Modifications for 2011-2012 with City Franchisee
Sonoma Garbage Company, Inc. (“SGC”);

(2) Fourth Amendment to Contract (Franchise Agreement with SGC); and

(3) Indemnification Agreements with Keller Canyon and Redwood Landfills

Based on the approvals, the City Attorney has prepared the necessary resolution incorporating all the
elements of the action.

Recommended Council Action
Approve resolution ratifying action from January 18, 2012.

Alternative Actions

Request additional information.

Financial Impact

Potential increase in Franchise Tax revenue

Attachments

Resolution
Fourth Amendment to Contract with Sonoma Garbage Collectors, Inc.

CC:

Sonoma Garbage Collectors




CITY OF SONOMA
RESOLUTION NO. -2012

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
SONOMA APPROVING REFUSE RATE ADJUSTMENTS
AND FOURTH AMENDMENT TO FRANCHISE AGREEMENT

WHEREAS, the City of Sonoma has a franchise agreement with Sonoma Garbage
Collectors, Inc., to perform solid waste collection services in the City of Sonoma, and

WHEREAS, pursuant to said agreement, Sonoma Garbage Collectors, Inc. (“SGC”) is
entitled to seck certain adjustments in the rates it charges its customers for such services; and

WHEREAS, it is in the best interests of the City that said agreement be amended in
certain respects; and

WHEREAS, SGC has made application for adjustments in the rates it charges to its
customers to become effective January 1, 2012; and ‘

WHEREAS, based on the financial data submitted by SGC, the increased services SGC is
agreeable to providing, and other considerations appropriately factored into analyzing SGC's rate
adjustment application, rate adjustments are justified:

NOW, THEREFORE, the City Council of the City of Sonoma resolves as follows:

For the reasons specified in the staff report (and attachments) submitted to the City
Council at its meeting on January 18, 2012, pertinent to SGC’s request for refuse rate
adjustments, effective January 1, 2012, the rates that SGC charges its residential customers may
be increased 4.5% and the rates SGC charges its commercial customers may be increased 7.55%.
The rates for the various services provided by SGC as approved herein are set forth in Exhibit A
incorporated herein by this reference.

BE IT FURTHER RESOLVED that the Fourth Amendment to Contract, a true and
correct copy of which is attached hereto as Exhibit B, is approved and the City Manager is
authorized to execute same on behalf of the City.

ADOPTED this 22nd day of February, 2012, by the following vote:

AYES:
NOES:
ABSENT:

Joanne Sanders, Mayor

ATTEST:

Gay Johann, City Clerk




Effective January 1, 2012

Exhibit “A”

Monthly Rates for Weekly Curbside Pick-up

Service Level

Adopted Rates
effective January 2012

Residential

Rate for refuse collection once each week

20 gallon can 7.29
32 gallon can 11.95
64 gallon can 25.94
90 gallon can 39.80
Commercial
Rate for bin collection once each week
2 cubic yard bin 154.35
3 cubic yard bin 231.32
4 cubic yard bin 308.69
Rate each pickup for refuse bins on a variable pickup schedule
Each 2 cy bin 35.78
Each 3 cy bin 53.68
Each 4 cy bin 71.57
Debris Box
Debris Box 20 yd (includes 2 tons of waste) 402.38
Debris Box 30 yd (includes 3 tons of waste) 540.42

An additional charge of $10 per month for each bin will be applied to bin
service. Bin service includes curbside collection of food scraps and green
waste, up to two additional containers (32, 64, or 94 gal.) provided. Waste in
debris boxes above the included quantity will be charged at the prevailing

Sonoma County waste disposal rate.




EXHIBIT B

FOURTH AMENDMENT TO CONTRACT

This fourth amendment is executed at Sonoma, California on January 18, 2012, by and
between the City of Sonoma, a municipal corporation, (“City”) and Sonoma Garbage Collectors,
a California corporation, (“Contractor™).

RECITALS

WHEREAS, City entered into a contract on October 19, 1994 with John D. Curotto,
Margaret Curotto, and John D. Curotto, Jr. (Sonoma Garbage Collectors) for the exclusive right
to collect and remove garbage and rubbish within the City. Said contract has been amended
three times (collectively, the October 19, 1994, agreement and its three amendments shall be
referred to as the “Contract”); and

WHEREAS, on November18, 2002, the City consented to an assignment of the Contract
from John D. Curotto, Margaret Curotto, and John D. Curotto, Jr. (Sonoma Garbage Collectors)
to Sonoma Garbage Collectors, a California corporation; and

WHEREAS, Section 13 of the Contract provides that Contractor shall dispose of all
garbage and rubbish Contractor collects in the City at the County of Sonoma transfer station in
the Sonoma Valley; and

WHEREAS, by Resolution No. 47-2010, City acknowledged that Contractor intended to
redirect up to fifty percent (50%) of the garbage and rubbish waste stream Contractor collects in
City (“City’s waste stream”) to an alternative collection site other than the County of Sonoma
transfer station. Contractor has informed the City that this alternative collection site will be
located outside of Sonoma County and shall not be a disposal site owned and/or operated by the
County of Sonoma (“Non-Sonoma County Waste Facility”); and

WHEREAS, City is a member of the Sonoma County Waste Management Agency, a
joint powers agency comprised of the nine incorporated cities in Sonoma County and the County
of Sonoma, (“Agency”); and

WHEREAS, funding for the Agency is partially derived from a surcharge (“Agency
surcharge fee™) on the tip fee charged for the disposal of garbage and rubbish at the County of
Sonoma transfer station; and

WHEREAS, as a result of Resolution No. 47-2010, and Contractor’s redirection of up to
fifty percent (50%) of the City’s waste stream to a collection site outside of Sonoma County,
Agency will not be paid Agency surcharge fees that Agency would have received had Contractor
deposited all of the City’s waste stream at the County of Sonoma transfer station; and




WHEREAS, in order to reimburse Agency for the monies it will not be paid as a result
of Contractor’s redirection of the City’s waste stream as acknowledged by Resolution No. 47-
2010, City and Agency entered into an Agency Surcharge Agreement (“Surcharge Agreement”)
through which the City agreed to pay the Agency an amount equal to the number of tons of
City’s waste stream Contractor delivers to a Non-Sonoma County Waste Facility multiplied by
the then current per-ton Agency surcharge fee, plus the Agency’s legal fees incurred in drafting,
negotiating and implementing said Surcharge Agreement. A copy of the Agency Surcharge
Agreement is attached hereto as Exhibit A and made a part hereof; and

WHEREAS, Contractor has agreed to reimburse City for any amounts it must pay the
Agency pursuant to the Surcharge Agreement; and

WHEREAS, Contractor initiated a pilot program for a one year period for food scraps
collection from commercial establishments located in the City on a voluntary basis and at no
additional charge to the City or the participating commercial establishments.

NOW, THEREFORE, City and Contractor agree as follows:
Section 1. Section 13 of the Contract is amended to read as follows:

Contractor agrees that he will dispose of all garbage and rubbish at a place
satisfactory to the City, and until further notice, the County of Sonoma transfer
station in the Sonoma Valley is designated as the place of disposal.
Notwithstanding the foregoing, however, for the period covered by Section 27 of
this Contract, Contractor retains the vight to, in the exercise of its sole discretion,
divert up to fifty percent (50%) of the garbage and rubbish Contractor collects in
City to a place of disposal other than the County of Sonoma transfer station in the
Sonoma Valley. This place of disposal may be located outside of Sonoma County
and shall be referred to as the “Non-Sonoma County Waste Facility”.

Section 2. Section 26.E is added to the Contract to read as follows:

. Commencing on January 1, 2011, and continuing through January 1, 2012, Contractor initiated
and conducted a pilot program collecting food scraps from commercial establishments located in
the downtown area of the City on a voluntary basis and at no additional charge to the City or the
participating commercial establishments. Without cost to the City or the participating
commercial establishments, among other things, the Contractor provided collection bins or
containers for each participant, established pick up schedules, cooperated with the affected
establishments in implementing the program, collected the bins or containers, advertised the
availability and details of the program to each commercial establishment located in the affected
area, and disposed of the food scraps through a composting program consistent with the terms of
the Contract. Commencing on January 2, 2012 and continuing until terminated by mutual
agreement of the parties hereto, Contractor shall continue offering said food scrap collection
program to all commercial establishments located within the City’s corporate boundaries
desirous of participating in it. At the end of each quarter during which this program is in effect,




Contractor shall submit to the City a written report briefly describing the program, the number
and identity of the establishments participating in it, whether the program has met the

Contractor’s and the City’s” objectives, what steps the Contractor is intending to implement to
improve the program, and any other information that, in his/her reasonable judgment, the City

Manager deems necessary.

Section 3.

27.

Section 27 shall be added to the Contract to read as follows:

AGENCY SURCHARGE AGREEMENT BETWEEN CITY AND
SONOMA COUNTY WASTE MANAGEMENT AGENCY

(“AGENCY”)

Contractor hereby agrees to reimburse City for all of the costs, fees and
charges the City is obligated to pay the Agency in accordance with the
Surcharge Agreement.

By the 15™ day of each month, Contractor shall report to City in writing,
in the form and manner required by City, the amount of garbage and
rubbish Contractor deposited during the preceding month at the County of
Sonoma transfer station in the Sonoma Valley and the amount of garbage
and rubbish Contractor deposited during the preceding month at Out of
County Waste Facilities. In said report, the Contractor shall specify the
address and location of each Out of County Waste Facility utilized during
the preceding month. The City may require the Contractor to verify the
information the Contractor discloses in these monthly reports and, if so,
the Contractor, at its sole cost, shall provide that verification to the City in
the manner and by the date specified by the City.

When City receives a monthly invoice from Agency of the amount City is
required to pay Agency pursuant to the Surcharge Agreement, City shall
promptly mail, fax, e-mail or personally deliver a copy of the invoice to
Contractor.

Contractor shall pay to City the full amount of the invoice within five (5)
calendar days of the date the City mailed, faxed, e-mailed or personally
delivered the Agency invoice to the Contractor.

The parties shall, in good faith, attempt to resolve any dispute arising out
of the parties’ performance under this Section 27 by mediation prior to
commencing litigation, using the procedures set forth in Section 14 of the
Surcharge Agreement. The parties shall mutually agree upon the mediator
and shall divide the costs of medication equally.

Any failure by Contractor to comply with the terms and conditions of this
Section 27 shall be deemed by City to be a breach of the Contract and City
may terminate the Contract in accordance with Section 20 of the Contract.




G. The terms of this Section 27 shall be effective from December 1, 2010 and
continue until November 30, 2012 (“Effective Period”) unless the Agency
Surcharge Agreement is (i) extended by the City and Agency in which case the
Effective Period shall likewise be extended or (ii) terminated before the end of
the Effective Period by either the City or Agency in accordance with Section 4 of
‘the Agency Surcharge Agreement, in which case this Section 27 shall
automatically be terminated at the same time.

Section 4. Section 28 shall be added to the Contract to read as follows:
HAZARDOUS WASTE INDEMNIFICATION

Contractor shall indemnify, defend with counsel selected by City, protect and hold
harmless City, its officers, agents and employees (collectively, “Indemnitees”) from and against
all claims, damages (including special, consequential, natural resources and punitive damages),
injuries, costs (including any and all response, remediation and removal costs), losses, demands,
debts, liens, liabilities, causes of action, suits, legal or administrative proceedings, interest, fines,
charges, penalties and expenses (including attorneys’ and expert witness fees and costs incurred
in connection with defending against any of the foregoing or in enforcing this indemnity)
(collectively, “Damages”), of any kind whatsoever paid, incurred or suffered by, or asserted
against, Indemnitees, arising from, or attributable to the acts or omissions of Contractor or its
officers, directors, employees or agents, whether or not negligent or otherwise culpable, in
connection with, related to, or attributable to: (i) any operations, repair, clean-up or
detoxification, or preparation and implementation of any removal, remedial, response, closure,
post-closure or other plan (regardless of whether undertaken due to governmental action)
concerning any Hazardous Waste, Hazardous Materials, Hazardous Substances or Toxic
Materials or Substances (collectively, “Hazardous Waste”) (as those terms may be defined in any
law, regulation or code) at any place where Contractor transports, processes, stores or disposes of
solid waste, garbage, recyclables, green waste or rubbish collected under this Agreement and/or
(ii) Hazardous Waste relating in any way to Contractor’s performance of this Agreement. This
indemnity afforded Indemnitees shall only be limited to exclude coverage for intentional
wrongful acts and active negligence of Indemnitees. The foregoing indemnity is intended to
operate as an agreement pursuant to section 107(e) of CERCLA, 42 U.S.C. § 9607(e), and
California Health & Safety Code § 25364, to defend, protect, hold harmless and indemnify City
from liability. The foregoing indemnity shall not apply to Damages arising out of the operation
of waste facilities owned or operated by the County of Sonoma to which Contractor transports

garbage and rubbish generated in the City. This provision shall survive the termination of this
Agreement.

Section 5. Section 29 shall be added to the Contract to read as follows:
EXAMINATION OF RECORDS

A. Contractor shall maintain a proper set of books and records in accordance with
generally accepted accounting principles, accurately reflecting the business done by it under this

Agreement.




B. Contractor shall maintain all records relating to the services provided hereunder,
including customer lists, billing records, maps, AB 939 records, and written customer complaints,
for the full term of this Agreement, and for an additional period of not less than three (3) years, or
for any longer period required by law. City or its agent(s) shall have the right, upon ten (10)
business days’ advance notice, to inspect all maps, AB 939 records, Contractor’s books and
records, written customer complaints, and other like materials of Contractor that reasonably relate
to Contractor’s compliance with the provisions of this Agreement. Such records shall be made
available to City at Contractor’s regular place of business, but in no event outside the County of
Sonoma. Contractor shall further maintain and make available to City records as to number of
customers, total and by type, route maps, service records, tonnage disposal and collection records
and other materials and operating statistics in such manner and in such detail as City may require.

C. Should any examination or audit of Contractor’s records reveal an underpayment of
any fee required under this Agreement, the amount of such underpayment shall become due and
payable to City not later than thirty (30) days after written notice of such underpayment is sent to

Contractor by City.

D. Should any examination or audit of Contractor’s records reveal an underpayment or
under-reporting to City of more than three percent (3%) of the correct amount owed or the correct
amount being reported, respectively, Contractor shall reimburse City for the entire cost of City’s
audit or examination within thirty (30) days of demand therefor, and, with respect to the situation
where the audit reveals an underpayment to the City, in addition to paying the amount of the
underpayment as provided above, Contractor shall also reimburse City for the entire cost of City’s
audit or examination within thirty (30) days of demand therefor, and said cost shall not be
recoverable through rate setting. Notwithstanding the foregoing, in the event said examination or
audit reveals an underpayment to the City of $2,000 or less, then Contractor shall pay to the City
two times the amount of the underpayment, plus 50% of the cost of the City’s audit or
examination, which said sums Contractor shall pay to the City within thirty (30) days of demand
therefor, and said payments shall not be recoverable through rate setting. Should any examination

“or audit of Contractor’s records reveal an overpayment by Contractor of any fee required under
this Agreement, the amount of such overpayment shall be credited against the next quarterly
installment of the Franchise Fee, or, if this Agreement has terminated, shall be promptly refunded

to Contractor.

E. (1) The information required by this Section 29 shall pertain to Contractor’s
operations covered and regulated by this Agreement, and nothing contained herein shall require
Contractor to provide City with information pertaining to Contractor’s operations that are not
regulated by City, except in conformance with this Section 29.

(2) City or its agents may examine Contractor’s books, records and financial
statements pertaining to operations not regulated by City for the sole purpose of gathering
information necessary to allow City to ascertain whether income, expenses, assets and liabilities
are reasonable or reasonably and consistently allocated among operations regulated by City and
those not regulated by City. Contractor shall obtain City’s written approval prior to any
substantial change of its method of segregating its financial records between City-regulated and
non-City-regulated operations.




(3)  Without limiting Section 29.H., information gained from examination of
records pertaining to operations not regulated by City shall be treated by City and its agents as
confidential information, and Contractor may require City and its agents to execute a
confidentiality agreement as a condition for receipt of such information.

(4)  Forreview of books and other financial records necessary to verify
Contractor’s income, expense, assets and liabilities, “agent” means an independent Certified
Public Accountant, public accountancy firm or designated City employee. For all other
information or records, including the results of financial verification, “agency” means any
consultant designated by City or City employees.

F. Nothing in this Section 29 shall prevent City from allowing public access to City
records as required by the California Government Code, and in the event any dispute arises as to
legally required public access to information provided by Contractor under the terms of this
Agreement, City shall in its discretion provide public access to said information according to
law, or tender the defense of any claims made against City concerning said information to
Contractor. Prior to releasing any information pursuant to this Section 29.F, City shall make a
good-faith effort to notify Contractor of the intended release.

G. Upon reasonable notice or as otherwise agreed herein, and at those times
designated by City, Contractor shall supply to City lists of the names of all customers of
Contractor who are provided any service by Contractor within the Franchise Arca. At the same
or other time, City may request and Contractor shall provide information specifying each
customer’s address, type of service provided to each customer, the number and type of
authorized solid waste, garbage and/or rubbish containers used by or provided to each customer,
whether and which customers are believed to be violating this Agreement, any mandatory
subscription ordinance, or any other provision of the law that City, in its

sound discretion, reasonably requires to monitor implementation of this Agreement or discharge
City’s responsibilities under the law.

H. City shall treat all information concerning Contractor or Contractor’s operations
or customers to which it has access under this Section 29, or which it receives as part of the rate-
making process (“Contractor Information™) in accordance with the California Public Records Act
(Government Code §§ 6250 et seq.) (for the purposes of this Section 29.H, the “Act”). To the
extent permitted by law, including any available exemptions under the Act that have been
determined by the City within its reasonable discretion, City shall keep all Contractor
Information strictly confidential and shall not disclose any Contractor Information to any person
requesting the information.

Section 6. Section 30 shall be added to the Contract to read as follows:
GENERAL INDEMNIFICATION
A. Contractor shall defend, with counsel reasonably acceptable to City, and

indemnify City from and against, any and all liabilities, costs, claims and damages that are -

_caused by Contractor’s failure to comply (i) with applicable federal, state and local laws, -




statutes, ordinances, codes, rules and regulations, and the orders and decrees of all courts or
administrative bodies or tribunals in any manner in effect during the term of this Agreement and
affecting the performance of this Agreement, as they may from time to time be amended,
including without limitation CERCLA, 42 U.S.C. §§ 9601, et seq., the RCRA, 42 U.S.C. §§
6901, et seq., the California Integrated Waste Management Act of 1989, and all other applicable
laws of the State of California and the County of Sonoma or (ii) with any other section of this

Agreement.

B. Contractor shall protect, defend with counsel reasonably acceptable to City,
indemnify and hold harmless City and its officers, employees and agents from and against, any
and all losses, liabilities, fines, penalties, claims, damages, or judgments, including attorney’s
fees (collectively “losses™), arising out of or resulting in any way from (i) Contractor’s exercise
of the franchise, or (ii) City’s grant of the franchise to Contractor, or (iii) any services provided
by Contractor pursuant to the terms of this Agreement. The obligations of Contractor in the
foregoing sentence shall not apply to losses that are due to the sole negligence or willful
misconduct of City or its officers, employees, agents or contractors, or to Contractor taking or
not taking action at the direction of City, over the written objection of Contractor. For purposes
of this Section 30.B, Contractor shall not be considered a “contractor” of City.

C. In addition, Contractor shall release and defend, with counsel reasonably
acceptable to City, indemnify and hold City harmless from and against, any and all litigation and
claims, damages and liabilities arising therefrom, brought to enforce or to challenge this
Agreement and/or Contractor’s exclusive rights granted hereunder, including any alleged
violation by City and/or Contractor of any federal, state or municipal law, statute or
constitutional provision, or other cause. Notwithstanding the foregoing, Contractor’s obhgatlons
under this Section 30.C extend only to actions brought against or by persons or entities not
parties to this Agreement.

D. Without limiting Section 30.A and in addition thereto, Contractor shall defend,
with counsel reasonably acceptable to City, indemnify and hold City harmless from and against,
any and all fines, penalties and assessments levied against or threatened to be levied against City
for City’s failure to meet the requirements of AB 939, its amendments or any successor
legislation or all rules and regulations promulgated thereunder if said failure is caused by
Contractor, or its failure to comply with this Agreement or Contractor’s failure to comply with
applicable laws, rules or regulations, including failing to timely supply to City the reports and
information required by City in order to comply with AB 939.

E. Notwithstanding anything stated to the contrary by Section 30.D, the obligations
of Contractor to indemnify City under Section 30.D shall be subject to the provisions of Public
Resources Code section 40059.1, as it may be amended or modified. It is the intent of the parties
that this paragraph be construed to not be inconsistent with state law and be construed in a
manner that this indemnification obligation be applied to the fullest extent permitted by law.

F. This Section 30 shall survive termination of this Agreement.




Section 7. All other terms and conditions of the Contract not expressly amended herein shall
continue in full force and effect.

Section 8. The Recitals are incorporated into this Agreement.

CITY OF SONOMA CONTRACTOR
Linda Kelly, City Manager John D. Curotto, Jr., President
ATTEST:

Gay Johann, City Clerk
APPROVED AS TO FORM

JEFFREY A. WAL TER
City Attorney




City of Sonoma City Council Agenda Item: 5F

City Council/CDA
Agenda Item Summary

Meeting Date: 2/22/12

Department Staff Contact

Planning and Community Services David Goodison, Planning Director

Agenda Item Title

Adoption of amendments to the Sonoma Municipal Code establishing new and modified regulations
addressing live music performances and special events.

Summary

Over the last twelve months, the Planning Commission has engaged in an evaluation of the
Development Code provisions pertaining to live music and special events. At its meeting of
November 7, 2011, the City Council held its first review draft revisions to the Municipal Code
recommended by the Planning Commission to better address these activities. In the course of that
review, two areas of concern were identified: 1) the Council felt that there should be greater certainty
with respect to the issuance of a music license for a successor business when no substantial
changes were proposed with respect to the operation of the music venue; and 2) the Council was
concerned that the findings associated with the revocation of a Music Venue License were too open-
ended. In consultation with the City Attorney, revisions were developed to address these concerns
that were reviewed by the Planning Commission at its meetings of December 12, 2011 and January
12, 2012. At the January meeting, the Planning Commission voted unanimously to forward the
amended ordinance to the City Council.

When the City Council reviewed the revised ordinance at its meeting of February 6, 2012, the
Council voted unanimously to introduce the ordinance, with specified amendments.

Recommended Council Action

Adopt the music license/special events ordinance, as previously amended by the City Council.

Alternative Actions

N.A.

Financial Impact

This ordinance has been developed as part of the normal work effort of the Planning Department.

Environmental Review Status
[] Environmental Impact Report [ ] Approved/Certified
[ ] Negative Declaration X] No Action Required
X Exempt [ ] Action Requested
[ ] Not Applicable

Attachments:

Ordinance as first read

CC.

Music License mailing list




CITY OF SONOMA
ORDINANCE NO. XX - 2012
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF SONOMA
AMENDING TITLE 5 AND TITLE 19 OF THE SONOMA MUNICIPAL CODE BY
ESTABLISHING A LICENSING PROCESS FOR LIVE MUSIC VENUES AND BY
AMENDING ZONING REGULATIONS PERTAINING TO THE REGULATION OF
MUSIC VENUES AND OF SPECIAL EVENTS
The City Council of the City of Sonoma does ordain as follows:

Section 1. Music Venue Licensing (Title 5).

Chapter 5.34, “Music Venue” licensing is hereby established added to the Sonoma Municipal
Code to read as set forth in Exhibit “A”.

Section 2. Amendments to “Zones and Allowable Uses” (Title 19, Division Il) of the Sonoma
Municipal Code.

A. Table 2-2 is amended to add “Music Venue” and “Special Event Venue” and delete
“Restaurant with live music” as follows:

Allowed Uses and Permit Permit Required by District | P Use Permitted
Requirements for Commercial UP Use Permit required
Zoning Districts L License required

— Use not allowed
Land Use C CG Specific Use Regulations
Music Venue L L SMC 5.34
Special Event Venue UP UP
B. Table 2-3 is amended to add “Music Venue” and “Special Event Venue” and to delete

“Nightclubs and Bars” and “Restaurant with live music”, as follows:

Allowed Uses and Permit Permit Required by District | P Use Permitted
Requirements for Commercial UP Use Permit required
Zoning Districts L License required

— Use not allowed

Land Use Specific Use Regulations

Nightelubs-and-Bars

Music Venue SMC 5.34

Special Event Venue (9)

|5 |- 5[5

it .

(9) On sites of one acre in size or larger.




Section 3. Amendments to “Special Use Standards” (Title 19, Division 1V) of the Sonoma
Municipal Code.

Section 19.50.040.1.1.c (Home Occupations) is hereby amended to read as follows:
I.2 Examples of prohibited home occupation uses. The following are examples of nonresidential
uses that are not incidental to or compatible with residential activities, and are therefore

prohibited as home occupations:

c. Dance or night clubs and music venues;

Section 4. Amendments to “Special Use Standards” (Title 19, Article V).
Section 19.50.050.F.2.d (Live/Work) is hereby amended to read as follows:

F.2 Examples of prohibited uses. The following are examples of uses that are not compatible
with residential activities, and are therefore prohibited as within Live/Work developments:

d. Dance or night clubs and music venues;

Section 5. Amendments to “Planning Permit Procedures” (Title 19, Division V) of the Sonoma
Municipal Code.

Section 19.54.030 (Temporary Use Permits) is hereby amended in its entirely to read as set
forth in Exhibit “B”.

Section 6. Amendments to “Definitions” (Title 19, Division VIII) of the Sonoma Municipal Code.

Section 19.92.020 (Definitions of Specialized Terms and Phrases) is hereby amended to include
the following definitions:

A. Special Event

Special Event. The rental or other use of a property by a third-party for an activity such as a
wedding, reception, retreat, conference, fund-raising event or musical performance.

B. Special Events Venue

Special Events Venue. A building, building complex, and/or outdoor area used to regularly
accommodate events such as weddings, receptions, retreats, conferences, fund-raising events,
and musical performances, including the rental of the venue to third parties for such purposes. A
special events venue may be a stand-alone use or may be associated with another use such as
a hotel.

Section 7. Exemption from Environmental Review.

The amendments to the Municipal Code effected by this ordinance are exempt from
environmental review pursuant to Section (b)(3) of title 14 of the California Code of Regulations,
as it can be determined with certainty that there is no possibility that establishing more
restrictive regulations on music venues and special events may have a significant effect on the
environment.



Section 8. Effective Date.
This ordinance shall become effective thirty (30) days from and after the date of its passage.

PASSED, APPROVED AND ADOPTED by the City Council of the City of Sonoma this XX day
of XX 2012.

Joanne Sanders, Mayor

ATTEST:

Gay Johann, City Clerk

State of California )
County of Sonoma )
City of Sonoma )

I, Gay Johann, City Clerk of the City of Sonoma, do hereby certify that the foregoing ordinance
was adopted on XXX, 2012 by the following vote:

AYES:
NOES:
ABSENT:

Gay Johann, City Clerk



Exhibit “A”

Chapter 5.34
Music Venue Licensing

5.34.010 Purpose.

Music Venue Licenses are intended to provide uniform and comprehensive regulations to ensure that
live music performances are conducted in a manner that is compatible with adjacent land uses. The
procedures of this Chapter provide for the review of the location, design, configuration, and potential
impacts of the Music Venue to be licensed, to evaluate the compatibility of the proposed activity with
surrounding uses and the suitability of the activity to the site.

5.34.020 Music Venue Defined.

Music Venue. For the purpose of this chapter, a “Music Venue” shall be defined as follows: A
building, building complex, and/or an indoor or outdoor area used to accommodate musical
performances, including live music, the presentation of music played on sound equipment operated
by the owner or by an employee, an agent or a contractor of the venue commonly known as a “disc
jockey” or “DJ”, and karaoke. A Music Venue may be a stand-alone use or may be associated with
another use such as a restaurant. “Nightclubs and Bars”, “Special Event Venues”, and “Winery
Accessory Uses” as defined and regulated in Title 19 of the Municipal Code shall not be considered
Music Venues and shall not be regulated by this Chapter.

5.34.030 License Requirement.

No person shall operate a Music Venue within the city limits without a valid Music Venue License,
except on those properties for which a use permit was issued allowing music performances prior to
the adoption of this Chapter and in accordance with any applicable conditions.

5.34.040 Applicability.

A Music Venue License may only be granted within those zoning districts identified in Title 19,
Division II (Zones and Allowable Uses) as allowing Music Venues, subject to the approval of a
License in compliance with the provisions of this Chapter.

5.34.050 Application Requirements.

An application for a Music Venue License shall be filed and processed in compliance with SMC 19.52
Applications: Filing and Processing. In addition to the requirements specified in SMC 19.52, the
submittal of a management plan shall be required that fully describes the operation of the proposed
music venue, including hours of operation, placement of stage areas, proposed amplification (if any),
noise buffering, days and hours of music performances, security arrangements, annual reporting to
the City in accordance with SMC 5.34.130, and controls for ensuring compliance with this Chapter
and the SMC and compatibility of the proposed activity with surrounding uses.

5.34.060 Application Review, Notice and Hearing.

Each Music Venue License application shall be analyzed by the City Planner to ensure that the
application is consistent with the purpose and intent of this Chapter and shall be circulated for
comment to other City Departments as necessary. The Planning Commission shall conduct a public
hearing on an application for a Music Venue License. Notice of the public hearing shall be provided,
and the hearing shall be conducted in compliance with Chapter 19.88 (Public Hearings).

5.34.070 Findings, decision.
Following a public hearing, the Planning Commission may approve or disapprove an application for



a Music Venue License. The Planning Commission shall record the decision and the findings upon
which the decision is based. The Planning Commission may approve a Music Venue License only if
the Planning Commission first finds that:

A.  The proposed Music Venue License is consistent with the General Plan and the Development
Code (SMC Chapter 19);

B.  The nature, scale and operating characteristics of the proposed Music Venue are compatible
with the existing and future land uses in the vicinity; and

C.  When implemented, the management plan sufficiently assures ongoing compliance with hours
of operation, security, noise control, and all other conditions that may be attached to the
License.

5.34.080 Conditions of approval.

In approving a Music Venue License, the Planning Commission may adopt any conditions of
approval deemed necessary to achieve consistency with the General Plan and any applicable Specific
Plan, compliance with the provisions and purposes of this Chapter and any applicable provisions of
the Development Code, and the protection of the public health, safety, and/or welfare.

5.34.090 Change of Ownership.

While the approval of a new music license is required under this Chapter upon a change in control of
the ownership of a Music Venue or change in control of the ownership of the licensee, such approval
shall not be unreasonably withheld by the Planning Commission, as long as the Commission makes
the following findings, based on substantial evidence in the record:

A. There was no pattern of violations associated with the Music Venue as operated by the
predecessor business, operator, and/or licensee; and

B. No substantial changes are proposed by the proposed, new licensee with respect to: 1) the nature,
scale and operating characteristics of the music venue, and 2) the previously-approved
management plan, unless those changes are necessary to remedy problems or shortcomings of
the previous licensee’s management plan and/or operations; and

C. The proposed new licensee possesses the resources, background and qualifications to comply
with the previously-approved management plan (as may be amended by the Commission) and
this Chapter; and

D. There is no evidence that the proposed new licensee has violated the material terms and
conditions of any permit, license or entitlement relevant to the operation of a music venue and
previously granted to the proposed new licensee by any public agency.

5.34.100 Expiration.

A Music Venue License shall be exercised (namely, the activity or one of the activities for which the
license was granted actually takes place) within six months from the final date of approval or the
License shall become void, unless an extension is approved in compliance with SMC Chapter 19.56--
Permit Implementation, Time Limits, Extensions.

5.34.110 Initial Review.

Once a Music Venue License has been approved, the Planning Commission shall review the license
within one year of it being exercised for compliance with conditions and a re-evaluation of its
compatibility with adjoining uses. The Planning Commission shall conduct a public hearing on the
initial review of a Music Venue License. Notice of the public hearing shall be provided, and the
hearing shall be conducted in compliance with Chapter 19.88 (Public Hearings). Following a public
hearing, the Planning Commission may extend the Music License or it may terminate the Music
Venue License, based on consideration of the findings set forth in Section 5.34.120. The Planning
Commission shall record the decision and the findings upon which the decision is based. In renewing



a Music Venue License, the Planning Commission may amend the conditions of approval as deemed
necessary to achieve consistency with the General Plan, compliance with the provisions and purposes
of the this Chapter, Development Code, and the protection of the public health, safety, and welfare.

5.34.120 Review and Termination.

A Music Venue License may be reviewed and terminated by the Planning Commission in a public
hearing at any time, subject to the notice requirements set forth in Chapter 19.88 (Public Hearings).
A Music Venue License may be terminated by the Planning Commission based on any of the
following findings, supported by substantial evidence in the record:

A. The licensee has failed to comply with the conditions of approval attached to the Music Venue
License, the management plan made part of the Music Venue License or any other regulations
applicable to the activity authorized by the Music Venue License; or

B. The findings set forth in Section 5.34.070 can no longer be made with respect to the Music
Venue or the manner in which the Music Venue has been or is being operated, based on specific
evidence in the record that demonstrates that the Music Venue is having significant adverse
effects on the health, safety, or welfare of residences and/or businesses in its vicinity; or

C. The licensee made misrepresentations in its application for a Music Venue License or otherwise
failed to disclose thereon facts material to the decision whether or not to grant the Music Venue
License to the licensee.

5.34.130 Term and Renewal.

A Music Venue License is valid for one year, after which it expires if not renewed prior to the
completion of the one-year term. Following the initial Planning Commission review required under
section 5.34.110, the annual renewal of a Music Venue license shall be processed administratively and
shall not be subject to a public hearing requirement, provided that staff finds that the applicant is in
compliance with the conditions of approval associated with the license and all other requirements of
this Chapter. Otherwise, the renewal of the license shall be referred to the Planning Commission for
review, subject to the notice requirements set forth in Chapter 19.88 (Public Hearings).
Notwithstanding the foregoing, said License shall not expire unless the City has given written notice
to the licensee of the date of expiration and the licensee fails to renew the License within thirty (30)
days of receipt of said notice.

5.34.140 Licenses not Transferrable.

A Music Venue License is personal to the person or entity to whom or to which it is granted. Only
the licensee is permitted to engage in the activities described in the license and those activities may
only occur on or at the premises described in the License. A Music Venue License may not be
transferred and is not transferrable, except as specifically provided for in Section 5.34.090 (Change of
Ownership). For purposes of this Chapter, “transfer” shall also include a change in control of the
ownership of any entity to which a Music Venue License is granted. For purposes of this Chapter,
“control” shall mean the ownership, directly or indirectly, of at least twenty-five percent (25%) of the
voting securities of, or possession of the right to vote, in the ordinary direction of its affairs, of at least
twenty-five (25%) of the voting interest in, any person or entity.

5.34.150 Fees.

Fees for an application for a Music Venue License and for the renewal of a Music Venue License shall
be as established by the City Council, and amended from time-to-time, through the adoption of a
Resolution.






Exhibit “B”

19.54.030--Temporary Use Permits

A. Purpose. A Temporary Use Permit allows short-term activities that might not meet the normal
development or use standards of the applicable zoning district, but may be acceptable because of
their temporary nature. In addition, a Temporary Use Permit may be granted by the Planning
Commission in order to test the compatibility of a conditionally-allowed use.

B.

Permitted temporary uses. The following temporary uses may be permitted in any zoning district
(except as otherwise stated below) subject to the issuance of a Temporary Use Permit. Uses that
do not fall within the categories defined below shall instead comply with the use and
development restrictions and permit requirements that otherwise apply to the property, in
compliance with Division II (Community Design).

1.

Construction yards. Off-site contractors’ construction yards in conjunction with an
approved construction project.

Seasonal sales lots and activities. Christmas tree sales lots or the sale of other seasonal
products, haunted houses, along with temporary residence/security trailers. A permit shall
not be required when the sales are in conjunction with an established commercial business
holding a valid business license, provided the activity does not consume more than 15
percent of the total parking spaces on the site and does not impair emergency vehicle access.

Festivals Speeial—events—on private property. Carnivals, circuses, festivals, ethnic
celebrations, and other similar special events on private property may be approved in mixed
use, wine production, and commercial zoning districts provided that they do not continue
for more than five consecutive days, and do not occur more often than four times per year.
These uses shall also comply with any requirements of other City departments.

Temporary offices and work trailers. A trailer, coach or mobile home as a temporary office
facility, or work site for employees of a business:

a. During construction or remodeling of a permanent commercial or industrial structure
or residential development when a valid building permit is in force; or

b. Upon demonstration by the applicant that this temporary facility is a short-term
necessity while a permanent facility is being obtained or constructed.

Special Events. The rental or other use of property by third parties for weddings, receptions,

private parties, music performances, and similar events may be approved in any zoning
district provided that they do not continue for more than one day and do not occur more
often than two times per year. These uses shall also comply with any requirements of other
City departments. The requirement for a Temporary Use Permit shall not apply to special
events conducted in accordance with applicable conditions of approval within an approved
Special Events Venue or other site for which a use permit for the same or substantially
similar special events has previously been issued.

Similar temporary uses. Similar temporary uses to those specified above which, in the
opinion of the City Planner, are compatible with the zoning district and surrounding land
uses.

Trial Use. At its discretion, the Planning Commission may approve a Temporary Use

Permit in order to verify the compatibility of a proposed Conditional Use. This allowance
shall not apply to applications involving new structures or building modifications for which
a building permit is required.




Duration. A Temporary Use Permit may be granted for up to one year. An extension, not to
exceed one year, may be authorized by the Planning Commission, subject to the findings set
forth in subsection ], below threugh—Cenditional- UsePermit—approval. The extension of a
Temporary Use Permit by the Planning Commission shall be subject to the public notice and
hearing requirements set forth in Chapter 19.88 (Public Hearings).

Temporary uses regulated by other provisions of the Municipal Code. The following temporary uses
are subject to the referenced Municipal Code provisions instead of the requirements of this
Section:

1. Location filming. Location filming is subject to the provisions of Chapter 7.40 of the
Municipal Code.

2. City Parks and Playing Fields. The use of City parks, playing fields and other City-owned
property is subject to the provisions of Section 9.12.280 of the Municipal Code.

3. Parades. Parades on City streets are subject to the provisions of Chapter 12.20.030 of the
Municipal Code.

Development standards. Standards for structure setbacks, heights, floor areas, parking and
other structure and property development standards that apply to the type of use or the zoning
district of the site may be applied to temporary uses, as deemed appropriate by the review
authority.

Application requirements. A Temporary Use Permit application shall be filed with the Planning
Department. The application shall be accompanied by the following:

1. Ilustrations. Sketches or drawings of sufficient size and clarity to show without further
explanation the following: size and location of the property, location of adjacent streets,
location and size of all structures on the site, location of structures on adjacent lots, location
and number of parking spaces, and location of any temporary fences, signs, or structures to
be installed as part of the temporary use;

2. Statement of operations. Letter describing the hours of operation, days that the temporary
use will be on the site, number of people staffing the use during operation, anticipated
number of people using the facility during commercial operation, and other information
about the operation of the use that pertains to the impact of the use on the community or
on adjacent uses; and

3. Notice to abutting property owners. Eor-uses—proposed—to-lastmore-than30-consecutive

days—per-ealendar—years—the applicant shall be responsible for providing notice to abutting
property owners of the proposed use. This notice shall describe the proposed use, including

dates and times of operation.

Administrative Approval. At the discretion of the City Planner, an application for a Temporary

s

|~

Use Permit may be approved administratively, except for “Trial Uses” and any activity of more
than one year in duration.

Referral to Planning Commission. At the discretion of the City Planner, a Temporary Use Permit
may be referred to the Planning Commission for a hearing and decision.

Project review, notice and hearing. Each Temporary Use Permit application shall be analyzed by
the City Planner to ensure that the application is complete and proposes a use that is consistent
with the purpose and intent of this Section and shall be circulated to other City Departments
and outside agencies as applicable. For a Temporary Use Permit application or extension that is
subject to the review of the Planning Commission, the Planning Commission shall conduct a
public hearing. Notice of the public hearing shall be provided, and the hearing shall be
conducted in compliance with Chapter 19.88 (Public Hearings).




J. Findings, decision. A Temporary Use Permit may be approved, modified, conditioned, or

Is
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disapproved by the review authority (City Planner or Planning Commission, as applicable). The
review authority may approve or conditionally approve a Temporary Use Permit application,
only if all the following findings are made:

1. That the establishment, maintenance or operation of the temporary use will not, under the
circumstances of the particular case, be detrimental to the health, safety, or general welfare
of persons residing or working in the neighborhood of the proposed use; and

2. The temporary use, as described and conditionally approved, will not be detrimental or
injurious to property and improvements in the neighborhood or to the general welfare of
the City; and

3. The temporary use does not involve the construction of new permanent structures for
which a building permit is required.

In making these determinations, the review authority shall take into consideration the limited
duration of the proposed use.

Conditions of approval. In approving an application for a Temporary Use Permit, the review
authority may impose conditions deemed necessary to ensure that the permit will be in
compliance with the findings required by Subsection J, above.

Condition of site following temporary use. Each site occupied by a temporary use shall be cleaned
of debris, litter, or any other evidence of the temporary use upon completion or removal of the
use, and shall thereafter be used in compliance with the provisions of this Development Code. A
bond may be required prior to initiation of the use to ensure cleanup after the use is finished.

M. Revocation. A Temporary Use Permit may be revoked by the City Planner at any time for failure

N.

to comply with the conditions of approval, this section, or the SMC.

Temporary Use Permits Not Transferrable. A Temporary Use Permit granted in compliance with

this Section and all of the rights and privileges granted thereunder are restricted to and operate
only in favor only of the applicant and shall not be transferable upon a change of ownership or
tenancy of the site that was the subject of the permit application.




City of Sonoma City Council Agenda Item: 5G

City Council
Agenda Item Summary

Meeting Date: 02/22/2012

Department Staff Contact

Planning David Goodison, Planning Director

Agenda Item Title

Resolution Designating the City of Sonoma as Co-Applicant and Authorizing the Sonoma Ecology
Center to Apply for a Sonoma County Agricultural Preservation and Open Space District Grant for
Improvements to Sonoma Garden Park.

Summary

In 2009, the Council authorized submittal of a matching grant application to the Sonoma County
Agricultural Preservation and Open Space District (District), in partnership with the Sonoma Ecology
Center (SEC). The purpose of the grant was to provide funding to assist the SEC in the
implementation of the Sonoma Garden Park Master Plan. This grant application included the
concept of placing a conservation easement on the property in order to protect its open space
values. The grant application was subsequently approved by the District in the amount of $119,763,
subject to the development and execution of a conservation easement and a grant agreement,
which were adopted by the City Council on October 3, 2011.

At this time, the Sonoma Ecology Center is proposing to submit a $175,000 grant application for the
Open Space District’'s 2012 Matching Grant Program. The matching grant program offers one-to-one
matching grants for projects that provide local open space, community recreation, or public access
opportunities. The SEC intends to use the grant funding to help fund a second phase of
improvements at the Sonoma Garden Park to implement the approved Master Plan, including the
completion of the ADA path system, improvements to the straw bale barn, and a variety of other
projects. The SEC is requesting that the City Council adopt a resolution authorizing the SEC to
proceed with an application for the District's 2012 Matching Grant Program with the City designated
as co-applicant pursuant to the grant application guidelines.

Recommended Council Action

Adopt the draft resolution authorizing the SEC to proceed with an application for the District's 2012
Matching Grant Program with the City designated as co-applicant.

Alternative Actions

1. Make modifications to the draft resolution and authorize the SEC to proceed with the grant
application in accordance with the modified resolution.

2. Do not authorize the City’s designation as co-applicant on the grant application.

Financial Impact

The SEC will be responsible for paying for all costs associated with filing the grant application as
well as securing all matching funds ($175,000) for the grant. There is no financial commitment on
the part of the City through adoption of the resolution, which expressly places the responsibility for
providing the match on the SEC. There may incidental financial impacts to the City associated with
the grant application. As an example, the City would need to review any amendments to the Master
Plan that potentially associated with improvements funded by the grant. However, the City would
have this type of responsibility whether or not the SEC applies for this grant.

Attachments:

1. Letter of request from the SEC
2. Draft Resolution

cc:
Mark Newhouser, Sonoma Ecology Center



SONOMA ECOLOGY CENTER
Celebrating Our Twentieth Anniversary!

City of Sonoma February 3, 2012
No. 1 The Plaza
Sonoma, CA 95476

Re: Consent calendar request — Request for City of Sonoma to be co-applicant on grant proposal
To Whom it May Concern,

The Sonoma Ecology Center (SEC) requests that the City of Sonoma (City) be co-applicant on a
second grant proposal for the Sonoma County Agricultural and Open Space District (SCAPOSD)
Matching Grant Program to fund additional infrastructure and access improvements to the
Sonoma Garden Park (SGP). The proposal is due February 24, 2012.

Progress on the first grant awarded to SEC from the Matching Grant Program is transforming the
Garden Park with remarkable improvements, including the current phase of ADA accessible
pathways completed; the greenhouse and shade structure near completion; the entry garden and
parking lot improvements design submitted to the City for review; the straw bale barn
improvements on schedule; and electrical wiring completed at the barn in preparation for a
service connection from PGE.

The proposed second phase of improvements will include additional ADA pathway construction,
new signs for the garden, electric and gas for the greenhouse, structural improvements to the
historic storage barn, windows for the barn, and other improvements.

Since the conservation easement for the property was established prior to the first funded project,
preparation requirements for City of Sonoma staff will be minimal for the second proposal. SEC
is prepared to complete and submit the proposal upon review by City staff.

The Grant program includes a 1:1 matching funds requirement, so we are identifying all sources
of cost share, including maintenance and operations expenses, SEC staff labor, community
volunteers, other grant sources and in-kind donations. SEC will work with City of Sonoma staff
to identify any existing or planned funding allocations for the Park from the City that will help us
to meet matching funds requirements, such as the funds allocated for demolition of the old Bond
barn, which may be used to match proposed improvements to the property.

The draft list of proposed improvements follows.

SCAPOSD Matching Grant Program
Sonoma Garden Park Infrastructure Improvements, Phase 2 Proposal - Scope of Work

- Complete ADA paths for garden
- Install ADA signs and directional arrows at appropriate locations
- Install information boxes along pathways

Watershed Station & Mailing Address * P.O. Box 1486, Eldridge, CA 95431 * (707) 996-0712
Plaza Office * 20 East Spain St., Sonoma, CA 95476 ¢ (707) 996-9744 « fax (707) 996-2452
info@sonomaecologycenter.org * www.sonomaecologycenter.org



SONOMA ECOLOGY CENTER
Celebrating Our Twentieth Anniversary!

- Install a second ADA accessible water fountain along path

- Install ADA accessible sink

- Install windows in straw bale barn

- Install new community garden tool shed

- Repair historic barn for equipment storage.

- Install electrical and gas in greenhouse

- Install SCAPOSD conservation easement sign (as required)

- Modify or install new entry sign(s) on street and at pedestrian entry

- Design and install updated informational materials for the existing kiosk, including map
of site, hours of operation, workshop schedule, volunteer days, etc.

- Design and install nursery sign

- Expand native plant demonstration garden near nursery, install an interpretive sign, and
install plant identification signs

- Install photovoltaic panels on barn

To the best of our knowledge, all proposed activities fall within the existing SGP Master
Plan and are subject to review and acceptance by City staff. Other needed improvements, -
such as a bathroom, will be addressed in the SGP Master Plan amendment process and
future proposals.

SEC looks forward to partnering with the City of Sonoma. Please contact me if you have any
questions regarding this request.

Regards,

-

Mark Newhouser
Restoration and Sonoma Garden Park
Program Manager

Watershed Station & Mailing Address * P.O. Box 1486, Eldridge, CA 95431 ¢ (707) 996-0712
Plaza Office * 20 East Spain St., Sonoma, CA 95476 ¢ (707) 996-9744 = fax (707) 996-2452
info@sonomaecologycenter.org * www.sonomaecologycenter.org



CITY OF SONOMA

RESOLUTION NO.

A RESOLUTION OF THE SONOMA CITY COUNCIL DESIGNATING THE
CITY OF SONOMA AS CO-APPLICANT AND AUTHORIZING THE
SONOMA ECOLOGY CENTER TO APPLY FOR A SONOMA COUNTY
AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT
GRANT FOR IMPROVEMENTS TO SONOMA GARDEN PARK

WHEREAS, in 1977, the City of Sonoma received the property known as the Bond Farm
through a bequest by Pauline Bond; and

WHEREAS, under the terms of the bequest, the property must be used for park and recreational
purposes; and

WHEREAS, beginning in 1993, the property has been leased to the Sonoma Ecology Center
and operated as a community garden known as Sonoma Garden Park; and

WHEREAS, in order to clearly define the allowed use and improvement of the property, to
address code requirements, to ensure neighborhood compatibility and to provide for its logical
and orderly development, the City Council, by Resolution 01-2006, adopted a Master Plan for
the property; and

WHEREAS, in 2009, the Sonoma Ecology Center, in partnership with the City of Sonoma,
submitted a grant application to the Sonoma County Agricultural Preservation and Open Space
District's 2009 Matching Grant Program to help fund the first phase of various improvements at
the Sonoma Garden Park in accordance with the approved Master Plan; and

WHEREAS, this grant application was approved in the amount of $119,763, subject to the
recordation of a conservation easement on the property; and

WHEREAS, the Sonoma Ecology Center is desirous of submitting a grant application to the
Sonoma County Agricultural Preservation and Open Space District's 2012 Matching Grant
Program in the amount of $175,000 to help fund the second phase of various improvements at
the Sonoma Garden Park in accordance with the approved Master Plan; and

WHEREAS, the Sonoma County Agricultural Preservation and Open Space District's 2012
Matching Grant Program requires the owner of property eligible for grant funds be listed as a co-
applicant on the grant application; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Sonoma hereby
authorizes the Sonoma Ecology Center to file a grant application, with the City designated as
co-applicant, for the Sonoma County Agricultural Preservation and Open Space District's 2012
Matching Grant Program; and

BE IT FURTHER RESOLVED that the Sonoma Ecology Center shall have the responsibility of
funding all costs associated with the grant application, including the provision of any required
matching funds.



PASSED AND ADOPTED by the City Council of the City of Sonoma at a regular meeting held
on the XX day of February 2012, by the following vote:

AYES:
NOES:
ABSENT:

Joanne Sanders, Mayor

ATTEST:

Gay Johann, CMC
City Clerk



City of Sonoma City Council Agenda ltem: 5H
City Council

Meeting Date: 2/22/12
Agenda Item Summary

Department Staff Contact
Administration Linda Kelly, City Manager

Agenda Item Title
Adoption of a Resolution adopting Rosenberg’s Rules of Order for official, noticed, public meetings
of the City Planning Commission, Design Review Commission, Community Services and
Environment Commission and Cultural and Fine Arts Commission

Summary

At the City Council meeting of December 5, 2011, the City Council reached a majority consensus to
adopt Mayor Pro Tem Brown’s and Councilmember Gallian’s suggestion that the recently adopted
Rosenberg’s Rules of Order apply to the City’'s Commissions. Attached is a resolution which would

implement this procedure.

Recommended Council Action

Adopt resolution.

Alternative Actions
Introduce amendments to resolution, defer action or decline to adopt.

Financial Impact

None.

Environmental Review Status
[[] Environmental Impact Report (] Approved/Certified
[ ] Negative Declaration [] No Action Required
[] Exempt [] Action Requested
X] Not Applicable

Attachments:
Resolution

CcC:




CITY OF SONOMA
RESOLUTION NO. __ -2012

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SONOMA
ADOPTING ROSENBERG'S RULES OF ORDER FOR OFFICIAL,
NOTICED, PUBLIC MEETINGS OF THE CITY PLANNING COMMISSION, DESIGN
REVIEW COMMISSION, COMMUNITY SERVICES AND ENVIRONMENT
COMMISSION AND CULTURAL AND FINE ARTS COMMISSION

Whereas, the City Council of the City of Sonoma and the various commissions
appointed by the City Council to conduct City business must consider, at public meetings, many
matters which vitally affect the interest of the citizens of Sonoma; and

Whereas, the City Council has determined that it is both necessary and desirable that
these meetings be conducted in a manner that permits the due consideration of the item on the
agenda and provides an opportunity for public input relating to the item; and

Whereas, at its meeting of July 6, 2011, the City Council of the City of Sonoma adopted
Resolution No. 23-2011, a Resolution of the City Council of the City of Sonoma Adopting
Rosenberg’s Rules of Order for Official Noticed Public Meetings of the City Council; and

Whereas, after application of said rules of order to City Council meetings for a six month
period, the Council has determined that said rules of order are desirable for application to all City
Commissions so that they may conduct meetings in an orderly fashion with rules that establish
order, are easy to understand and which enforce the will of the majority while protecting the

rights of the minority; and

Whereas, it is the purpose of this resolution to provide for the orderly and expeditious
conduct of meetings of City Commissions in a manner which will give adequate consideration to
and afford a reasonable opportunity for Commission and public discussion; and

Whereas, a City Council has broad authority to establish boards and commissions and
prescribe their powers and duties, including the adoption of rules, procedures or standards
concerning the proceedings and order of business of City Commission meetings; and

Whereas, pursuant to Government Code Section 65102 the City Council has the
authority to adopt rules, procedures or standards concerning the proceedings and order of
business of City Planning Commission meetings.




Now, Therefore, Be It Resolved that the City Council of the City of Sonoma approves
and adopts Rosenberg's Rules of Order in its present form and as may be amended from time to
time, for the conduct of meetings of the City Planning Commission, Design Review '
Commission, Community Services and Environment Commission and Cultural and Fine Arts
Commission in the form attached hereto as Exhibit "A" and incorporated herein by reference.

PASSED, APPROVED AND ADOPTED this 22nd day of February 2012 by the following vote:

AYES:
NOES:
ABSENT:

Joanne Sanders, Mayor

ATTEST:

Gay Johann, City Clerk




Exhibit A

Rosenberg’s Rules of Order:
Simple Parliamentary
Procedures for the 21st Century

The Chairperson Should Take a
Back Seat During Discussions

While all members of-the governing
body should Jinow and understand the
rules of parliamentary procedure, it 4§
the chairperson (chair) whao'is charged
with applying the rules of conducr.

The chair should be well versed n those

by Dave Rosenberg

rules, biecause the chair, for all intents
and purposes, makes the final ruling on
the rules, T fice, all decisions by the
chaii ate final unless overruled by the
governing body itself, -

Because the chair conducts the meedng,
it is common courtesy for the chair to
rake 2 Jess active dole than other mém-
bers of the body in debates and discus-
sions. This does not mean.that the chair
should not participate in the debute or
discussion: On the courrary, & 2 mem-
ber of the body, the chair has full righrs
o participare in debates; discussions
and decision-making, The chalr shoald,
however; strive to-be the last to spesk ar
the discussion and debare grage, and
should not.male ot second a moton
unless he or she is convinced thar no
ather member of the body will do 5.

The Basic Format foran

-Agendadtern Discussion

Formal meetings normally have a writren,
published agenda; informal meerings
ray have only an oralor understood
agenda. Theicher vise, the meeting i
govetned by the agenda and the agenda
constitutes the body’s agreed-upan road
map for the meeting, And each agendu
item can be handled by the chair in the
following busic fornyat.

First, the chair should clearly announce
the agenda itern sumber and should
¢learly stare what the subject is. The
chair should then aononce the format
that will be folowed,

Second, following thar agenda format,
the chair should invite the appropriate
people to report on the iten, including
any recommendation they might have;
The appropriate person may be the
chair, a member of the governing body,

wwwicacities.org




Rosendurgt Rules of Ovder: Simple Parliamientary Proceduye foy the 215t Contury

a'staff person, or a committee chair
charged with providing information
abour the agenda iem.

Third, the chair shouold ask members

of the body if they have any technical
questions for clarificarion: At this poiny,
meéntbers of the poverning body may nsk
claritying questions'te the people who
reporced on the item, and they should
be given dme to respand,

Foirth, the chilr should invite public
comments or, if appropriate ata formal
meeting, open the meeting to public
inpur If nunterous members of the pub-
lic indicate 2 desire Tospeak to the sub-
ject, the chair may limit the time of cach
public speaker, At the conclusion of the
public conimerits, the chairshould ann-
otinge: thar-publié inpur his concluded
(o thit the public hearing, a8 the case
may be; s closed),

Fifth, the chair should invite 2 motion
from the governing body members. The
chair should anngunce the name of the
member who makes the motiorn.

Sixthy, the chair should determinic if any
member of the body wishes to seeond
the marion, The chair should anfiounce
the name of the miember who seconds
the motion. Tr is normally good practice
for 2 mation to require a second before
proceeding with-it; to ensure thar e is
nor juse one member of the body who
i¢ intersted in a particilar approach:
However, 2 second Is not an absolure
requirement, and the chair can proceed
with consideration and & vore on the
nyation everr when thete is o second.
This iy 4 marrerleft o the diseretion

of the chait,

Seveith, if the motion is made and sec-
onded, the chinir should make sure every-
one understands the motion, This s
done in oneof three ways:

1, “The chair éan ask the maker of the
motion to repeat i;

2. The chatrcan repeat the motion; or

%, The chair can ask the secretary
st the cleck-of the body o repeat
the miotion.

Eighth, the chair should now invire dis-
cussion of the motion by the members
of the governing body. If there is no
desived discussion or the discussion has
ended, the chidii should anriounce that
the budy will vote on the motion, 1f
there has been no discussion or a very
brief discussion, the vote should proceed
immediarely, and thereis no need 1o re-
peat the motion, If there has been sub:
stantial discussion, it is normally bestto
rake sire everyone understands the

miotion by repeating it

Motions are made in a simple rwo-step
process. First, the chair recognizes the
member, Second, the member makes a
motian by preceding the member’s
desired approach with the words: *I
move ..M A typieal motion might be:
“I move that we give 10 days’ notice in
the. forare for all our mweerings.”

The chair tsually infriaes the motion by

1. Inwiting the members vo make a
motion: “A maotion at this time
would be in order”

Debate on policy is healthy; debate on personalities

is not. The chair has the right to cut off discussion
that is too personal, too loud or too crude.

Ninth, the chair takes a vore, Simply
asking for the “ayes” and then the “nays”
is normally sufficient. If membets of the
hody do fior vote, theti they “abstain.”
Unless the tules of the body provide
otherwise or-unless 2 super-majority iz
reqired {as:delineated later in these
rules), a simple majdrity detetmines
whether the motion passes or i defeated.

Tenth; the chair should announce the
tesult of the vote and should announce
what action (if any) the body has taken.
In'announcing the result, the chalr
shotile indicare the mames of the meni-
bers,. if any, who voted in the minority
ot the motion, This annofncemerit
might take the following form: “The
motton passes by a vore of 3-2, with
Smith and Jones dissenting, 'We have
passed.the motion requiring 10 days’
notice for all farure meetings of this
governing body.”

Motions in General

Motions are the vehicles for decision-
making, Ic iz neually best to have a mot
ion before the governing body prior to
discussing an agenda irei, to.help every-
one-focus on the motion before them,

2. Soggesting & motion 1o’ the niembers:
“& miotion would be in crder that we
give 10«days” notice in the fatue for
all our meerings.”

3. Making the motion.

As noted; the chuir has every right asa
memberof the body 1o miake a motion;
but neormally should do sd only if he or
she wishes s motion to be made but.no
other meniber seems willing o do so

The Three Baslc Motions

Three motions are the most’ common:

1. The basic motios. The basic motion
iy the vne that puts forward # deci-
slon for consideration. A basic moe
jon might be: *T move that weecreate
a fivesmember commirtee to plan
dnd put ot ourannual fundraiser”

2. The motion to amend, If 2 member
wants to.change 4 basic metion. that
is'under disciissinn, he or she would
miave toamend it, A mortion o
amend might be: “T move that we
amend the motion to havea 10-
member commiteee,” A motion td
aniend takes the basic motion thar is
before the body and seeks to.change
it'in some way.

Leagte of California Citles
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3, The substitute motion. If x member
wants o completely do away with
the basic mivtion tnder discussion
and put a'new motion before the
governing body, he or shie would
“mrove a substiture motion,” A substi-
tite motion might e “1 move a sub-
stitute motion that we carigel the
annual fundraiser this year”

Motions to amend and substiture mo-
riohs dré often confused, Bur théy die
quire different, and so'is cheireffect,

if passed.

A motion to amend seeks o retain che

basic motion on the Hoor, but w modify:

irin some way

A substitge motion seeks 1o throw oor
the basic motion on the Aoor and substi-
thtea new and different motion for it,

The decision as to whether 4 moton i
really a'motion to'amend or 4 substitute
motion isTeft 1o the chair, Sotharifa
member makes whar that member calls-a
motioh, td ariend, but die chair dever-
inines it is reilly a subsritire motion, the
chair’s designation governs,

When Multiple Motions Are Before
The Governing Body

Up w three motions may be on- the Hovy
simultaneously, The chair-may reject a
fourth motier und) the three that areon
the floas have:been: resolved.

Wihser two orthirce motdons are on the
Howe (after morions and seconds) ar

the same time, the firsf vote should be
on the lst-motion made: So, for exam.
ple, assume the first niotion i 4 basic
“motion to have u five-meniher commit
tee o plan-and put on our annual fund-
raiser” Diwing dhie discussion of this
motion, 2 member might make 4 second
mdrion to “amend the malyy motion ‘to
have g 10sthember comimitree, nota
five-member committee, 1o phn and
put on ouransual furndraiser” And per-
haps, during that discussion, 4 mcmber
makes yera-third motion as'a “sbstituce
muocion that we not havean annual
Fundraiser this year.” The proper proce-
dure would be as Follows,

Rosenbergs Rules of Order: Simple Parliamentary Procedire for the 21se Certeury

First, the chair would deal with the
shired (the last) motion on the foor, the
substiture modon, Afrer discussion and
debata, a vore wonld be taken Arst.on
the third motion. If the substitute
movion passes; it would be 2 substirure
for the basic morion and wotld elimi-
rte fr The Aist movion would be moor,
as'would the secand motion Gwhich
sought to amend the first morlon), and
the action on the agenda irem would be
complete, No vote woudd be wken on
the first or§econd motions. On the
other hand, if the substitite motion (the
third mation) failed, the chair would
proceed to consideration of the second
{riow the fast) motion on the floor, the
otion to amen,

If che substitute motion failed, the
chair would then deal with the second
{now the last) motion on the foor,

the motion to anend, The discussion
and debite would focus serictly ofi the
amendment (should the commiree be
five or 10 members). If the motion to
amend passed; the chair wonld now
move to'cotsider the main motion (the
first motion) as gmended. 1F the morion
o amend failed, the chiir would now
move w consider the main motion

(the frst motion) in its original format,
not-amended.

AR R ik

To Debate or Not to Debate

The basic rule of motions is thar they
are subjec to discussion and debate,
Accordingly, basic motions, motions to
amend, and substitute motions are ail
eligible, each in their tur, for full dis-
cussion before and by the body. The
debsare can continue as long'as membars
of the-body wish ro discuss an irem, sub-
jeet 1o chie decision of the chair thar ir is
timie ty move on and take acrion.

There are exceptions to che general rule
&f free and open debate on motions. The
exceptions all apply when there isa.
desire of the bindy 1o fbve on, The fols
lowing motions are wo¢ debarable (dhar
is, when the following motions are made
and séconded, the chair muosv inmedi-
acely call for a vore of the hody without
debare on thie motion):

A motion to adjonrn. This motion, if
passed, requires the body ro immediarely
adjourn to Its next regulady scheduled
meeting: This motion réquires a sinaple
majority vore.

A motion to recess. This motion, if
passed; requizes the body to immedintely
take a recess. Normally, the chair deter-
mines the lengeh of the recess; which
may range from a'few minures toan
hour. Jr requires nsimple majority vote

Third; the chair would now deal with
the first motion chat was placed on the
Roor. The original motion would éither
be'in its original format (five-member
committee) o1 if amended, would be in
its-amended Format {10-~member.com-
mittee). And the question on the foor
For discussion and decision would be
whethera commirtee should plan and
put on the snnual fundraiser.

A motion to fix the time to adjourn
This motion, if passed, requires the body
to adjottrn the meeting at the specific
time serin the motion. For example, the
motion might be: T move we adjourn
this meeting at midnight.” It requires
simple majority vete.

A motion to table, This motion, if
passed; requires discussion of the agenda
item 1o he halred and the agenda item to

www.cacities.ory
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be placed on “hold™ The motion may
congain a specific time in which tie
irem can come back to the body; “1
movewe rabie this ttem until our regus
lar meeting in Ocrober.” Or the motion
may contain no specific rime for che
rerurn.of the item, in which case a
marion o take the irem off the wble
and being; it back to the bady will liave
ro b aken ava funure mesring. A
motion to tablean item (o7 to being 1
buck to-the body) requires a simple
majority vore.

A nivtion to limit debate, The most
conyman form of thiv motion is to sz
“I move the previous question” ar [
maove the question” or“Y call for the
questien,” When a member of the body
inakes such a motion, the meimnber is
seally saying: "I've had-encigh debare,
Ler's geron with the vore When such
« morion is made, the chair should ask
fora second to the motion, stop debate,
anid vote oo the motion to limir debire,
The motion to.imiv debare requires 1
wwo-thirds vore of the body: Nowe thata
motion: to limit.debare could include a
time limit, For example; “I move we
Jimit debare on this agenda itenr 1o

15 minutes,” Even in-this formiat, the

igtion to limit debate tequliresa pwo-
thirds vote of the body A similar niote
ion is 2 motion te abject to consideration
of un Fter, This motion is. not debatable,
and i passed, precludes che body from
even considering an iteni-oly the agenda,
Tr also réquires 4 two-thirds vate,

Majority and Super-Majority Votes

In a democerucy, decisions are made with
a simiple majority vote, A tie vote means
the motion fails, So In ¢ sevenomnember
body, 2 vote of 4-3 passes the mation. A
vore of 3-3 with one abstention means

League of California Cities

the motion fils. If one: member is ab:
senrand the voue is 3-3, the martion
still fails.

All motions requiresa simple majority,
bur there are o few exceprions. The
exceptions ocour when the body is
taking an uction thar effecrively curs
off the sbility of a minority of the body
to take an action or discuss an iten,
These exeruardingry motions require 4
two-thivds majarity (a super-majority)
o pass:

Motion to limit debate. Whethera
merbar says, “Umove the previous
question,” “I mave.the guestion,” "1

eall for the question™ or *T mave 1o limir
debare;” ir all amounts to an arempt to
cut off the ability of the minoricy to dis-
cuss an jrem, and it requires 2 two-thirds
YOTe 10 pass,

Motion to close nominations, When
choosing officers of the body, such as the
¢haily nominaions are ins order either
from 4 nominadng commiteee or fropm
the Hoor of the body. A motion to close
nominatons cffectively curs off theright:
of thé minority to netninate officers;
and:it reguires 4 two-thirds vore

1o’ pass.

Motion to sbject to the consideration
of 2 question; Normally, such a-moties
is unnecessary, because the oljectionable
ftem can be-tabled or defeared straight
up: However, whén members of 1 body
do not ever want an item on the agends
1o bie considered, then sach 4 footion
is'in order. It ie not debarable, and it
requires-a two-thirds vore to pass.

Motion 1o suspend the rules, This
motion'is debarable, but requires a two-
thirds vote to pass, If the body has fus
own rules of order, conduet or proce-
dure, this motion allows the body o sus-

pend the rules for a2 pardeudar purpose,
For-example, the body (a privure cluls)
niight have d rule prokibiting the acen-
dunce 2t meetings by non-clib miem-
bers: A imotion o suspend the rules
waould be in order w allow a nons¢lub
memberto attend a meeting of the elub
on a-particular dare of ond particuldr
agenda-item,

The Motion 16 Recorisider

There is 2 gpecial and unigne motion
that requires 2 big of explanation all by
iselft the morion 1o reconsider. A tenet
of pirliamentary procedure is finality,
After vigorous discussion, debare and

i vore, there must be some closure to
the issue, And so, afiera vore is taken,
the marrer is-deemed-closed, subject
only to-reopening if a proper motion
to reconsider is made:

Anotian w reconsider requices &
majoricy vote to'pass, but there are
two special rules tharupply only 1o
the inotion to reconsider,

Firstis the mareer of titning. A motion
1o reconsider must be made at the meer-
ing whese the ftem was first vored upon
or ar'the very next meeting of the hody.
A muotion 1o reconsider made at 4 Jarer
e s untimely: (The body, however,
cun alweays vore to-sispend the rules
and, by-a xwo-thirds majosing, allow 2
motion to reconsideér to-be made
another time,)

Seeond, a motion ro reconsgider vy be
made only by certain members of the
body. Accordingly, a morion 1o recons
sider may be made only by 2 member
wha vored & the majoriy on the origi-
nal motion. If such a member has a
change of heart, he or she may make the
motion. to reconsider (any other mem-
ber:of the bady may second the modion).
IFamember who voted in he minariy
secks to make the morion e reconsider,
it migr be ruled our of order: The pur-
pose of this tule is Anality. 1F 2 membeyr
of the mineriry could muke a motlon w6
reconsider, then the irer could be
broughit back 1o the body again und
again, which would defear the parpose
of Anality,




1 vhe mortion 1o reconsider pagses, then
the original mater is back before the
body, and a new original motion s in
order: The matser may be discussed and
debated as if it were an the Hoor for the
firse tirne.

Courtesy and Decorum

The rules of order are meant to citate
an armosphere where the meribers of
the body und the members of the public
can actend to businass efficiently; fairly
and with full participation. And at the

" sameé time, it s up to'the chair and the
members of the body to midiatain coni-
mon coureesy and decorum, Unless the
seteing §s very informal, ivis always best
for only ane person at @ tinero have
the foor, and it is always best for every

speaker to be first recognized by the
chair before proceeding 10 speak.

The chair should always ensuze that
debate and discussion of an agenda frem
fosus.on the item and the policy in ques-
tion; ROt BN The personalitiés of the
membess of the bociy Debate on policy
is healthy; debate on personalities is not.
The chait has the right to cur off discus-
sion thatiis too personal; roo Joud or
too crude:

Debate and discussion should be fo-
éused, but free and open. In the interest
oF time, the chair:may, however, limit
the rime allotted to speakets, including
members of the body. Can a member-of
the body interrupt the speaker? The
general tuleis no. There are, however,
exceprions. A speaker may be interrupe
ed for the following reasons:

Privilege. The proper interraption
would be: “Point of privilege.” The chair
would then ask the interruprer 1o-“state
your point.” Appropziate points of privi-
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ey

to help everyone focus,

fvig usually best to have o
erning body prior 1o discussing an

mo 11

lege relare v anything thie would inter
fete with the normal comforr of the
meeting, For example, the foorrt may
be toa hot 8 oo cold, or a blowing
fanmight interfere with o pérsont
ability to hear.

Order. The proper interruprion would
be: “Point oF order.” Agdin, the chair
would ask the interruprer o “stare your
point.” Appropriate points-of order

i it

relate 10 anything that would not be
considered appropriate conduct of the
meeting; for example; if the chair moved
o1l to 4 'vore on a-moton that permits
debare withour allowing d thar discussion
o debate. ’

Appeal. If the chair makesa roling that
a member of the bedy disagrees with,
that member may appeal the ruling of
the chair. If the morion is seconded and
after debate, if it passes by a §imple
majority vote, then the ruling of che
chair is deemed reversed.

Call for orders of the day. This is sim-
ply another way of saying, “Let’s return
to the agenda.” If3 membet believes thar
the body has drifted from the agreed-
upon agenda, such 2 call may be made.
It does not require a vote, and when the
chair diseovers thae the agenda has not
been followed, the chair simply teminds
the Body to rerurn 1o the agenda item
properly before them, If the chair fails
to do 50, the chair’s determination may

be appealed.

Withdrav a motion. During debate
and discussion of a morion; the maket
af the morion on the Rooy, arany dme,
gy interript 4 speaker to-withdraw
his or her motion from the flagr, The
mption 5 tmmediarely deemed with-
drawn, although the chair may ask the
persan who seconded the morion if
he orshe wishes o mule the motion,
and ary.other member may make the
motion if prapetly recagnized.




City of Sonoma

City Council
Agenda Item Summary

City Council Agenda Item:

Meeting Date: 2/22/12

Department Staff Contact
Administration Linda Kelly, City Manager

Agenda Item Title

Approval of City co-sponsorship of a customer service training event, partnering with the Sonoma
Valley Visitors Bureau, at no cost to the City

Summary

The attached summary provides information regarding a special customer service training with
author Bryan Williams, to be hosted at MacArthur Place. The Sonoma Valley Chamber of
Commerce and the Sonoma Valley Vintners and Growers have also been invited by the Bureau to
co-sponsor the event. The event (two sessions — morning and afternoon) will take place on April 5,
2012, hosted by MacArthur Place Inn & Spa.

Recommended Council Action

Approval of no-cost co-sponsorship, allowing the City of Sonoma logo to be used on promotional
materials.

Alternative Actions

Decline to co-sponsor.

Financial Impact

None. Participants will receive the complementary training at no charge. City staff may participate in
the sessions.

Environmental Review Status
[ ] Environmental Impact Report [ ] Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[ ] Exempt [ ] Action Requested
X] Not Applicable

Attachments:

Information sheet from Sonoma Valley Visitors Bureau

cc: Wendy Peterson, Executive Direction, SVVB, via email




SONOMA VALLEY VISITORS BUREAU

We'd like to invite the City of Sonoma, Chamber and SVVGA to partner with the
Sonoma Valley Visitors Bureau as we offer a special customer service training with
Bryan Williams, author of the of Engaging Service, 22 Ways to become a Service
Superstar. Bill Blum/MacArthur Place and the SVVB have been implementing this
program for the past year, with great success!

Bryan Williams will be coming to Sonoma and has offered to conduct 2 complimentary
training sessions for the business community. We thought it would be exciting to have
our organizations involved in the outreach, and to have our City leadership/staff and
Boards participate in the program.

Below are the details, and the SVVB will prepare all creative, flyers, e-blasts, press
release, etc. and would like your permission to have having your organization listed in
the documents-- "in partnership with". The marketing of the event will begin on
February 27th.

Thanks for your consideration,

Wendy
Wendy Peterson | Executive Director
Sonoma Valley Visitors Bureau

Sonoma Valley Visitors Bureau

in partnership with

The City of Sonoma

Sonoma Valley Chamber of Commerce | Sonoma Valley Vintners & Growers Alliance

Sonoma Index Tribune, Sonoma Valley Sun
Hosted by MacArthur Place Inn & Spa

7 Principles to Fully Engage Your Customers
When: Thursday April 5, 2012

Time: 8:30am -11:30am or 2pm-5pm
Venue: MacArthur Place Inn & Spa

Options for call to action:
Regardless of your industry, as long as you have customers, this training is for you!

Learn the 7 principles to fully engage your customers ~ and you will increase
customer satisfaction, customer loyalty and employee morale!

No Matter what industry you are in, learn how to increase customer satisfaction,
customer loyalty and employee motivation.



Join us at MacArthur Place Inn & Spa on Thursday April 5 and learn about the 7
principles to fully engage your customers, presently by Bryan K Williams formerly the
Global Corporate Director of Training for The Ritz Carlton company. Over the last few
years, Byran has worked with over 100 organizations worldwide.

When: Thursday April 5, 2012

Time: 8:30am -11:30am or 2-5pm

Venue: MacArthur Place Inn & Spa



City of Sonoma
City Council/Successor Agency
Agenda Item Summary

City Council Agenda Item: 6A

Meeting Date: 02/22/2012

Department Staff Contact

Administration Gay Johann, City Clerk

Agenda Item Title

Approval of the portions of the Minutes of the November 21, 2011, December 5, 2011, and February
6, 2012 City Council / CDA Meetings pertaining to the Successor Agency.

Summary
The minutes have been prepared for Council review and approval.

Recommended Council Action
Approve the minutes.

Alternative Actions

Correct or amend the minutes prior to approval.

Financial Impact

N/A

Environmental Review Status
[] Environmental Impact Report [] Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[ ] Exempt [ ] Action Requested

XI Not Applicable

Attachments:
See Agenda Item 5B for minutes




City of Sonoma City Council Agenda Item: 6B

City Council
as Successor Agency
Agenda Item Summary

Meeting Date: 2/22/12

Department Staff Contact
Administration Linda Kelly, City Manager

Agenda Item Title

Approval of Fee Agreement Letter with Rutan & Tucker LLP as Special Counsel to the City of
Sonoma as Successor Agency

Summary

Since 1996, Rutan & Tucker has provided legal counsel for the Sonoma Community Development
Agency (CDA). In transitioning to the Successor Agency and the numerous issues to be worked out
and implemented with respect to AB1X 26, staff recommends that Rutan & Tucker be retained as
special counsel to the City of Sonoma to assist with these redevelopment dissolution and Successor
Agency issues. The attached fee agreement would memorialize the retention of Rutan & Tucker as
special counsel to the City of Sonoma as Successor Agency to the dissolved Sonoma Community
Development Agency. This agreement is presented for approval on both City and Successor Agency
consent calendars.

Recommended Council Action
Approve Agreement and authorize City Manager to execute the agreement.

Alternative Actions

None.

Financial Impact
The hourly rate would remain the same as current, $215 per hour.

Environmental Review Status
[ ] Environmental Impact Report [ ] Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[ ] Exempt [ ] Action Requested
XI Not Applicable

Attachments:

Fee Agreement Letter

CC:

















































City of Sonoma City Council Agenda Item: 7A

City Council
Agenda [tem Summary

Meeting Date: 02/22/2012

Department Staff Contact
Administration Laurie Decker, Economic Development Manager
Linda Kelly, City Manager

Agenda Item Title

Public Hearing and discussion, consideration and possible adoption of Resolution establishing a Fee
for Newsrack Permits

Summary

On February 6, 2012, the City Council adopted an ordinance to regulate the placement, appearance,
number, size, and servicing of newsracks in the public right-of-way. Section 12.24.040 (D) of the
ordinance allows that “an administrative fee may be imposed where such a fee is imposed merely to
defray the expenses of administering constitutional regulation of newsracks and shall be strictly limited
to the actual cost of administering such constitutional regulatory scheme. A fee may only be set
subsequent to a hearing by the City Council to determine said actual cost. Written findings setting forth
the basis of the fee shall be sent to all distributors.”

Staff has determined that a newsrack fee of $132.29 will cover the staff costs and associated overhead
for administrative and field inspection duties associated with processing a newsrack permit. If more
than three racks are included in a permit application, an additional fee of $31.39 would apply for each
additional rack to cover the additional inspection time required.

The City’s Newsrack Ordinance provides that certain existing newsracks, which have been determined
to meet the criteria established in the City’s 1990 Newspaper Rack Policy for both Design and
Location, shall be exempt from certain requirements of the application, and that the administrative fee
for these racks shall be waived, but that all other permit application requirements apply.

Written findings setting the basis of the newsrack permit fee have been mailed to all publishers and
distributors of existing racks for which staff was able to locate a mailing address.

Recommended Council Action
Hold public hearing and adopt Resolution establishing a new fee for newsrack permits.

Alternative Actions

Reschedule public hearing. .

Financial Impact

Staff time associated with issuing permits is offset by the administrative fee charged. In the current
fiscal year, estimated permit revenue is $1,500, with lower revenue in future years. Although the
ordinance specifies that the cost of removal and storage of noncompliant newsracks shall be borne by
the permittee, there may be some costs this year associated with removal and disposal of existing
racks that do not apply for permits, or for abandoned racks where the permittee has gone out of
business.

Environmental Review Status
[] Environmental Impact Report [ ] Approved/Certified
[] Negative Declaration [] No Action Required
[ ] Exempt [ ] Action Requested

X Not Applicable

Attachments:



Fee Resolution
Fee Calculation
Newsrack letter
Newsrack Ordinance No. 01-2012

Agenda [tem 7A

CC:




CITY OF SONOMA
RESOLUTION NO. xx - 2012

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SONOMA
ESTABLISHING A NEW USER FEE FOR NEWSRACK PERMITS

WHEREAS, California Constitution, Article XI, Section 7 grants to cities the power to
engage in regulatory activities for which they may charge a fee for reimbursement of costs, and

WHEREAS, California Constitution, Article XIIIB, Section 8 and Government Code
Section 39001 provide general authority for charging fees for specific services, and

WHEREAS, various other sections of the California Constitution and Government Code
provide authority for the collection of specific fees and charges, and

WHEREAS, the City of Sonoma charges fees for services and for reimbursement of
regulatory activities, and

WHEREAS, on February 6, 2012 the City Council adopted Ordinance No. 01-2012
establishing a Newsrack Ordinance for the City of Sonoma, and in doing so, authorized a fee to
recover the costs of administering regulation of newsracks, and

WHEREAS, the City Council of the City of Sonoma held a duly noticed Public Hearing to
provide public input and review concerning adjustments in fees and charges.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Sonoma
hereby:

1. Enacts certain new fees and charges, which appear as an attachment to this resolution.

2. Finds and determines that the fees and charges set forth in attachments hereto do not
exceed the reasonable costs of providing the services for which the fee is charged or the
estimated amount required to provide the service for which the fee or charge is levied.

3. States that the fees set forth in the attachments hereto shall become effective March 7,
2012.

PASSED AND ADOPTED as a resolution of the City Council of the City of Sonoma at
their regular meeting held on the 22nd day of February, 2012 by the following vote:

Ayes:
Noes:
Absent:

Joanne Sanders, Mayor

ATTEST:

Gay Johann, City Clerk



Public Works

FEE COST WORKSHEET NUMBER PW-02

SERVICE: Public Works Newsrack Permit & Inspection Fee

SERVICE: Hourly rate for staff time and expenses associated with issuing Newsrack Permit and
Public Works conducting initial site inspections and associated document review,
recordkeeping and travel time.

SERVICE: Allocation of Salary and Expenses based on an hourly rate. Hourly rate covers up to 3
newsracks. Based on hourly rate for MWIII, there is an additional fee of $31.39 for
each additional rack received as part of the same permit application.. 16% of the Total
Salary is added to this fee for the purpose of recovering costs to maintain the City's
Standard Plans.

CALCULATION OF FEE

Hour Rate

Salaries: Administration Ass't 05  $27.55 $13.78
PW Insp. (MW 111) 1 $35.23 $35.23

Total Salary  $49.01

Benefits: 38.89% $19.06
Operating Expenses: 23.38% $11.46
Overhead: 56.39% $27.63
Update fee 16% $7.84
Fixed Asse Equipment 24.78% $12.14
Buildings 10.52% $5.16

Total $132.29

Fee of $132.29 is for up to 3 newsracks per permit application.
Additional fee of $31.39 applies for each additional rack
received as part of same permit application.



City of Sonoma
/_ p

No. 1 The Plaza

Sonoma California 95476-6690
Phone (707) 938-3681 Fax (707) 938-8775
E-Mail: cityhall@sonomacity.org

City of Sonoma Newsrack Ordinance

February 9, 2012

The City of Sonoma has adopted an ordinance to regulate the placement, installation, maintenance, and operation
of newsracks in the public right-of-way, while protecting constitutional rights related to distribution of
information through the use of newsracks. The newsrack ordinance builds upon the City’s existing (1990)
administrative policy regarding newsracks, which it will replace. We appreciate the input received from the
publishing community in the development of this ordinance. A copy of the new ordinance is enclosed.

As provided for in the ordinance, a permit fee to defray the expenses of administering the newsrack regulations is
being proposed. This fee may only be set subsequent to a hearing by the City Council. A public hearing to
consider approval of this fee has been scheduled for the City Council meeting of Wednesday, February 22™
at 7:00 p.m. Findings setting forth the basis of the fee are attached. The full agenda and staff reports for the City
Council meeting will be posted on the City’s website, www.sonomacity.org, at least two days prior to the
meeting.

The effective date of the newsrack ordinance is March 7, 2012. Applications for newsrack permits may be filed
on or after this date, using a form that will be made available on the City’s website or by contacting City Hall at
(707) 938-3681. We anticipate that the permit form will be available at least ten days prior to the effective date of
the ordinance. Please note that the permit application will require a copy of a certificate of comprehensive
general liability insurance in the amount of $1 million naming the City of Sonoma as additional insured.

Existing newsracks, specifically identified in an inventory conducted prior to the adoption of the ordinance
(attached), are deemed to have a newsrack permit for a period of three months from the effective date of the
ordinance, at which time a new newsrack permit must be filed. Please note that those newsrack identified with
asterisks have been determined to meet the criteria for both Design and Placement provided in the City of
Sonoma’s January 1, 1990 Newspaper Rack Policy, and the ordinance provides for a more streamlined permit
process for these newsracks.

Please refer to the attached materials for additional information regarding the new regulations. If you have
specific questions, please contact the project coordinator, Laurie Decker, at (707) 327-7338.

Thank you.

Linda Kelly
City Manager

Attachments:
1. City of Sonoma Newsrack Ordinance
2. Inventory of Existing Newsracks
3. Written Findings setting forth basis of Newsrack Fee

























Works shall notify the permittee of the removal by mailing a "notice of removal" to the last
known address of the permittee. Such notice shall be mailed within five (5) business days after
the removal of the newsrack and shall contain the same information as set forth in subsection
(D) of this section. The permittee of the newsrack may request a hearing pursuant to the
procedures of subsection (B) of this section for a determination of whether the newsrack was
legally placed and, therefore, improperly seized. If the City Manager determines that the seizure
was improper, the City Manager shall order the newsrack released and reinstalled by the City
with no charge to the permittee.

12.24.070 Notices.

Unless otherwise stated, notices required pursuant to the provision of this chapter shall be given
in writing by United States Certified Mail, Return Receipt Requested, addressed to the person to
be notified at his or her last known address. The giving of notice under this chapter shall be
deemed to have occurred as of the date of deposit in the United States Mail.

12.24.080 Applicability.

The provisions of this chapter shall apply to all newsracks within public rights-of-way, whether
installed and maintained prior to or after the effective date of any of the provisions herein.

12.24.090 Abandoned Newsracks.

A newsrack shall be deemed abandoned when no printed material of the type listed on the
permit is contained therein for a period of more than thirty (30) consecutive days, or contains
only outdated issues for more than thirty (30) consecutive days. If the Director of Public Works
determines that no printed material of the type listed on the permit is contained in a newsrack
for a period of more than thirty (30) consecutive days, or contains only outdated issues for more
than thirty (30) consecutive days, the Director of Public Works shall mail to the newsrack
permittee and post on the newsrack a notice stating his or her finding that the newsrack has
been abandoned. If the newsrack permittee does not respond in writing to the Director of Public
Works with a statement of intention not to abandon the newsrack within ten (10) days of the
mailing and posting of said notice, the newsrack permit shall be deemed revoked and the
Director of Public Works may summarily impound such newsrack, and shall mail a notice of
removal as set forth in SMC 12.24.060(D). If the newsrack permittee timely provides a
statement of intention not to abandon the newsrack, and there is not printed material contained
in the newsrack for more than thirty (30) consecutive days thereafter, or contains only outdated
issues for thirty (30) consecutive days, the newsrack permit shall be deemed revoked, and the
Director of Public Works (1) may, without first mailing or posting notice of abandonment,
summarily impound such newsrack, (2) shall mail a notice of removal as set forth in SMC
12.24.060(D), and (3) shall determine whether a newsrack permit should be issued to an
applicant on the waiting list, if one exists for the site, in accordance with SMC 12.24.040(F).

12.24.100 Severability.
Each phrase, clause, sentence, section, and provision of this chapter is hereby declared to be
severable. Therefore, if any phrase, clause, sentence, section, or provision of this chapter or

application thereof to any person or circumstance is held invalid, such invalidity shall not affect
any other phrase, clause, sentence, section, provision, or application of this chapter.
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City of Sonoma

City Council

Agenda Item Summary

City Council Agenda Item: 8A

Meeting Date: 2/22/12

Department
Administration

Staff Contact
Carol Giovanatto, Assistant City Manager

Agenda Item Title

Midyear Budget Review — FY 2011-12

Summary

The City has reached the mid-point in the FY 2011-12 operating budget. Staff will present a
summary status report on the City’s major funds.

Recommended Council Action
Accept report.

Alternative Actions

Request additional information.

Financial Impact
N/A

Environmental Review

[] Environmental Impact Report
[ ] Negative Declaration

[ ] Exempt

X Not Applicable

Status
[ ] Approved/Certified

[ ] No Action Required
[ ] Action Requested

Attachments:
Midyear Budget Report

CC:




CITY OF SONOMA

MIDYEAR BUDGET REPORT FOR MAJOR
FUNDS IN THE CITY’S ACCOUNTING STRUCTURE
FY 2011-12

The mid-year Budget Report summarizes the activities of the major City funds,
including Redevelopment, but is not meant to be inclusive of all finance-related
transactions. It is intended to provide the Council and the public with an
overview of the state of the City’s general fiscal condition.

GENERAL FUND FINANCIAL CONDITION

The midyear position of the General Fund reflects a deficit of $567,400 but
should be viewed as typical due to the timing of revenue receipts and is
comparable to the prior year. For reference, last year at this time, the midyear
deficit was $580,410. As anticipated in the 2011-12 Budget, major revenues are
showing a slow recovery but are still slightly behind the same timeframe as the
prior year. While property tax was received in December, it is slightly lower than
received in the prior year. All indications are that this position will recover in the
second half of the fiscal year but General Fund reserves [$49,508] will be
required per the adopted budget. This will be amplified by the transfer of
redevelopment expenses into the General Fund after February 1. Staff has
calculated this additional cost to be approximately $89,000 per month which will
require drawdown on reserves of approximately $445,000. This drawdown on
reserves may be reduced by [1] Administrative fee due the Successor Agency
[unknown at this time when these funds will be allocated to the City], and [2]
property tax share of former tax increment [exact amount still to be determined].
With the costs that will become obligations of the General Fund, there will be a
critical need to find additional sources of revenue to enable the City to continue
to deliver the current level of public services.

Overall, revenues received are at 41% of budget and expenditures are at 47% of
budget at midyear.

GENERAL FUND REVENUE TRENDS FOR TOP PERFORMERS AT
MIDYEAR

The following is a brief overview of the major revenue sources at mid-year:

» Transient Occupancy Tax— TOT collections reflect a 51% collection rate.
In comparison to prior year, revenue is up approximately 10% amounting
to $98,100.




> Property Tax— Property tax revenue is lower than the December 2010
remittance. The property tax share released in December is based on the
amount of property tax actually collected. Under the Teeter plan, the cities
are made whole on or before yearend.

> Sales Tax— At midyear, sales tax collections are well below the midyear
mark at 29%. This percentage is comparable to prior year and is due to
the delay of State release of funding.

> Vehicle License Fees/VLF Swap SB 1096 — Vehicle License Fees (VLF)
are collected by the Department of Motor Vehicles and disbursed by the
State Controller to the City. Collections are at 50% of budget at midyear.

» Business License Tax — Business License revenues are at 104% of
budget and is reflecting a 13% increase over prior year.

OTHER GENERAL FUND REVENUE SOURCES-

There are some revenue sources that had been hit hard in recent years due to
the general state of the economy but are showing a strong recovery. At mid-year
2012, these revenues are showing a significant gain over the prior year. These
sources are discussed briefly as follows:

Building-Related Revenues - Building-related revenue includes Building
Inspection and Plan Check fees. At midyear the City has received $212,695 as
compared to midyear 2011 which posted revenue of $117,696 an overall 55%

gain.

Real Estate Transfer Tax— Real Estate Transfer Tax is calculated on real estate
transactions occurring within the City limits of Sonoma. The rate is $.55 per
$1,000 of cash value and is the maximum rate allowable by State law. Real
Estate Transfer Tax is at 50% of budget at midyear compared to the prior year
which reflected 37%.

GENERAL FUND EXPENDITURES

Department managers and employees continue to be diligent in managing their
individual departmental expenditures. There is no significant deviation from

budget.




GAS TAX SPECIAL REVENUE FUND [STREETS]

Special Revenue Funds are dedicated funds for specific purposes/projects and
their uses are legally restricted. The revenues are earmarked for direct program
costs and project expenditures. Expenditures are driven by project and workload
rather than the precise period of the fiscal year. Gas Tax revenues are derived
from fuel surcharge taxes. Uses of these funds are strictly regulated by the State
Board of Equalization to be utilized solely for travel way purposes.

Gas Tax Revenue represents minimal distribution of tax revenues [30%] due to
the State delaying payments. Should the delayed payments continue through
the end of the year, an inter-fund loan may be necessary from the General Fund

to cover operational shortfalls.

ENTERPRISE FUNDS- Cemetery & Water

The City maintains two Enterprise Funds (Water and Cemetery). By definition,
Enterprise Funds are “fo account for operations that are financed and operated in
a manner similar to private business enterprise-where the intent of the governing
body is that the costs of providing goods or services are financed or recovered
primarily through user charges.” Each individual fund is discussed below.

CEMETERY FUND

The Cemetery Fund accounts for maintenance and operation of the Mountain,
Valley, and Veterans’ cemeteries. Operational revenues are generated through
site sales, burial costs, and miscellaneous lettering charges. Expenditures from
the funds result from activities related to burials, maintenance of existing plots
and landscaping, brush clearing, weed abatement, litter, and ultilities.

Cemetery operations continue to remain in a deficit position, with expenditures
exceeding revenues by ($90,923) at midyear. The fund is projected to end the
2012 fiscal year in a deficit position adding to the existing debt. At midyear, the
Cemetery Fund deficit has grown to -$1.577 million.

WATER OPERATIONS FUND

The Water Utility provides for the maintenance and operation of the City’s water
distribution system. Water supplied to Sonoma customers is wholesale-
purchased through an agreement with the Sonoma County Water Agency
[SCWA] augmented in part by City wells. Funding for the Water Utility is derived
from user fees and charges. The Water Operations Fund reflects a positive
balance position at mid-year with revenue exceeding expenditures by $313,387.




City of Sonoma City Council Agenda item: 8B
City Council

Agenda [tem Summary

Meeting Date: 2/22/12

Department Staff Contact
Administration Linda Kelly, City Manager
Carol Giovanatto, Assistant City Manager

Agenda Item Title
Discussion, consideration and possible direction to staff regarding City budget following the
dissolution of redevelopment and loss of redevelopment funding as of February 1, 2012, including
consideration of revenue enhancement options

Summary

The City's economic success formula over the past 28 years included the resources of the Sonoma
Community Development Agency (CDA). With the dissolution of redevelopment through the
December 29, 2011 State Supreme Court decision, the City is faced with a post-CDA budget
scenario and needs to consider funding and budget reduction alternatives. The City is in a new era
and must develop a new financial model to continue to serve its community and meet government
mandates. This new financial model should be considered as time-critical since continuing the
current level of public services [post-redevelopment] requires a significant drawdown on General
Fund reserves on a monthly basis to the tune of $89,000 per month. This amount is derived from
the fact that the City has not yet received the $250,000 minimum Successor Agency payment nor
the new property tax share. The City’s reserves cannot fill this gap indefinitely.

It was previously reported to the City Council on January 12, 2012 that the minimum estimated
annual revenue shortfall in the General Fund (revenues versus expenses) under the new post-
redevelopment property tax scheme is $493,096. This was a preliminary number and took into
account the following factors:

e The new General Fund property tax revenue (HdL Coren and Cone preliminary estimate of
$330,000 annually starting in FY 2012-13, barring any legal challenges forestalling the process,
and pending the County Auditor-Controller’s verification of the amounts and the County Auditor-
Controller’s schedule for the distribution of proceeds).

* The minimum administrative payment of $250,000 to the City as the Successor Agency to the
dissolved Sonoma Community Development Agency (CDA).

e The loss of annual redevelopment tax increment utilized for administrative, personnel costs,
overhead, and internal services transfers that support City services and infrastructure.

It was noted af that time that this is a “soft” number since, if certain former CDA funded contracts
were invalidated, and the City Council determined to fund these contracts from the General Fund,
the estimated General Fund budget shortfall would increase.

The Assistant City Manager has prepared a pro-forma budget (attached) detailing the line budget
items immediately impacted by the loss of CDA funding. The newly revised minimum estimated
annual shortfall in the General Fund (revenues versus expenses) is $434,926. The amount
decreased slightly as staff learns more about AB1X 26 and its implementation/interpretation by the
various agencies such as the State Department of Finance, State Controller and County Auditor-
Controller, and in specific, what expenses should be listed on the Enforceable Obligation Payment
Schedule (EOPS). Itis still unclear as to when the County Auditor-Controller will calculate potential
property tax increases. This calculation will be dependent on the review of the Recognized
Obligation Payment Schedule (ROPS) and the determination of the Oversight Board.

Attached is a Deficit Scenario worksheet showing the range of possible deficits based on certain
—assumptions Aiso»fattachedfiswa—memro-ﬂprovidedmtoi—hef.eouneil»frem»theAe»ityA-Manager-oﬂAJaﬁuary 7777777777777777777777777777777 -

27, 2012, recommending a local sales tax election and a Tourism Improvement District (TID). 7/




Agenda Item

The public (Herb Golenpaul) and Council requested that the City’s salary schedule be placed in this
packet. It is attached. Note that all positions in the CalPERS retirement system are paying 4% of
their salary as a pension contribution.

Recommended Council Action
Discuss, consider and provide direction to staff regarding budget and revenue options.

Alternative Actions

Council discretion.

Financial Impact
The attachments explain the financial impacts based on factors known at the present time.

Environmental Review Status
[ ] Environmental Impact Report [ 1 Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[] Exempt [ ] Action Requested
X Not Applicable

Attachments:

Pro Forma Post-redevelopment Budget

Deficit Scenario Worksheet

Memo to the City Council, January 27, 2012

City of Sonoma General Fund — Major Revenue Sources

TOT and BIA tax comparison chart

Revenue Topic discussions held at the Budget Committee

Public Works Memo

EOPS - Enforceable Obligation Payment Schedule adopted 1/30/12
City Salary Schedule

“‘Sales tax keeps Cotati in black”, Press-Democrat 2/17/12

CccC:

|75
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City of Sonoma

Memorandum
January 27, 2012
To: Mayor Sanders and Councilmembers
From: Linda Kelly, City Manager
Subject: Preliminary Proposal — Post-Redevelopment Budget and Revenue Recommendation

November 2, 2011 Revenue Workshop

At the revenue study session, staff stated that we would come back to Council regarding the City’s
revenue outlook once the redevelopment question were settled by the Supreme Court. We explained
in the November 2" staff report the future revenue requirements of the City, which included
providing for unmet funding needs and underfunded services such as:

Restoring City to full staffing

Rebuilding City reserves

Cemetery Operations deficit

Public Works — Parks, Streets maintenance

Public Works — Infrastructure funding needs once 2011 CDA TAB Bond funding sunsets

Stormwater Mandates pending which would require more staffing to implement and monitor;

consider adopting stormwater fees to recoup costs

7. Future Swimming Pool —if City is lead agency, need a source to meet projected operating
deficit

8. Nonprofit recreational and community services programs, and public art — subject to General

Fund status

S

Clearly, the City has had and continues to have unmet needs, with or without redevelopment.

Current Situation

As you are aware, in the wake of the death of redevelopment, cities are left to pick up the pieces.
Sonoma is in a better position than many but we still have the important task to plan for the future.

The revenue shortfall to fill has been identified by staff as approximately $500,000. This is an
unaudited figure as it relies on our fiscal consultant’s analysis, as the County Auditor-Controller has
not yet released post-AB1X26 property tax distribution estimates. Equally important to the accuracy
of this estimate is how “enforceable obligations” will be defined under the statute, and which
contracts will be upheld by the Oversight Board. Thus, the $500,000 deficit is preliminary and could
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be higher or lower. If we elect to retain housing, unless a legislative solution is found for a long-term
ongoing funding source for housing, the former housing administration functions of the CDA will need

to be subsidized by the General Fund.

What we don’t know

So, what we don’t know is how the Oversight Board will treat our existing contractual obligations. We
don’t know how the unencumbered bond funds will be considered. We don’t know if an ongoing
housing funding source will be provided through the State Legislature. We don’t know if a Legislative
substitute for economic development funding will emerge in the post-AB1X26 era.

What we do know

What we know is that waiting for the State to provide us with solutions is not a viable alternative
given their own budget crisis. What we know is that with the loss of a key component of our revenue

success formula, we cannot expect to continue business as usual.

We also know that Governor Brown'’s latest plan includes taking a 1/2 cent sales tax increase to the
voters on the November 2012 hallot.

What we also know is that we do not want to lose our economic development program in its entirety
and our ability to fully meet the needs of our community.

Future Direction

In this climate of uncertainty, preliminary estimates, and the uncharted waters of the post-AB1X26
era, it is difficult to plan for the future.

If we do nothing, while our General Fund revenues are on the upswing (TOT, sales and building fees),
we still have no dedicated funding source for capital projects, economic development, and our
current unmet needs.

We are still left with a gap in our budget even if revenues continue on the upswing. We are not fully
funding our current programs at the present time. We face the option of cutting services in the short-
term and seeking to restore them later, or aggressively seeking a revenue solution sooner than later.
Our budget cuts over the past four years as a means to deal with the effects of the Great Recession
have left the organization lean. Any further cuts would be to the “bones” of the organization and

would have serious service impacts.

In order to retain and preserve core and community services, support our tourist economic engine,
plan for the future and position the City for a sustainable future, | am putting forth an option on the
table for you to react to.

Page 2 0f 4

e




Part |: Local Sales Tax

Taking into consideration the Budget Committee’s 2010 discussions, the Tourism Improvement
District discussions of the Summer of 2011, and the Fall 2011 revenue study session feedback, |
propose the following two-pronged strategy:

Take to the voters a % cent sales tax measure. The soonest this could be placed on a ballot is for the
June 5, 2012 primary election (the deadline is March 9 to submit resolution for inclusion on ballot).
The next election is the November 6, 2012 general election (the deadline is August 10 to submit
resolution for inclusion on ballot). Note that the Governor’s sales tax proposal is planned to be on this
ballot. A general sales tax measure (not earmarked for a special purpose) would need a majority vote
(over 50%) of the electorate to pass. To place such a measure on a non-Councilmember election
ballot would require a unanimous vote of the Council and a declaration of fiscal emergency. Under
the law, cities have wide discretion in declaring such an emergency and of all emergencies
contemplated, the end of redevelopment would make a real case.

As explained to the Budget Committee in 2010, our sales tax consultant has estimated that a % cent
sales tax increase would net in the range of $504,000 - $552,000 annually in General Fund revenue to
the City. This would fill our budget gap and allow us to plan for the future, but it would still require a
lean organization. It is hoped that the improving general economy will continue to positively impact
all of our revenue streams. A new % cent sales tax along with an improving economy could be one
path to forestall fiscal distress and service reduction. It would give us an option to continue funding
the Economic Development Partnership if the Partnership is not upheld by the Oversight Board.

Here is some food for thought regarding sales taxes.

Sales taxes in Sonoma County:

Jurisdiction Local Rate Total Sales Tax
Cotati ¥ cent 8.5%
Rohnert Park ¥ cent 8.5%
Santa Rosa % cent (Measure O) 8.5%
% cent (Measure P)
Sebastopol Y cent 8.25%
Sonoma . 8%
Sonoma County/Sonoma 8%
Valley

The impact of a local sales tax on purchases is as follows. The cost of $100 worth of taxable
merchandise would go from a tax of $8 to a tax of $8.25. The cost of a $4.00 fancy coffee drink would
go from $4.32 to $4.33. A quarter-cent sales tax is a minimal impact on the average family’s pocket
book, including those on fixed incomes.

Sales tax is captured from both residents and non-residents shopping within City limits. It is fair to say

that Santa Rosa’s 8.5% sales tax rate does not dissuade people from patronizing Santa Rosa’s
Page 3 of 4
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merchants. The City has a high tourist sales tax capture rate as well as capturing sales from residents
in the unincorporated Valley who shop in City limits.

If the Governor’s sales tax is approved, an additional .5% would be added on to all sales taxes.

Part Il: Local TID

Tourism is our lifeblood and will be for the future. At the Council meetings where a TOT increase was
discussed along with a TID, there was some apprehension regarding enacting both and increasing the
local lodging tax to a combined 14%.

A 2% TID would provide a means to fuel the tourism economic engine, with the private sector taking
the lead in how the funds are spent.

If and after a local sales tax were to be passed, the Council should approve a 2% TID. This would
provide approximately $400,000+ for marketing of overnight stays in the City limits. More overnight
stays increases the total amount of TOT generated. In addition, if the contract with the Visitors
Bureau is not upheld by the Oversight Board, the TID Board should be tasked with funding the Visitors
Bureau. This would remove the Visitors Bureau operations from becoming a General Fund expense.

This proposal would still leave the door open for a future TOT increase at a later date if needed.

The next impact of a 2% TID would place Sonoma at a 12% room tax/fee combination, still
competitive and less than Napa County.

Conclusion

The City of Sonoma has not “overtaxed” our residents. The City does not currently have a local sales
tax, any City parcel taxes, any utility user’s taxes, nor general obligation bonds secured by property
taxes. A minimal local sales tax would not be a burden on the average resident.

The City has reduced its General Fund expenditures by approximately 12% over the past four years,
and continues to seek cost-effective ways of partnering for savings such as the employee pension
concessions and the new contract with VOM Fire District. The City is not alone in its fiscal situation,
and yet through planning and strategy we have not had to raise taxes on our residents and visitors

throughout the extended recession.

I'am open to Councilmember suggestions regarding revenue enhancement and | would like to place
this matter, including your ideas on this topic, on a future City Council agenda.

Please let me know if you have any questions.
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Revenue Topic Discussions held at the Budget Committee

Meetings held October 2009 — May 2010

1. Seek full cost recovery in user fees

2. Sonoma County Business Improvement Area (BIA)
3. Sales tax increase

4. Parking meters in Downtown

5. Transient Occupancy Tax (TOT) increase

6. Economic Development Program — business attraction and retention efforts




MEMO

TO: Linda Kelly, City Manager

FROM: Milenka Bates, Public Works Director

DATE: February 13, 2012

SUBJECT: CDA Tax Allocation Bond (TAB) — Budget Update
Background

The City sold bonds and TAB monies were issued on March 2011 for $16 million. Of that total
amount, $7.5 million was for Public Works Capital Improvement Projects (see attachment A).
The bond requirement was to use the bond monies within three years, or that the project
would be substantially complete by March 2014. In accordance with the bond covenants, this
means that all project expenditures must be completed by the end of the fiscal year, or June

2014.

In this regard, Public Works had developed a 3-year plan to design and construct the projects
listed on the TAB project list. The original budgets were based on preliminary project estimates
and as projects were being designed, updated cost estimates were prepared and TAB project
scopes and budgets were modified on an ongoing basis so that the $7.5M total budget would

not be exceeded.

When the City recently received the notice from the State Department of Finance that
redevelopment Tax Allocation Bond-funded projects could not proceed unless previously
committed through a contract, work was allowed to continue on existing construction and
design contracts for TAB projects but work was not authorized to commence on new design
and new construction contracts for projects on the list.

The next section discusses the status of the projects including how much has already been
authorized as of January 31, 2012.

Discussion

The projects listed on the CDA-TAB Projects Budget Update table lists the projects differently
than the original TAB project list (see Attachment B). When the 3-year plan was developed, it
made sense for TAB projects to be “grouped” together so that the design and construction of
the project could be performed more efficiently.

Attachment B also identifies potential funding sources should TAB funding be eliminated
altogether. A discussion of those potential funding sources follows.
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Special Projects: This source is from the City’s General Fund. Historically it has been used for
one-time projects, emergency work, grant matches and off-set debt such as the Cemetery loan.

Grants for Roadway Improvements: Roadway grants are typically available through the Federal
government and come with significant administration and environmental requirements.
Typically these grant funds add an additional 30 percent to the costs (and more for smaller
projects) and add 2-3 times as much time for review of environmental and design documents. A
listing of grants that are available on an annual basis follows.

* TDA grants (Transportation Development Act Article 3) are small grant amounts
available to the City on an annual basis and can be used for pedestrian and bicycle
facilities. In FY 2012/13 the City would be eligible to receive $6,000.

* TE (Transportation Enhancement) grants are Federal grants and are competitive. They
are administered by Caltrans and can be used for local streets and road (LSR)
rehabilitation but only for arterials and collection streets (such as Napa Road).
Residential streets with lower traffic volumes (such as Este Madera) are not eligible.
The amount that may be available to the City to receive in FY 2012/13 is $200,000.
Minimum local match is 12 percent.

* State Routes to School (Federal) grants are highly competitive and are administered by
Caltrans. The maximum amount that the City could receive in FY 2012/13 is $450,000.
Minimum local match is 10 percent.

* Measure M at the amount of approximately $60,000 per year is available to the City and
can be used for street rehabilitation. The City has saved its Measure M funds over the
years and has approximately $250,000 accumulated. Este Madera project has been
slated to use Measure M and Water Utility funds for late spring, summer construction.

* HSIP grants are federal grants and are for road safety projects that can be designed and
constructed expeditiously. Typically these grants are small amounts with a minimum 10
percent local match and are highly competitive. (Leveroni/Broadway turn signal)

* TFCA (Transportation Fund for Clean Air) grants are federal grants and are for projects
that reduce air emissions. Typically these grants are small amounts with a minimum 10
percent local match and are highly competitive.

*  CMAQ {Congestion Mitigation and Air Quality) grants are federal grants and are for
projects that reduce traffic congestion and improve air quality and are highly
competitive.

* BTA (Bicycle Transportation Account) grants are State grants and are for projects that
improve safety and convenience for bicycle commuters and are highly competitive.

Gas Tax: The City receives approximately $200,000 per year in gas tax revenue. The funds are
used for maintenance of street lighting, traffic signs and markings, and for general street
maintenance performed by the Public Works Department. Gas tax funds are already
committed to street maintenance and there is no additional funding available for capital
projects. The City has an obligation to show an effort of maintenance to continue to receive

these funds.

o
@
1)




New Taxes: Other than grant funding, Measure M or Gas Tax, there is no additional funding
available for street rehabilitation and transportation projects. In the past, CDA funding was
used for projects, in conjunction with the Water Fund where water trenches (due to water line
replacement) would require street repaving. The City could consider a tax such as a local sales
tax or TOT increase to partially generate capital improvement funding and for street
rehabilitation.

Conclusion

Clearly, the loss of redevelopment tax increment and the current inability to use the 2011 Tax
Allocation Bond proceeds has placed the City in a vulnerable position with respect to the
condition of its roads and infrastructure. In order to prevent further decay and compound the
road maintenance issue (which will become more costly to fix the more the roads become
deteriorated), a funding strategy needs to be found.

Over the past five years, the City has spent an average of $4.5 Million on its roads. This void
will be felt immediately as most road and infrastructure projects are unable to proceed.

Recommendations
For the current project list, the following recommendations are:

1. Continue to hold off on new design and construction contracts until the State makes a
final determination on the disposition of TAB monies.

2. Continue to pursue grant opportunities for the streets on the list and for the amounts
shown {Attachment B).

3. Continue to coordinate with the Sonoma County Transportation Agency (SCTA) and
member cities to discuss regional funding opportunities that would largely fund local
streets and road maintenance. Currently Measure M mainly funds Highway 101
improvements with very little set aside for local streets and roads.

4. If revenues permit, fund slurry seal maintenance from the General Fund at the amount
of $100,000 as requested in previous years to extend the life of streets before they
become significantly damaged. 80 percent of the City’s street network is in good or fair
condition. The City spends most of its capital improvement funds on the 20 percent of
its streets that are in poor or very poor condition. By investing in the 80 percentile,
future costs could be controlled by performing not increasing the amount of streets in
poor or very poor condition.

Attachments:
* Attachment A —TAB project list
* Attachment B - TAB project update table




9 AINJNHOVLLY

009'661°L$

0000555
000'SLTS
000°00Z$
000°00£S
009°0£1°SS

000V0OVS
000°00LS

000°0LS

000°0Z2'TS
000°05¥S
000°05$
00T°6%75S
000°005%
000°£8$
000°022$
005°€9$
000'T6$
000°£6S
000°65$
000°06TS
000°26$
000'vZ$
000'€ETS
000°0€TS
000°TL$
000°2£$
000°5€S
000°2LYS
000'vLS
000'61S

000'vSS
000°€LTS

Aepn eAoury
EEET S PLLVE
39240 uosueyien

peoy eden
osaydeg
uojSuriey
unsny

9ALIQ Jouepy
XN3puy
1Inoduanag
1SeM Yyl
yinos /1
Aempeolg
Aempeoug
U uing 109
1S9M yunod
unosuanag
eden 1S9M
ISOM Uyl
GWOIMaN
Yred Fupjiy
1S9M 193115 1414
uleds 159
yled Supyiy
01

uielq wiols/shemaig/slemapis/s1oans 10y [e10] s130f01d GvL

uOo[1oNJ3sU0d3Y I8plig 193115 Asey) 6¢

23eusig pue aueq ayig sAIsusysudwod gz

siuawanoudwyi jeudis/auet uiny Aempeolg g 1UCISAS] /7

33plug %931] 19A14-s3uswancidw| AemaNig 97

/D3019NS

uosuiqoy Qg1 Jdwi @S peoy uosuiqoy 5z
1noouanag

1S9M 199115 paiyL
19941 92ueld

agl ssedAg yoain 121y pe

a9l WaAIND INYMIRIN ISOM €7

IIEJINO 30913 uosueyleN 77
syjemapis ‘sdwel yay

INYUYIRA Aempeoug 17

SUIRd Aepp iyoelleg  OF

INYMIYIRN M O/S S/ T ISOMISansS yyld4 61
Aempeolug 19215 Uaed QT

uoldurieH oyt aAHQ uolduley /T
HNoJuaNag 1S9M 192J1S yuno4 9

SUBPIM DIBYM
uqunun) 109
ANYuyaep 1S9M
1S9M 15414

Jaa1) JaAig o/m
1S9M YIUdADS

19941 svAeH gt
[uejumn)y 1
IsaMmIsansS yyld 7t
19205 19BN TT
199415 QWOOMIN 0T

suejuiLn) 6
IS9M Yud Pansyunyy g
chony IS9M I92AS PIYL £
A3jpms 1S9/ 192J1S YlUdARS 9
1S9\ YIXiS 0/9 19315 U0y g
yred Supyiy QAL ARID JDAIY ¢
1SOM 1S4l e 1S9 19915184l €
1S9M 1S puU0d9s 19915 ureds 7
eden 1S9M 1S9/M 193J1S pU0d3S ¢
Aempeolg uosdnd] T
‘wol4 ‘umopyealg 19loug

uieJq Wa0IS/ YAV /HIemapis AWS N Juswaned apImALD
18943S duUel TE
uoneyjiqeyay peoy edeN 0¢

1502 133foud

awiep 132foig

s199f0.d puog uoneIo||Y XeL vad 40 Isi]

210



‘weJdoud Juawanolduw [ende) gy1-vad Jo uswaedeuew wesdosd oy 3500 snyd uopessiuwpe A §

"(,ApJedoal ul, JuUnowe) Junowe pazioyINe puoAaq 1afold ayl 338jdwod 03 UOHINIISUOD Jo/pue uSisap ul pajediollue S Jey} SI9PJO SSUEYD JO§ S1SOD PRIRWINST

*{153) s49pJ0 38uURYD oAU BUIPN(OUl ‘UOHDNIISUOD JO/pue US|SIp JOj paziioyine Apuand sjunowe JPeIIUCD £

"pa32}diod 39 ||Im 10B3U0D UONINIISUOS J0/pue UISSp 3Y) S1ep PaleWwnsy

“eale Pafoud i sdwel yqy sepnjoul 103f0ad Aempeol yse3 D) 39e43U0 UOIINIISUOD Jo (@) 1esuod udisag Joyue siadAl T

:§930Ul004
000°00S L {uonensiuwpy A + s1asloud ||y) je3o)
8LT'6LY ; voneasiuiwpy A
72L0T0°L (s193f01d 11v) [e30L
T89°798'C 1e103gns
‘aAnIadwod| juess pg dod ‘vE suozizye'ers't zve'€TsT (o} adl HIAIND INyLyIRN STvT
A3y pue panwy) aue s199foud UjBLp WIOTS [B20] JO§ SIUBID M PUE Ulelq WJ0)S JnyuyIen I ‘Aempecig ‘€71
00°097'58$ [eIUSW.10u] Xe] yum pied 34 |jim oue4 pue njoed Xe1 MIN ‘sanL353Y|819'788 8v9'88 0 aal oued ‘nojed ‘iyoeieg ‘Asipnis ‘MY, ‘uodalQ 07'9's
s159foud jedads
Xe} MIN ‘SONIISBY[T69°9S 169°95Y 0 aaL qeysy 01y}
s123f0.d jedads 1UBWARY 13|BIN ‘QUOIMAN 9a.1]) I3kl
"pa||3aued 1291014 0 o 0 asl qeyay Aempeoig 1711
10BIIUOD J2PUN J0U SI3foid
170'8ST'Y 6v6'SEC'T 760°726'T |21019ng
piq ug - iZr 6¢
90°797TS
I 4gH) . _ |
Peaisui py edep oy asn 03 3s00Yd Pun31095‘€8L 098°90L 00£°9L 210z *unr (Q) geyay peoy edeN 0g
UBD |Iouno) Inq BJSPEBN 213 10} IPISE 39S A 2nsesly AuSLIND| Ja1epm+IuRIS ¥ST ‘pung
210U JBYUNY UN uondNIISUCY pue Bulpplq uo ploH ‘Ajuo udiseq 121BAA+HA SUNSed A
99110U JaYUIng J3UN UONdNIISUOS pue Sulpplg Uo ploH ‘Ajuc udisag XB1 MIN ‘SaMIBSIY|STT Z9Y 08T 70y SE6°LS Z10Z duny (@) qeyay 1q uozBuruey ‘ug uniny LTYT°g
s109l0.4 |epadg
92L0U JayuIng 3UN UOIINIISUCY Pue SUIppig uo ploH ‘Ajuc udisag XB} M3N 'S9AIa53Y 1004 TSE 205112 86T°0VT 1oz 3unr (a) 9T
s1alold |edads 93pug pad/ajig %93.) J9A14-adus} Aemarig
921J0U J3YNY {IIUN UOIIINIISUOI puUe Juippig uo PIoH ‘Ajuo ustsaq XB) M3N ‘santasayloss vs9 090665 0€/°SS 2107 2unf (Q) geyay Wwawsaey 81°'€C
s1aafolq jeads uledsn ‘Ualled YaInyd ‘m T ‘Mpuz
839|dwod uoNdNIISUe) V/N{9EL/€95 0 9£L'€99 TT0Z 930 (0'a) qeyay Juswenaed 15 duely 7€1E
palajdwon
9JBYs |Bd0] s umoys Junowre ‘ZpG'eeTS Weid vodL|  (49) swoelold |eradsfsoses 0 595°6S ZT0Z Ydalew (0"a) [2seus 8T
[e207] 28eUS|S 3 UET 9)Ig dAISUBYIIdWIO)
ys funowe ‘g gce T e = . gl £
- . - 201] 1605 suel tling Aempeoig usioAa)
833(dwod V/N[ES0'S9S 0 €90°59S TT0Z >2Q (0'a) qeyay waweARg M Yyl ‘TU0IaAT T
UOHINIISUOD "BJRYS |BIO0| S| UMOYS JUNOWE 1000° 0TS IUBID yI41 pa|dwor
219|dWod Ajjerzueisqns uciaNIIsU) V/N|8LY 6VE 0 LY 6VE ZT0T Yolew (3°Q) qey=y wswaned ssheH/MUIr/M,,€ 91's ‘]
pa1sjdion 1o Joe13uos Japun spslolg
(©
{s)30un08 - {hpazcionr) o) Alva
SINIWWOD ONIGNNS 193roud » A137dW0D <JIZRICHLNY | NOLLITdWO0D , 3dAL ANV IWYN 123rodd ‘CN gVl
v V101 0l 102 INNOWY G3LYHILST
Q2IVWILS3
T/y1/T A9y

8 INJINHDOV LY

21epdn 183png s19loid gvi-vad




212



J

— T e e —
$103royd 8V1VAD L1027 V INIWHOVL LV 338
“19mo) Jo JoyBlY oq Aew puE suoleus a1 ojqehed Sesl0AUIZL0Z BUND
Yauow segn 3 JOMO} 40 oY B 99 ABUI PUE SUOREWIXGDR OSIR BIE YIIOW YIES J0) LMOUS SIINOWE 34| JaM0] 10 Jaubly oq Aew puE suoReWxo e BIe UMOYS SJNOUE oYL 010N
EEPYOVGL'0Z S | 85°G20'6€9'0L $| 91012280t $] 91666968 S| 0L 6B0EOY S| OLBELEGH L sfovessyoz SY91 01z $SI8L0GISE 89°0EL'08LC.  § SoBEd IV - 12101 Ruelgy
EEYYOPSL'0Z S | 85°GZ0'6E9°0L  $| 91012 C80E  $] 91668968  $] 9168069y §] 9L 6EL 2oL L $Jo1e85v0z S| 9108192 §]S2810GIS6 89°0£L'08L2L  § 2bed s+ s{eioL|
00°000°00% S | 00°000'052 00'000'05Z 00'000'05Z 000 ;nocwm<l_0mmwnvo:w o ww_«:m_ ewouos Jo Ay AoueBy 1055200nS 10} SOUBMO||Y SAREJSIUIUDY |
- sooo 000 000 000 000 000 000 000 0000070007 ealy Polold 18jlied) AUNUILIGS Bliouos Foueby ASQ RIUNUINIOD BHOu0S| (28,
w1 Buip)ng suojsiH o uoneINGRYYY puE JuswdoPAepaY Uim JuswaauBy vonediopieg JOUMQ J81UST) AJUNIWWOS eliouog)|
00°000°000°L  $ | 00'00G'005 00°000°00§ 00°0 00°0 000 00°0 00°C 00°000°005 00'8¥P'v0L 5195100 BUISTIGH S1eIpOyN/M0 1 SIOREBHUOD SNOLEA|
00°000000  $ | 00600005 00°000°005 [ 000 000 000 00°0 00°000°005 00°000°05+"+ YOA M3N JO Yueg
00°05L°8¥Y'E ~ $]000SC 186 L 00°0SEPLS 00°000°009 00°¢ 007055256 000 000 00°006’99Y' | 00"000'961 2L {vUsWyoEY 595) UONEAGUS]| SloprAuo) snoUeA| 2317 P3[0Id UM SP3I0I UOROTLASUOY fEendediiee
J91eRY | 1UBNSEYDS 10} 000°009% BulpRIPU 'SpevdnIg
puog 110 YBnouy) papun; spefoid feikdes jeso,
0524578 BE&EV 00°006'S 00°006'¢ 00'006' 00°006'C 00°006'E 00'006'¢ SL'GER'ET EAL JUB)NSUCD BUISNOH 3jqepJoky| "Ou] "SIOSIADY 1SopM B3 | "0U| "SIOSIADY 1S3/ B.Li9l |
99'916'/5 BESEDXT 99°91ET 99'9LET 999leT 99'9LET 99°0LET 99°918°C 0070084 00'008°2C Aoushy AR SBIEI0SSY S19A0Y-CD0ISoU00 SSB00SSY SISA0Y-ELOISIUOD
Alunwwon BIoULes JsuLo) Ag peume Auadosd
‘usnegd e 3o Buuojuow xuey ebelos punasbsopun
00°000°LC S | 00°00G°CL 00°000'9 000 00000°9 000 0070006 00c 00°000°L1 00°000°0L oUsBy JusudopAs | BISqUelIn © 3 JaguUsN © O
AJUNUWOY BLICUDS JAULIO} JOf SEDIAISS Bunipny !
00°000°09 $ [ 00'000°cH 00°000°S 00°000°S 00°000°S 00°000°S 00°000°S 00°000'S 00°000°08 £v°006'LL UBDY JOSSBIING Jof [OSUnoS 12557 uoeiodio] me] UGHRIOdI00) e [EUCISS}0Iq € JSNEM Y asyar|
JBUOISSBJ0Id B SANEAA Y Asuyar H
Q0°000°001 $ 100700002 £EEEE8 EEEEER EEEEEB EEEEC'Y £E°EEE’g £EEEE'S 00°000°08 000099 Uaby Jossaoong Joj [esunoo jeba)| d¥on] pue ueiny 190N | pug uBINY
007005 vyl So00vi'ss 0008L'S 000826 00'08L°S 00085 00°08L5 00°084°G 00709¢'69 00°09€°69 AUIDY JUBWIAOIBASQ AunILIC])| euiouos 30 Ao wieaB0.d 1UsUG0RA3Q SIHGUCIT(ET
BUIOUOG PUB LOISSH D di Q A f] 40 Buspun Julof BuipseBes BuipuE)SIApUN JO WINPUEIOWSY
AUnog BLUOLDS ‘019D JO JOGWRYD A2)jeA BLIOUOS|
‘sopued 831y LEAOMIBG BUIPUBISIPUN) JO WiNPUBIOWA] i
Q0'SEESBT S| 00vLEYL 00°ELE L 00°ELP 1L 00CIP1L 00EL 1L O0ELYLL QOEIVLL 00196 9€1 00'095°020°C 'GepJoye ulejurei Sueg bueuox3 g0 yueg sbUBYOXS BulSHGH SwWooul Mo || usaiD) SBENAJ(ZE
01 00Z Ul paseyoInd 10a{oid BuiSNoH Josg ajqeployy|
00’8018 S 003507 000 000 000 000 000 000 0070’y 00'€0Z'66L 'qepioye ulejurew: 2dnynouby| Ue0TVYQSN BuisioH sWodut MG 1) usais BbefiA|
01 5007 Ut posey2Ind sfo1d BUISNOH JOIUSS DIqEPIoYY] J0 juswpedag sopas pauun |
0000529 $ | 00°005Z€ 000052 000 00°005'2 0070 000 000 00'000°0€ 00°000°0¢ 49)3YS IPILLAQ BLIOUOS)] uisnop] Ja3RUS ssejswioH/Adusbisliz |0z
00°166°025 $ | 009’062 00'5€5'65 00'6€5'65 00°GEST6S 00'SES™6S 00'685°65 00°5€5'66 00822082 00'822°0£2 SUONEISCO “BUILIOAR [eosy UoNeASIIIIpeE] 2wouog 10 g UISNOH] uohRRSIIWPY (G|
*se0pias Jers Buipnioul seanp Aouaby Jo poddng AoueBy Joy 1107 YoiEy patep JusLea.By Buipun_y saneisdoos)
- $]000 000 Q00 000 000 000 00°0 000 009107026 JustliRe pURS BUISNoH pun BUISNOR o} onp JUBUIKE] UEGT dvyTS$ 010Z|@1
AYH3S 0102 30 uauiked 4o puny [T Woy ueo Aousby|  AousBy uswidojeasq Aunwwog) i
00°00S Vvl $§00°05TCL 000 000522, 000 0070 000 0070 000522, 00°05C 6€6 TS5380] spuog ABIoUS Digemeusy UEB) 600Z/80 U0 0Ju! paIsius Juawasby Bulpung EWIGUOS 36 ANORZL
00°00000L $ | 00°000°05 000 00°000'SZ [ ooe 000 007000705 007000005 JBUISSES UONBAISSBIG JUOJSIH JO Losinbay) Sjueusron gL
PUE JUSWS! UoIEAIBSS.d DUOISTH Sanboy o) Jusuiaaby|
007000521 S [ 0000059 000005 000005 V0000 00000'S 00°000°G 00000 0006009 00°000°09 2o.1E 10910 U] UoT pue BUWGUOS 1o AID B3 10010.g UM [EACLIBHI(G |
[BACWSS iyreub Joj [SUN0SISA PUE JUBWSDIOND JO) 5800 IWEIS) 10) L)07 UOSB Pjep Juswaa.By Bulpung aanesadoos)|
00'8St'L98 S | 00'856°py 00’85V Ve 00°8G1'pE 008Gy ¥E 00'85y'¥E 00°85%'¥E 00'8SYVE 00005 €LY 00°00S€Ly UOROWO0:M JUBLIGOIIASD JIIOUOID| ewouoS 1o Ko
‘wesboid Juowdoaaep pue souelsisse ssauisng [eooy|
110892V L § | 1192595 1126782 1198857 219895y 19895y 719895 119895y O VEL 8vS GO Ve 8YS T BuUiHoda] [eosy "UoRENSIUIIpE| EWoU0S J0 A
‘sa01ues yeys Suipnout senp Asusby jo poddng|
00°000°85Z $]000002L1 007000°98 00¢ 000 000 o000 00’0 00°000°¢8 00°000°98 Juswasou; xe} 4Onoay) papuny sioslosd Tede [gooT| SIORBHUOD SNOUIBA] B4y O3l0id Ul Sld WauIAIdW}
UMOLuMOQ 10} |L0Z YOIBI POYEp Jualiios By Buipun.g sapeIsdood
007000012 $ | 00°000 OV L 00°000°0L 000 000 000 000 000 00°000°0 00°000°0L HBLBIDU| Xe] ydnoiyy papuny syaloux SIOEAUOY SNOUEA B3Iy 199001 Uigim Shd eBeudiS(1t
. . BuipuyAean 10} 1107 Y0IBW parep JusweaiBy Suipun- dnesadoo |
007000009 $ [ o000 00% 00°000°00Z 000 000 000 000 000 00°000°00Z 00°000'00Z usALDY| Xel yoneay) papuny spslold [eided reooT] SIOPRRLOYD SNOURA] B3I PRIcIdi{0L
uni slig Juewaaosdwy fended [yav] 10 Semnqesia yis
. SUEILBWY 10} 1107 YOIEW PSIEP JusWss By Buipun seiadood
0002’99t $1 00087388 00°0/87L€8 000 000 000 0070 [0 00°0/8°LER 00°0/8°1e8 USRI XBL YBNolyL papuny spelold [eude 2507 SIOJORIAUOT SPOLEA 28Iy 19014 uypm sy uogoniisuos|(s
) feded Joy 110z udIe pajep Juswaaiby Buipuny sageisdoo)
00°291 ¥5¢ ${00°291°9€Z 00'291'8L 0029181 00°/9L°8L 00'291'81 00291 8L 0029181 00°000'8LT 00°000'81Z UOHOLIOL g DU e Jo} 0BU0D) De3iNg SICHSIA AL/ EUICUOS| UNSS 40) 10RNUOS neaing SJousIA|(G
007295'e8 ${0018L 1y 000 000 000 000 000 00°18L LY 00'18L'LY 00°095°¢8 €661 Ul Speabdn Bupleu) dos V434 £66 L/ewouss 30 Aoz
Asesqry siBawies 104 0f [52£) Buoueuy o sbejuensd; !
000ZL6EE  § ] 00095691 0G0 060 000 000 500 000 00095691 G0 000°05¥ 1 S3[61d BUISNSY pUn; of Snss] Spuog 10 UoRog Puod UoResolly XeL 110Z](3
00'088'98%'C S | 000V EYZ 1 000 000 0070 000 000 0070 00°0YYEvZ | 00°000°979'€ L $108/0:0 Buisnoy -UoU puny 0} 8NSst spuog JO UoRIC | puoY UONEDO|Y XBY LLOZ|G
00"2¥E'60v S [ 00'0ei’czz 00°€L6'9E 000 000 000 000 000 00'212'981 00°68€°066'Z SolGId BUisNoy pury of orss] Spuog Jo uohuog
00PLILE9'L S| 00BVZ 268 007C8E L1 000 000 000 000 000 00'992' v/ 00'995' 196" 1L S193/01d BUISNOY-UOU PURY 0f anss Spuog Jo uoiod puog LoResoly XeL 0107
00'790°2/Y $ | 00°2E5'8ET 000 00°C 000 000 0070 000 007€5'8€T 00°000'LSY'E $10910.d bUISNOY puny 0} NSS! SpUOY JO UGHLIOA JI0A MON JO dueg PUog uONESOIY XB] £O0C|(@
00452'806'L S | 00°Z21'¥S6 00°0 00°C 000 000 000 000 00'22L'v56 00°000'708'¢4 $ spolod Buisnoy-Uou puny 0} anss| puOg Jo UONIog SHOA MON Jo yueg puog uoResoly Xef £00z|(1
LOL 12GWR0sa-AINT sunr TN 3 e Rieniqe 4 Rrenuer TESA [0S GoREbYac 40 1980 Tondposeq Soked TOREBNA0 149Q / SWeN Hofosq
potied i) sajgeled Buung ang fel0L M
ZLOZ sunp
ZL0Z - hUow AG SieswReq

sobed ~ "y jo 1 ebeg

() 6917¢ pue 1911¢ UoRDag - 97 gY Jad
3TINAIHIS INFWAVD NOILYDITS0 319VIOU0INT

AONIOV INFNJOTIAIA ALINNWANCD YWONOS

ADNIDVY ININJOTIAIA ALINNWNOD YWONTS

{s)eany 103fo1g
housBy Jusuidoronapay 4o sueN




[ $123r0Yd SMISNOH F18YQUCAFY

00096121 § $193r0¥d VLIV GNOS TTV V10L
0000097 § sapushy Jatyieg - sjuesn
0000007 $ JaUB0) AYUNUILID) BNIoUOS
000°009 $ sjustIanoidul| Yy Ja1eal L lvenseqges
20098528 1EJ0L SABMAYIE/SHIRMAPIGISIaBLg
0000355 UORINIISUIBY 2BpLig 3015 ASEYD
000°S/1$ 28euBis pue suet axig sasuUAYSIdWOD
000'00Z$ du) jeusis/ouey uin] A g 7 1009897
000'00€$ 28pLg %920 JeAug-sIudLIBAOA WY Aemayig
00029LPS 101905 ]
5000455 uosigoy dui) G peoy Uosuigoy
000'291% Kep ehoLry unosuaneg ssedAg ¥easn Jokiq
000'06£$ #301003K 1538 199G PAUL HAAIND INYIOTHY 1S3
000'0S$ $9910) UOSUBYIEN 18845 99uBIS HERAQ oo LosueyieN
005'5258 apimAuD syemapis 'sdwel yay
000'005$ peoy edeN anyuDe fempeorg
000°28% ] suBad Aem uoeueg
000'02Z8 UOIBULIZH YUYDRN M O SLL 1580 1945 I3
005'e9% upsny Aempeoig 199115 uoped
000°18$ Mg ovely  uoBuleH Oyt aAug uoiBuLIeH
000'£6% xnaupuy unoouanag ISBAA 19915 Lpnog
000655 Hhoouelsg  suspim 2ioym wong seker)
0000616 359M Yl T upHng 169 ‘e upng
000'88% uojBuEH O M O7S SLL ISep190nS Wd
000'265 WInos S/ anylvORp Sem 350M4195S Wid
000'vZ3 Aempeag ISop IS Pons 1oreN
000'EELS fempeoig  yea1) 1ok om 19015 qUICOMIN
000'0£75 FIM UM IS9M Yuenes sue umny
000428 159M Yunoy SO RIS YaInD
000°Z€3 unoouapeg ohowry 159M 1920S iyl
000'6E$ BOON Jsam folpmig 1SOM 1330S YlUareg
000'2¥$ WOMUMI 1S9 YIS 079 102115 uoBaIG
000'72$ yred Bupti SAuQ He0s) Jokiz
000'6%$ oM ISiid PhE 1S9p 9211 T8I
000°'v5$ eden Jsom IS8 JORNS Pudes
0CO'ELLS Aempeoiq wosane
2wiosg umopeasg paford
“jumopea.q] uieiq wUOIS/VQY/HEMBPIS/IWEN JUBIAAEY FPIMAIY
000°v0Y$ 1315 23084
000'00L$ uonelqRYSY peoy edey
0080857 ¢ tesof Buipying syang :
0000057 § weloid Juswanaidui Aelqy) [eucibay Asjiea wauog

VL 102 SLOArodd

$LO3roNd gvL Lo
ADNIOV ININJOTIAIA ALINNNINGD
V LNSWHOVLIY

—=—
X




Exhibit B

City of Sonoma

Assignments of Classifications to the Salary Schedule
Effective June 18, 2010

Steps

A B C D E Effective Date
General
Administrative Clerk 3,269 3,432 3,604 3,784 3,973 6/18/2010
Administrative Assistant 3,844 4,036 4,238 4,450 4,672 6/18/2010
Accounting Technician 4,202 4,412 4,633 4,864 5,108 6/18/2010
Management Analyst 4,202 4,412 4,633 4,864 5,108 6/18/2010
Maintenance Worker I 3,505 3,680 3,804 4,057 4,260 6/18/2010
MWI ( New Series effective 7-1-07) 3,476 3,650 3,832 4,024 4,225  6/18/2010
Maintenance Worker 11 3,832 4,024 4,225 4,436 4,658 6/18/2010
Maintenance Worker 111 4,458 4,681 4,915 5,161 5,4191 6/18/2010
Maintenance Worker III - Foreman 4,680 4,914 5,160 5,418 5,689 6/18/2010
Water Operations Supervisor 4,916 5,162 5,420 5,691 5,975 6/18/2010
Building Inspector 5,368 5,636 5,918 6,214 6,525 6/18/2010
Assistant Planner 4,975 5,224 5,485 5,759 6,047 6/18/2010
Associate Planner 5,876 6,170 6,478 6,802 7,142 6/18/2010
Plans Examiner 5,785 6,074 6,378 6,097 7,032 6/18/2010
Youth and Family Services Supervisor 4,202 4,412 4,633 4,864 5,108 6/18/2010
Administrative/Management
Assistant City Manager 8,474 8,898 9,343 9,810 10,300 6/20/2008
Public Works Director 7,913 8,309 8,724 9,160 9,618 6/20/2008
Planning and Community Services Director 7,913 8,309 8,724 9,160 9,618 6/20/2008
Administrative Services Manager 5,137 5,394 5,604 5,947 6,244 6/20/2008
Development Services Director 7,913 8,309 8,724 9,160 9,618 6/20/2008
City Clerk/Assist To City Manager 5,899 6,194 6,504 6,829 7,170  6/20/2008
Accountant 4,810 5,051 5,303 5,568 5,847 6/20/2008
Senior Planner 6,058 6,361 6,679 7,013 7,364  6/20/2008
City Manager/Exec. Dir. CDA 12,050 1/22/2008
Part Time (Part-Time rates are stated per hour)
Parks Maintenance Worker 15.38 6/18/2010
Living Wage 15.38 6/18/2010







City of Sonoma City Council Agenda ltem: 8C

City Council
Agenda Item Summary

Meeting Date: 2/22/12

Department Staff Contact
Administration Linda Kelly, City Manager

Agenda Item Title
Discussion, consideration and possible action authorizing the Mayor to sign a letter of support on
behalf of the City Council for the reintroduction of HR 192, The Gulf of the Farallones and Cordell
Bank National Marine Sanctuaries Boundary Madification and Protection Act (Woolsey), requested
by Mayor Pro Tem Brown

Summary
Mayor Pro Tem Brown is requesting Council authorization for a letter of support for HR 192.
Congresswoman Woolsey’s Office notes that in 2005, Sonoma endorsed Rep. Woolsey’s bill, the
Gulf of the Farallones and Cordell Bank National Marine Sanctuaries Boundary Modification and
Protection Act.

The Congresswoman’s Office further notes that this legislation would expand the boundaries of the
two sanctuaries off the Marin coast up through Sonoma and southern Mendocino to Pt. Arena. The
bill would offer significant protection for our vital coastline (the current runs south to Marin) and is
widely supported by local elected officials, sport and commercial fishing groups (e.g., Pacific Coast
Federation of Fishermen’s Associations), environmental groups, etc.

This bill passed the House a few years ago but stalled in the Senate.

Recommended Council Action
Council discretion.

Alternative Actions

Council discretion.

Financial Impact

None.

Environmental Review Status
[ ] Environmental Impact Report [ ] Approved/Certified
[ ] Negative Declaration [ ] No Action Required
[ ] Exempt [ ] Action Requested
X] Not Applicable

Attachments:

Marine Sanctuary Expansion Map
Marine Sanctuary Bill Summary
Sample letter of support

Bill Summary and Status

cc: Wendy Friefeld, District Director, Office of Congresswoman Lynn Woolsey, via email







The Gulf of the Farallones and Cordell Bank National
Marine Sanctuaries Boundary Modification and Protection Act

Purpose: To protect the rich biological life in the coastal waters and
estuaries of Sonoma and southern Mendocino Counties, California.
These marine environments support high levels of biological diversity
exceeding the biological productivity of tropical rain forests.

While the Northern California coast just south of Bodega Head is protected
by the Gulf of the Farallones and the Cordell Bank National Marine
Sanctuaries, the biologically productive Sonoma and southern Mendocino
Coast deserve protection from oil spills and land-based pollution. The bill
would also extend protection to the rich estuaries of the Russian and Gualala
Rivers.

The bill would adjust the boundary of the two existing sanctuaries north and
westward. The westward adjustment will take the sanctuaries out into
deeper water making it more difficult to extract oil from the ocean floor.
The northern adjustment for Cordell Bank will add an area called the
Bodega Canyon, the vortex for much of the nutrient-rich upwelling along
this coast. Moving the boundary of the Gulf of the Farallones northward
would bring it just past Point Arena in Mendocino.

National Marine Sanctuaries are designated in areas that have special
biological significance. The Sonoma and southern Mendocino Coast is one
of the most biologically productive regions in the world. It is within one of
the four coastal upwelling zones on the planet, comprising only 1 percent of
the ocean, but producing 20 percent of the world’s fish. Nutrient-rich water
rises from deeper levels to replace the surface water that has drifted away,
and these nutrients support the large fish population found in this area.
Additionally, the coastal estuaries are important passages for endangered
salmon and steelhead, essential haulouts for seals and sea lions, and prolific
nurseries for hundreds of aquatic species.

This bill does not add any additional regulations to fishing. That will be left
to the State of California, which has jurisdiction in state waters, and to the
Pacific Fisheries Management Council, which already has federal
jurisdiction.

By protecting the Sonoma and southern Mendocino coast and estuaries, the
bill will protect the Bodega Marine Laboratory investment in marine




research, jobs that are dependent on a tourist economy. And, because the bill
will protect fish habitat, it will protect the livelihoods of fishermen.




The Honorable Lynn Woolsey

United States House of Representatives
1101 College Ave., #200

Santa Rosa, CA 95404

Re: Support for HR 192

Dear Congresswoman Woolsey:

The is committed to protecting the unique and rich array of marine
resources along our coast. This letter is to confirm my/our support of the reintroduction of

HR 192 (S. 179), The Gulf of the Farallones and Cordell Bank National Marine Sanctuaries
Boundary Modification and Protection Act.

The expansion of the boundaries places no additional restrictions on the fishing community,
does not conflict with existing or future regulation from the California Department of Fish and
Game, and does not interfere with vessel traffic lanes. In addition, the expansion helps
maintain important commercial and sport fishing enterprises as well as helps to protect local
jobs, existing oyster operations and native fisheries. It both safeguards and enhances our
extremely valuable tourism industry and the vital ocean and fisheries research conducted by the
University of California’s Bodega Marine Laboratory.

This bill would extend these sanctuaries north and westward to protect the Sonoma and
southern Mendocino Coast’s natural beauty and significant bio-diversity. These waters will
protect the California Upwelling Ecosystem (CUE), one of only four major coastal upwelling
systems on Earth, the only such system in the United States, comprising only 1 percent of the
ocean but producing 20 percent of the world’s fish. Not only is this region one of the most
important ‘natural laboratories’ in the world, its coastal estuaries are critical passages for
endangered salmon and steelhead, essential haulouts for seals and sea lions, and prolific
nurseries for hundreds, perhaps thousands, of aquatic species.

I/we am/are pleased to give this bill a clear endorsement and look forward to helping ensure its
passage into law.

Sincerely,

Cc:

The Honorable Barbara Boxer

The Honorable Dianne Feinstein

The Honorable Doc Hastings, Chair, House Natural Resources Committee

The Honorable Edward J. Markey, Ranking Member

The Honorable John D. Raockefeller, Chair, Senate Committee on Commerce, Science, and
Transportation

The Honorable Kay Bailey Hutchison, Ranking Member
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Bill Summary & Status
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H.R.192

Latest Title: Gulf of the Farallones and Cordell Bank National Marine Sanctuaries Boundary Modification and Protection Act

Sponsor: Rep Woolsey, Lynn C. [CA-6] (introduced 1/5/2011) Cosponsors (53)

Related Bills:S.179

Latest Major Action: 1/26/2011 Referred to House subcommittee. Status: Referred to the Subcommittee on Fisheries, Wildlife, Oceans, and Insular
Affairs.

Jump to: Summary, Major Actions, All Actions, Titles, Cosponsors, Committees, Related Bill Details, Amendments

SUMMARY AS OF:
1/5/2011--Introduced.

Gulf of the Farallones and Cordell Bank National Marine Sanctuaries Boundary Modification and Protection Act - Declares that it is U.S. policy to protect
and preserve living and other resources of the Gulf of the Farallones National Marine Sanctuary (Farallones NMS) and Cordell Bank National Marine
Sanctuary (Cordell Bank NMS) marine environments.

Makes certain adjustments to expand the boundaries of the Farallones NMS and the Cordell NMS.

Prohibits the issuance of a lease or permit authorizing mineral or hydrocarbon exploration, development, production, or transportation by pipeline
within the boundaries of the sanctuaries, as modified by this Act.

Directs the Secretary of Commerce to complete: (1) a draft supplemental management plan for each of the sanctuaries that focuses on management
in the areas added by this Act; and (2) a revised management plan for each of the sanctuaries.

Directs the Secretary to carry out an assessment of necessary revisions to the regulations for the sanctuaries, including considering regulations
regarding the deposit or release of introduced species and the alteration of stream and river drainage into the sanctuaries.

MAJOR ACTIONS:

ALL ACTIONS:

1/5/2011:
Referred to the House Committee on Natural Resources.

1/26/2011:
Referred to the Subcommittee on Fisheries, Wildlife, Oceans, and Insular Affairs.

TITLE(S): (italics indicate a title for a portion of a bill)

e SHORT TITLE(S) AS INTRODUCED:
Gulf of the Farallones and Cordell Bank National Marine Sanctuaries Boundary Modification and Protection Act

e OFFICIAL TITLE AS INTRODUCED:
To expand the boundaries of the Gulf of the Farallones National Marine Sanctuary and the Cordell Bank National Marine Sanctuary, and for other
purposes.

COSPONSORS(53), ALPHABETICAL [followed by Cosponsors withdrawn]: (Sort:by date)

Rep Bass, Karen [CA-33] - 2/8/2011

Rep Berman, Howard L. [CA-28] - 1/7/2011
Rep Blumenauer, Earl [OR-3] - 9/14/2011
Rep Capps, Lois [CA-23] - 1/7/2011

Rep Cardoza, Dennis A. [CA-18] - 2/8/2011
Rep Christensen, Donna M. [VI] - 1/7/2011
Rep Chu, Judy [CA-32] - 2/8/2011

Rep Connolly, Gerald E. "Gerry" [VA-11] - 2/3/2012
Rep Convyers, John, Jr. [MI-14] - 2/2/2012
Rep Davis, Susan A. [CA-53] - 2/8/2011
Rep DeGette, Diana [CO-1] - 2/2/2012

Rep Ellison, Keith [MN-5] - 2/8/2011

Rep Eshoo, Anna G. [CA-14] - 1/19/2011
Rep Farr, Sam [CA-17] - 1/7/2011

Rep Filner, Bob [CA-51] - 2/8/2011

Rep Grijalva, Raul M. [AZ-7] - 1/26/2011
Rep Gutierrez, Luis V. [IL-4] - 2/2/2012
Rep Hahn, Janice [CA-36] - 2/2/2012

Rep Harman, Jane [CA-36] - 2/8/2011

Rep Hastings, Alcee L. [FL-23] - 1/26/2011

http://thomas.loc.gov/cgi-bin/bdquery/z?d112:HR00192: (@ @@L &summ2=mé& 2/13/2012
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Rep Hinchey, Maurice D. [NY-22] - 1/7/2011
Rep Hirono, Mazie K. [HI-2] - 1/26/2011
Rep Holt, Rush D. [NJ-12] - 2/8/2012

Rep Honda, Michael M. [CA-15] - 1/7/2011
Rep Jackson Lee, Sheila [TX-18] - 1/26/2011
Rep Jackson, Jesse L., Jr. [IL-2] - 2/3/2012
Rep Lee, Barbara [CA-9] - 1/7/2011

Rep Lofgren, Zoe [CA-16] - 1/7/2011

Rep Maloney, Carolyn B. [NY-14] - 2/6/2012
Rep Markey, Edward J. [MA-7] - 3/29/2011
Rep Matsui, Doris O. [CA-5] - 2/8/2011

Rep McDermott, Jim [WA-7] - 2/8/2011

Rep McIntyre, Mike [NC-7] - 1/18/2011

Rep McNerney, Jerry [CA-11] - 1/26/2011
Rep Miller, George [CA-7] - 1/7/2011

Rep Napolitano, Grace F. [CA-38] - 1/7/2011
Rep Olver, John W. [MA-1] - 3/17/2011

Rep Quigley, Mike [IL-5] - 2/7/2012

Rep Rangel, Charles B. [NY-15] - 2/3/2012
Rep Richardson, Laura [CA-37] - 1/7/2011
Rep Rothman, Steven R. [N]-9] - 2/6/2012
Rep Roybal-Allard, Lucille [CA-34] - 2/8/2011
Rep Sablan, Gregorio Kilili Camacho [MP] - 9/7/2011
Rep Sanchez, Linda T. [CA-39] - 2/8/2011
Rep Sanchez, Loretta [CA-47] - 2/8/2011
Rep Schiff, Adam B. [CA-29] - 1/7/2011

Rep Sherman, Brad [CA-27] - 2/8/2011

Rep Speier, Jackie [CA-12] - 1/7/2011

Rep Stark, Fortney Pete [CA-13] - 1/7/2011
Rep Thompson, Mike [CA-1] - 1/5/2011

Rep Visclosky, Peter J. [IN-1] - 2/8/2011
Rep Waters, Maxine [CA-35] - 2/8/2011

Rep Waxman, Henry A. [CA-30] - 2/8/2011

Page 2 of 2

COMMITTEE(S):

Committee/Subcommittee: Activity:
House Natural Resources Referral, In Committee

Subcommittee on Fisheries, Wildlife,
Oceans, and Insular Affairs

Referral

RELATED BILL DETAILS: (additional related bills may be indentified in Status)

Bill: Relationship:
S.179 Related bill identified by CRS

AMENDMENT(S):
***NONE***
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City of Sonoma

City Council

Agenda ltem Summary

Agenda ltem:
Meeting Date:

11A
2/22/2012

Department
Administration

Staff Contact
Mayor and Council Members

Agenda ltem Title

Council Members Report on Committee Activities.

Summary
Council members will report on activities, if any, of the various committees to which they are assigned.
MAYOR SANDERS MPT. BROWN CLM. BARBOSE CLM. GALLIAN CLM. ROUSE
ABAG Alternate AB939 Local Task Force City Facilities Committee ABAG Delegate City Audit Committee

Community Dev. Agency
Loan Subcommittee

Cemetery Subcommittee

Community Dev. Agency
Loan Subcommittee, Alt,

Cemetery Subcommittee

Community Dev. Agency
Loan Subcommittee

LOCC North Bay Division | Cittaslow Sonoma Valley Community Choice Cittaslow Sonoma Valley LOCC North Bay Division

Liaison, Alternate Advisory Council, Al Aggregation Focus Grp. Advisory Council Liaison

Sonoma County Mayors & - | City Facilities Committee North Bay Watershed City Audit Committee Sonoma County M & C
Association Assoc. Legislative

Clm. Assoc. BOD

Committee, Alt.

Sonoma County M& C
Assoc. Legislative
Committee

Sonoma Community Center
Subcommittee

Sonoma Community Center
Subcommittee

Sonoma County
Transportation Authority

Sonoma Valley Citizens
Advisory Comm. Alt,

1 Sonoma Disaster Council

Sonoma County Health

Sonoma County

(SCTA) Regional Climate

S.V. Economic Development

Action, Alternate Lrtansportaﬁon Authority, Protection Authority Steering Committee, Alf.
Sonoma Housing Sonoma County Mayors & | (SCTA) Regional Climate LOCC North Bay Division,
Corporation Cim. Assoc. BOD Protection Authority, Att. LOCC E-Board, Alternate
(M & C Appointment)

S.V.C. Sanitation District
BOD

Sonoma Disaster Council,
Alternate

Sonoma County Waste
Management Agency

Sonoma County/City Solid
Waste Advisory Group

(SWAG), Alt,
S.V. Economic Sonoma Housing Sonoma County/City Solid | Sonoma County Ag
Development Steering Corporation Waste Advisory Group Preservation and Open
Committee (SWAG) Space Advisory. Committee
(M & C Appointment)
S.V. Fire & Rescue S. V. Citizens Advisory VOM Water District Ad Hoc | VOM Water District Ad Hoc
Authority Oversight Commission Committee Committee
Committee

S. V. Library Advisory
Committee

S.V.C. Sanitation District
BOD, Alt.

Water Advisory Committee,
Alternate

Water Advisory Committee

S.V. Fire & Rescue
Authority Oversight
Committee

S. V. Library Advisory
Committee, Alternate

Substance Abuse
Prevention Coalition

Recommended Council Action ~ Receive Reports

Attachments: None
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